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INFORMATION ONDATAIN THIS REPORT

Figuresinbrackets refertobusiness activitiesin 2019 g =
unless otherwise stated. The 6urrencyusedthroug— e
houtis Swedish krona (SEK). Millions of Swedish ; =
kronoris abbreviated to SEKmand thousands of . k

Swedish kronor to SEKt. The information presentedin —

the Annual Report concerning markets, competition : i ———
andfuture growth are Nederman’s assessments :

based primarily on material compiledinternallywithin

the group.




Already 75 years ago, Nederman was a pioneer within working
environments and clean air. Our determination to address the
environmental challenges of industry through innovative solu-
tions and cost-effective production has taken us to the position
asworldleaderinindustrial air filtration. Today, value creation

is achieved through digitalisation and servicification and we are
stillat the forefront of development. This is how Nederman asa
globalleader, creates value - for our customers, for our operat-
ing environment and for our owners.

BETTERAIRQUALITY BETTERWORKENVIRONMENT
Ensuring enhanced and sustainable Enhancing product performance,
airquality for more people guaranteeing health and safety

BETTER USE OF RESOURCES BETTER COMPANIES
Improving use of resources, Creatingsustainability and climate-
achievingmore withless neutral operations
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Sven Kristensson
President and CEO

Strong pOSltl
1nagrowing
‘market

Important milestones in 2020

RECORD ORDERFORINSIGHT

During the year, we secured our largest Insight order. Monitoring and
alarmfunctions for 120 individual filter systems with more than 20,000
filter media for a production facility in Massachusetts, USA, for emis-
sionsmeasurementand reduced production costs.

STRONGGROWTHFOR

MONITORING & CONTROL TECHNOLOGY DIVISION

The demand for digital products and services continues to grow in
pace with the transition to new environmental standards and the need
for automated production. The division's sales had currency-neutral
growth of 87 percentand exceeded SEK500min sales.

EARLY AND EFFECTIVE ADAPTATION OF THEOPERATIONS

Early measures to adapt the organisation and secure access to nec-
essary components and alternative supply chains. Restructuring
programme with annual cost savings of approximately SEK100m.

MARGINS INLINEWITHPRECEDING YEAR

The adjusted operating margin for the group of 8.0 percent (8.1) was in
line with the preceding year despite the considerable COVID-19 impact.
Activemarketingefforts, newdigital products, digitalisation of the sales
processandafocusonproduction efficiency generatedresults.
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In many ways, 2020 was a challenging year.
COVID-19 demonstrated society’s vulnerability
todisruptions in production and distribution
butitalso became apparent to all of us how we
impact and are impacted by our shared environ-
ment, notleast in Nederman’s area - clean air.

BUILDING FORTHE FUTURE - MANAGING THE CRISIS

We are in an intensive period of development. In recent years,
product development and acquisitions have worked in parallel
with the efforts to enhance the efficiency of our organisation
and renew it. The beacons of this work are increased digitalisa-
tion and automation. 2020 was no exception. Our digital offer-
ing was expanded to include more products and services. The
objective is for all stationary filters to be delivered loT ready in
2023. Sales of our myAir and MikroPul-Assist subscription ser-
vices also accelerated during the year. Other digital solutions
alsodisplayed strength and our conclusionis simple: the pressure
on sustainable industrial production has increased the ambi-
tion to invest in environmentally safe plants that reduce energy
consumption, raise production efficiency and guarantee com- »

Performance measures 2020

SEKm 2020 2019 2018
Ordersreceived 3,480.2 4,168.4 3,479.5
Netsales 3,674.8 4,307.7 3,5539
Adjusted EBITA 352.3 394.0 354.0
Adjusted EBITAmargin, % 9.6 9.1 10.0
Adjusted EBITDA 461.2 495.8 440.1
Adjusted EBITDAmargin, % 126 115 124
Operatingprofit 219.0 343.2 305.7
Operatingmargin, % 6.0 8.0 8.6
Adjusted operating profit 295.6 349.1 3189
Adjusted operating margin, % 8.0 8.1 S.0
Profitbeforetax 1485 307.3 267.5
Netprofit 1104 2258 2028
Earnings pershare, SEK 3.15 6.43 5.78
Returnonequity, % 8.2 17.2 17.7
Returnon operating capital, % 10.4 14.0 16.5
Netdebt 1,450.5 1,564.1 787.6
Netdebt/equityratio, % 1115 113.2 638
Netdebt/Adjusted EBITDA, multiple 31 3.2 1.8

Interestcoverratio, multiple 41 8.1 7.5
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» pliance with official requirements. The push for sustainability

comes from government agencies, but also increasingly from
conscientious consumers. We are seeing a growing market with
an intensified focus on digital products and services compatible
with a high-tech production chain. Itis for this market that we are
investinganddeveloping.

Despite all of the positive undertones, 2020 did not turn out to be
the year we had all expected. COVID-19 made an early entrance
and held the world in its grip for the rest of the year. Supplies of
materials faltered, transport chains were disrupted, employees
were placed in quarantine, customers and entire markets were
shut down. A large amount of resources were needed to manage
the uncertain situation and it left its mark in the form of dimin-
ished sales and temporary cost increases. But the pandemic also
brought confirmation that Nederman fills a major need in society;
in several markets, our production plants are classed as essential
services. Clean air is necessary, but not self-evident. This is what
we are building our businesson.

MARKET TREND

During the year, we intensified development within digital prod-
uctsandservices, while the Monitoring & Control Technology divi-
sion had its major breakthrough. Itis obvious that digital solutions

are in increasing demand and that our concept is deemed to be
technically secure and cost effective. The new products enable us
todeliver cost-effective air filtration to customersinall segments.
Atthesametime, subscriptionservices formeasurementand pro-
cess control are creating long-term customer relationships, with
favourable value generation for Nederman over time. Gradually,
this will entail that the generation of revenue is shifted from the
current focus on installation products to subscription and after-
market, fullyinline with ourvision of being able to offer cleanairas
aservice by 2025. We are only in the infancy of this development,
but the market potential is extensive and we consider ourselves
well-positioned with our current offering and an ambitious devel-
opmentstrategy.

Developments in 2020 were dominated by COVID-19. Following
the outbreak in China, the pandemic spread and the first indica-
tions of a downturn in sales and orders received appeared at the
end of the first quarter. The focus shifted successively from Asia
to Europe and North America. For us, this meant challenges in the
form of lockdowns and travel restrictions, with delays to projects
asaresult. Thanks to our early measures to ensure access to nec-
essary componentsandalternative supply chains, we were able to
carry out production at a satisfactory level, with 12 of 13 produc-
tionplantsopenallyear.Inthe second quarter, essentially all of our

Market trend 2020 SALES BY REGION

REGIONS, sales
SEKm
AMERICAS
EMEA

APAC

AMERICAS: SEK1,129m EMEA:SEK1,916m

-

MAINMARKETS

SEKm Growth
USA -18%
Germany -12%
China -33%
Sweden +68%
UK -14%
India -44%

/




Global divisions with clear customer focus

Nederman is organised in four divisions, based on differences in business logic, customer structure
and technology. The organisation is driven by simplicity and has the group’s brands as its starting
point. This entails that the divisions are global and have an explicit focus on the customer.

Nederman Extraction & Filtration Technology Nederman Process Technology

Nederman Extraction & Filtration Technology develops Nederman Process Technology offers services and
and sellsabroadrange of filters and monitoring ser- advanced filtersolutions thatareintegratedinto the
vices, capturingdevices, fans, high-vacuum products customers'production processes where they catch
andreels for thedistribution of avariety of liquids and harmful particlesand gases.

compressedair.

2020 2019 2020 2019

Sales, SEKm 1,648.8 1,940.2 Sales, SEKm 1,136.8 1,6333
External orders received, SEKm 1,589.2 1,962.2 External orders received, SEKm 992.7 1,461.5
Adjusted EBITA, SEKm 221.7 263.2 Adjusted EBITA, SEKm 58.1 101.6
Adjusted EBITA margin, % 134 136 Adjusted EBITA margin, % 51 6.2

Nederman Duct & Filter Technology Nederman Monitoring & Control Technology

Nederman Duct & Filter Technology markets different Nederman Monitoring & Control Technology's digital

typesof ducting systems, valves andfilter elements to offeringincludes advanced measurement technology

ensure good air qualityinanumber of industries. andanloT platform that consists of hardware and
software that provide customers withinformation
andinsightinto critical parameters and processes.

2020 2019

Sales, SEKm Sales, SEKm 506.9 280.3
External orders received, SEKm External orders received, SEKm 4957 271.2
Adjusted EBITA, SEKm Adjusted EBITA, SEKm 94.6 44.6
Adjusted EBITA margin, % Adjusted EBITA margin, % 18.7 15.9
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Platform for profitable growth

Financial objectives*

Adjusted
operating margin

>10%

Returnon
operating capital

>15%

Efficiency focus

Customer focus

Develop profitable Increased efficiency
and sustainable through
air filtration applications digitalisation
for professional and
environments automation

W Established trademarks
B Strong balance sheet

W Global presence
B | eading positions

*Financial objectivesare measured overabusinesscycle

SALES GROWTH, % ADJUSTED OPERATING MARGIN, % RETURN ON OPERATING CAPITAL, %

20 10 20
8
10 15
6
0 10
4
-10 5 5
205516 2017 2018 2019 2020 0-2016 2017 2018 2019 2020 02016 2017 2018 2019 2020

Annualsales growth overabusiness cycleis
toamountto 10 percent.During 2020, sales
declined by 15 percent. Average annual growth
during the past five years was 4 percent.

Theadjusted operatingmarginistobeatleast
10percent. In2020, the adjusted operatingmar-
ginwas 8.0 percent. The average for the past
five yearswas 8.4 percent.

Thereturnonoperating capitalistobeatleast
15percent.In 2020, the returnwas 10.4 percent.
Average annual growth during the past five years
was15.1percent.



» operations were affected by the pandemic, with strong declines
in orders received and sales. The situation improved significantly
at the beginning of the autumn, but a second wave hit in Novem-
ber, with Europe and North Americaasits centre. When the yearis
summarised, orders received were currency-neutral 13.7 percent
lower and sales were down currency-neutral 11.8 percent com-
paredwith the precedingyear.

In EMEA (which accounts for approximately 52 percent of the
group’s sales), conditions varied broadly between the individu-
al markets. Some long-term projects were postponed, while the
morefast-movingsalesdeclinedimmediatelyattheendofthefirst
quarter. Thefoundryandsmeltersegment, whichisstrongly asso-
ciatedwiththeautomotiveindustryandimportantforourProcess
Technology division, fell sharply, with closed units and postponed
installations. On the other hand, aftermarket sales were strong,
for example, in filter media, and we addressed new segments,
including equipment for the management of virus-bearing aero-
solsin the dental hygiene sector. The UK was also affected by dis-
ruptionsresulting from Brexit.

CEO’S COMMENTS

AMERICAS, oursecondlargestgeographicmarkethadapromising
starttotheyear, butalsohadadownturninordersreceivedin the
second quarter. The USA, which is the region’s largest and most
important market andis characterised by heavy process industry,
notedafallinordersreceived forinvestment projects, while there
was a positive trend in aftermarket sales. Here, MikroPul-Assist,
our recently launched subscription service for production mon-
itoring, contributed several successes. During the year, we also
secured an order for technology for monitoring a total of 120 filter
systems for a single manufacturing unit in the US. The systemis
based on our Insight loT platform and comprises monitoring and
alarm functions to guarantee emissions reporting in accordance
with the requirements of the EPA (Environmental Protection
Agency). The orderwas ourlargest ever within the digital concept.

The pandemic first hit in China, but it was also in APAC that the
recovery was most rapid. APAC also differs in other ways. On the
one hand, it is the centre of the textile industry, where our Luwa
trademark is world-leading. Partly, it is here that the interest in
digitalsolutionsisgreatest. Accordingly, itisnotsurprisingthatwe »

Efficiency focus
Optimised logistics chain
for new filter initiative

Nederman's MCPfilteris the mostrecentaddition to our SmartFilter
family. At the same time, we are phasing out FMC, one of our faithful
products. Thisalso marked the start of alarge competence andlogistics
initiative, with the manufacturing unitin Marki, Poland, as the hub. By

concentrating the MCP production there, we not only gain economies of

scale, butalso additional competitiveness. With areorganised logistics
chain, weare simultaneously reducingour CO, footprintand strength-

eningoursustainability profile in the area of transport. Marki will also be

thelocation of our Automation Competence Center. After thischange,

Friesenheim, in Germany, will be the EMEA centre for the manufacture of

FSfilters, with the corresponding efficiency and environmental gains.

DIVIDEND POLICY

40
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g 2016 2017 2018 2019 2020

Dividendsaretoamounttobetween30and

50 percentof net profitafter tax with conside-
ration givento the capital structure and acquisi-
tionplans.

CLIMATEIMPACTINACCORDANCEWITH EMPLOYEEENGAGEMENT
SBT* EMISSIONS TO AIR, TONNES/SEKM
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Thegoalistohalve the climateimpactinterms
of carbon dioxide equivalentsrelated toenergy
useandelectricity purchased for the group’s
manufacturing units by 2023. The outcome for
2020 showsacontinued positive trend. During
2021, we will continue to analyse measures that
needtobeimplemented by 2023.

*Scopel+e

2019 2020

In2020, 85 percent of allgroup employees
responded tothe survey. The overallEngage-
mentIndexwas 83 (onascaleof 1t0100),
whichis higher thanthe correspondingindex
forthe comparative groups, Global Benchmark
and Industry.

9
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» succeeded extremely well during the year with our products and
services for measuring and monitoring. Neo Monitors, Auburn Fil-
terSense (AFS) and Gasmet, with a broad product mix and market
presence, have rapidly become synonymous with modern air fil-
tration.However, the textile segment, with Indiaasitsengine, has
beendifficulttoaddress. Theindustry hasbeenunder pressure for
some timeand was closed forlong periods during the year.

Overall, Asia was our strongest market. It has some of the world's
most rapidly growing economies, a clear propensity for invest-
ment and increased awareness of the industry's environmental
impact. We are addressing this with a digital offering focused on
the most important applications. Accordingly, we believe that
APACwillaccountforanincreasedshare of oursalesinthefuture.

INCREASED VALUE CREATION

THROUGH PROFITABLEGROWTH

In 2010, when I was involved in conducting the acquisition of Dan-
therm Filtration and thereby doubling the group's size, it was the
startingshotforadevelopment processthat has taken Nederman

fromapositionasalocal productsupplierto aglobalmarket leader
inindustrial airfiltration.

The route has gone through market-driven development based
on innovative product and services development, combined with
pioneering acquisitions. In parallel with the focus on market-driv-
en product and service development, work is also under way to
enhance the efficiency of ourinternal processes. Theaimis tocre-
ate a high-performing company on all levels. Our two focus areas
are:

= Customerfocus Develop profitable and sustainable air filtra-
tionapplications for professional environments

= Efficiency focus Enhanced efficiency throughdigitalisation
and automation

Innovative acquisitions for

efficientand sustainable production

Acquisitions have given us access to new markets and applica-
tions, but, aboveall, new digitalknow-how. NEO Monitors, AFS and
Gasmet are all world leaders in technologies for measuring and »

Sustainability focus

Luwa generates solar energy
for 1,000 Indian homes

Indiahas many hours of sunshine and Luwa's production plant has aflat
roof. Perfect conditions forestablishingasolarfarm! 170 newly installed
solarpanels generate 215,000 kWh onanannual basis, which not only
provide the plantitself with clean energy, butarealso connected to the
publicelectricity grid to contribute the surplus energy produced to the
local community. The system also guarantees continuous production by
eliminating therisk of stoppages due to power outages. At the same time,
the climate footprintis reduced by anamount corresponding to 198 tons
of carbondioxide. Luwa Indiais also participatingin several other environ-
mental projects, including plantingmore than 100 new treesin the plant
areaaspartof the Go Green Initiative.

Customer focus
USA's first Dental Clean Room™

Dr.Julie Spaniel, owner of the Summerwood Family Dental clinicin
Portland, Oregon, USA, has more than 30 years'experience of managing
healthrisksrelated totherelease of aerosols whenforexampledrilling,
which can carry viruses and bacteria. When it was time toreopen theclinic
following the coronavirus lockdown, Dr. Spaniel decided to supplement
the personal protection equipment worn with asolutiontoeliminate
aerosolemissions. The answer to this was the Nederman Dental FX
extractionarm, whichis based onextractiondirectly atsourceandis
connected tothe building's HVAC system using HEPA filtration.

The concept captures andfilters dangerous aerosols and provides
maximum safety fordentistand patient.
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Shared priorities

The group hasabroad productand service programme, which servesalarge
number of applications and market segments. We assign priority to fourareas
forour continued growth.

Expansion into new Developed Development
customer and positionsin of new products
market segments the value chain and solutions

Geographic
expansion

The road to profitable growth

Nederman applies adevelopment model with five targetareas as abasis
foritsstrategy work to achieve the business objectives for profitable growth.
The modelisshared by all divisions and group functions andincludes the areas
of employees and sustainability.

Transformation Market leader Business focus Globalisation Operational
efficiency
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» controlling gases and particles. The data they deliver forms the

basis of the cluster of new digital products that have emerged in
the pasttwoorthreeyears.

In parallel with the acquisitions, we have organically driven the
digital development of our existing product range. We have devel-
opedInsight, ourloT platform, which servesasaninformation hub
for all digital services. We have developed and launched our first
digital SmartFilters, which were well received by the market. We
have also launched our first digital services: myAir and MikroP-
ul-Assist. Overall, this makes Nederman the most future-proof
alternative and gives us a unique position in many markets and
withinseveral key applications.

Although 2020 cut into the sales and acquisition curve, we see
no reason to change our strategy. On the contrary, it was the
Monitoring & Control Technology division, with its focus on a
digital offering, comprising, for example, measuring equipment,
which provided a breakthrough during the year. Sales increased
significantly and the division's adjusted EBITA margin amounted
to0 18.7 percent, compared with a group average of 9.6 percent. It
is clear that digitalisation opens the way for new value creation.
Both forusand forourcustomers.

Nederman’s sales model

Enhanced efficiency through digitalisationand automation
The continuous development of the group’s organisation, meth-
odsandworktoolsisakeypartof ourstrategy todeliverinline with
our established goals. The organisation is global and based on dif-
ferences in technology, customers and business logic, where the
challengesdifferbetweenthedivisions, butmuchisrelated todig-
italisingand automating functions to benefitfromourglobal pres-
enceandcreate costadvantages. Adigitally integrated supply and
manufacturing environmentincreases productivity and flexibility
inthe operations.

"Modern sales” is a project in which the Extraction & Filtration
Technology division has used a web-based sales and order man-
agement tool to improve availability and customer service, and
reduce costs, for the important reseller market in EMEA. Global
technologies is another example of where we transfer expertise
in an application area to new geographic markets by establishing
ashared competence centre that supports the local sales compa-
nies using knowledge of such aspects as leading-edge technolo-
giesandadvanceddesign.

Through focused efforts, we have reduced the cost base for Ned-
erman over the past five-year period. Long-terminvestments also

Increased share of service and consulting services

Product sales

The basis of Nederman'’s business. A broad range

of standard products that solve common problems.
Sales are made primarily via distributors and resellers.

Solutions

Resolve complex tasks. Individual standard products
thatare assembled together to form small and mid-sized
systems, or large-scale system solutions with a high
element of customisation. Sales through Nederman's
own sales organisation.

Service and aftermarket

Qualified service with a high availability to ensure
continuous operation without costly interruptionsin
production. Company’s own organisation or via autho-
rised subcontractors.

SALES
0,
SEK1,495m 2020 41%
SEK1,184m 2016
+6%annualgrowth(g)
Share of group
sales2020
SALES
0,
SEKL,506m 2020 41%
SEK1,358m 2016
+3%annualgrowth (@)
Share of group
sales 2020
SALES
0,
SEK673m 2020 18%
SEK565m 2016

+4%annualgrowth (a)

Share of group
sales 2020



COVID-19: How Nederman is affected and acts
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Toaddress the future after the COVID-19 pandemic, Nedermaninitiated a restructuring programme during the second

quarter of the year, which will lead to annual savings of SEK100m. The plan comprises all of the group's divisions. Restructuring
costsamounting to SEK 75m were expensed during the second quarter of 2020. The programme had essentially been completed
by year-end 2020. Thanks to our early measures to ensure access to necessary components and alternative supply chains,

the group was able to carry out production atasatisfactory level.

IMPACT

Reduced demand from EMEA and AMERICAS, while
performance in APAC was significantly more positive
Recurringlockdowns and travel restrictions,

with delays toprojectsasaresult

Ordersreceived, salesand, accordingly, earnings were negatively
impacted, primarily in AMERICAS and EMEA, while the trendin

APACwas more favourable

One in four filter systems digital

ACTIONS

Recommended hygiene procedures were introducedinall

parts of the operations

Lay-offs, shift work with separate work teams and shorter
working hours were implemented where possible
Some componentinventory accumulation occurred, new potential

suppliers wereidentified

The Board of Directors withdrew its earlier dividend proposal
The group expanded its credit facilities

The updated financing agreements create flexibility and scope
inrelation to covenants forthe next four quarters

2020 marked a major breakthrough for digital solutions. Of all the stationary filter systems sold

by Nedermanduringthe year, afull 23 percent were loT ready. Sales of our long-term subscription
services forInsightand service agreements also accelerated. During 2021, we anticipate continued
salesdevelopmentand SmartFilters willalso be launched outside EMEA.

SoldNederman
stationaryfilters

STATIONARY
FILTERSYSTEMS
Themarket forfilter systems
isglobaland comprises sales
of new systemsand the
replacementand upgrade

of existingfilter facilities.
Themarketisgrowingin
pace withincreased industri-
alisationand more stringent

environmental requirements.

Nederman has significant
marketsharesinall of its
markets.

Share thatare Nederman
Insightready

10T READY
FILTERSYSTEMS

Demand fordigital filter
systemsisincreasing. Digital
filtersare the only possibility
tobenefitfully fromincreased
automationand Industry 4.0.
Nedermanisatthe forefront
of this developmentand most
of its competitors currently
have nodigitalfilter solutions
on the market.

Share with Nederman
Insight subscription

INSIGHT SUBSCRIPTION
Nederman Insightenables
process controland monitor-
ing for operational optimi-
sation with lower energy
costs, increasedrecycling
and guaranteedregulatory
compliance. Nederman's
new Insightready filters

are prepared for customers’
needsandthe steptoconnect
adigitalfiltertoNederman's
InsightloT platformissimple.
Now orinthe future.

Share with Insight
subscriptionand
service agreements

SERVICE AGREEMENTS
Serviceandspare partsare
often costly and time-con-
suming forfilter owners.
Nederman's myAirand
MikroPul-Assist subscription
offering guarantee the cus-
tomer maximum availability
andalowerlifecycle cost.
Themarketisatanearly
stage, but the digital filter
baseisincreasing, asisthe
interestinoutsourced
solutions.
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of the earth’s population

live in areas with poor
air quality

Test result:
100% aerosol elimination

Recurringstudiesand tests are basic parametersas Nederman
develops customer solutions to manage all types of air pollution.
Today, the technologyisin place to achieve results that meet personal
and governmentagency requirementsonalllevelsand thereisno
reasonnottoinvestinthe mosteffective solution. Acomprehensive
testatMarmara Universitesi, in Turkey, demonstrated that the use

of the Nederman DentalFX extraction solution provided 100 percent
elimination of aerosolsin conjunction with dental treatment. Areport
from Newcastle University, in the UK, found, at the same time, that
the most common method, using extraction straight from the mouth
(intra-oral), only provided 75 percent protection fromairborne aero-
sols. Adifference thatcould save lives.

Poor air
quality affects us all

Airpollutionis one of the most common causes of a shortened lifespan.
Onaverage, poorair quality reduces every person’s life expectancy by
20 months - worldwide.

The Health Effects Institute (HEI) isanindependent research organ-
isationthat monitors the trend inair pollution andits causes all over
the world. HEl estimates that more than S0 percent of the world's
populationlivesinareaswhere air pollution exceeds the World Health
Organisation (WHO) guidelines for healthy air.

The sources of emissions vary, but within many areas, industrial pro-
ductionisone of the mostimportant. Successively stricterrules have
resultedinsignificantimprovements. At Nederman, we seeitasourrole
toactivelyinform, influence and offer solutions that enable industrial
productiontoreduceits share of emissions.

Source: Health Effects Institute (HEI), State of Global Air, 2020

Clean air resulted in 11,000
fewer deaths - in one month

The Centre for Research on Energy and Clean Air (CREA) demonstrat-
edinaEuropean study that cleanerair, asaresult of less trafficand
industrial production in the wake of the coronavirus outbreak, led to
11,000 fewer deathsin Europe alone ina 30-day period in March/April
2020.6,000 fewer children developed asthma and sickness absence
declined by 1.3 million days. Nitrogen dioxide emissions decreased by
40 percentand the particle concentration measuredas PM, . fell 10
percent. Combined, these two emission areas account forapprox-
imately 470,000 deaths annually in Europe. Emissions that partly
derive fromindustry and canlargely be eliminated using effective air
filtrationdirectly at the emissions source.

Germany is estimated to have avoided 2,083 deaths
due toreduced emissions toairduringCOVID-19

0 500 1000 1500 2000 2500

Germany
UK

Italy
France
Spain
Poland
Portugal
Rumania
Sweden

Norway

Source: CREA, data for 30 days through 24 April 2020.



» led to us strengthening our sustainability position and reducing
ourenvironmentaland climate footprint.

During 2020, we also conducted a restructuring programme,
largely as a reaction to the pandemic. The programme is of a
non-recurring nature, but it will generate annual cost savings of
approximately SEK100m.

CLEANAIRISAGLOBALCHALLENGE

Most of us consider clean air to be a free and infinite product. But
that's not reality. Quite the contrary. More than 90 percent of the
world's populationlivesin areas with poor air quality. This notonly
contributestoalowerquality of life, butalso major costs that must
bebarne by society, one way oranother. Within the EU alone, poor
air quality is estimated to account for about 400,000 premature
deaths per year. With an annual cost for society of between EUR
250-1,000 billion. And the challengeisincreasing. A growing pop-
ulation and rising standard of living are leading to more industrial
production and potentially larger amounts of emissions and air
pollution. The sources of emissions vary, but within many areas,
industrial productionis one of the mostimportant.

INDUSTRY PRIORITISES SUSTAINABLE GROWTH
Contrary to popular belief, economic growth is not automatically
associated with a greater environmental impact. Stricter sus-

Expertise for the
entire cleaning process

Extraction/capture. Thefirststepinthe cleaning process. Capture
directly atsource, extraction toremove fumes or specially designed cowls
forfumesand particles.

Ducting systems. Ducting systems for the removal of captured air.
Strictrequirements to prevent dust from buildingupinthe system
resultinginreduced efficiency and lower productivity. The costs for
wear and maintenance are important parameters.

Filtration. Key factorin optimisingfiltration and the lifespan of the sys-
tem. Smallmobile solutions or large systems with several dust collectors
in combination with the best choice of filter media. Digital filters with
complementary subscription services.

Safety components. Products for the safe handling of, for example, com-
bustible dustare akeyand, inmany respects, a unique area of competence
for Nederman. Minimises therisks when handling hazardous waste and
reduces therisk of accidents during installation and maintenance work.

System components and optimisation. Optimise performance, simplify
operation, reduce energy consumption and extend maintenanceintervals.
Service and maintenance are animportant partof an airfiltration system'’s
operation.

Measure and control. Digital solutions, based on Nederman Insight loT
platform Enables measurement and control of the filtration system’s

capacity and performance in operation. Streamlines and optimises work
levels, energy consumption, and more. Facilitates subscription services.

CEO’S COMMENTS

tainability requirements from government agencies, investors
and consumers, combined with new solutions, create the prereg-
uisites for investments in more efficient production methods. |
perceive acleartrend when|take partindiscussions ormeetlarge
customers: sustainability is a parameter fully in line with finan-
cial and production considerations. For Nederman, this entails a
global, growing market where we - with 75 years of experience,
extensive product and applications expertise, and a clear agenda
for the future - can show the way to a sustainable future. In this
way, production is not only approved in accordance with all requ-
latory requirements. Increased recycling and decreased energy
consumption also contribute to better production efficiency and
greater profitability.

OWN SUSTAINABILITY

-ASIMPORTANT ASTHAT OF OTHERS

Today, it is self-evident that sustainability aspects are given as
much weight as financial aspects when government agencies,
investors and customers make their decisions. However, for us,
this is nothing new; our entire business is based on a promise of
long-term sustainability to ensure that, in the best possible way,
we protect people, planetand production, while at the same time,
contributing toamore efficientand profitable production process.
Sustainability isalsoanintegrated part of our own business strat-
egy and development process. >

15
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» WELL-POSITIONED INA CHANGED MARKET

Our starting point is simple: industry does not need to contribute
to more emissions. Today, we have access to all of the technical
solutions needed to help our customers realise sustainable pro-
duction, without compromising on other demands. The focus on
increased digitalisation has also enabled us to offer the market's
broadest programme of consulting, support and aftermarket ser-
vices. Combined with our global presence, we have everythingwe
need to help our customers to continue developing the economy
andsociety. Our contributionis cleanair solutions.

OUTLOOKFOR2021

Nederman is taking a cautious approach into 2021. In principle,
we anticipate that the entire first six months will be dominated
by continued lockdowns and restrictions. If the vaccination pro-
grammes that are now being initiated throughout the world have
the expected effect on the global spread of infection, we antici-
pate a cautious recovery in the second half of 2021. However, our

The successful work that we conducted during 2020 to pro-
tect our profitability meant that, despite everything, we are in a
strong position, with good opportunities to further advance our
positions, not least by launching new products and continuing
the development of our digital offering. The problems with poor
air quality in the world remain extensive, leading to a large num-
ber of people dying prematurely every year. The underlying need
for Nederman's products is therefore very large and we will con-
tinue our work to develop new and improved solutions, and work
toincrease knowledge of this situation, which, over time, is much
deadlierthanthe pandemic.

As we take new steps for the future, itis right that | extend warm
thanks for the sacrifices made by all of my colleaguesin the group,
but also by resellers, suppliers and other business partners, to
address the year's challenges. It gives me reason to feel confident
and the motivation for our onward journey. It is up to us to shape
the future forcleanair. We are The Clean Air Company.

assessment is that it will take time before we return to pre-pan-
demic levels. Nederman will monitor developments carefully and
will be very thorough in our assessments, so that we can acceler-
ateouroperationsattherighttime.

SvenKristensson
Presidentand CEOQ

Sustainability goals 2023

Oursustainability work comprises our products,
solutions and services, which help our customersin
their sustainability efforts, butalso our owninternal
measures. The framework comprises the UN Sustain-
able Development Goals (Agenda 2030) and reporting
inaccordance with GRI. Last year, we reported our
climate footprint for the first time inaccordance with
Scope 1-3andin 2020, we chose to join the Global
Compact.

1009%

Materials and goods in production
come from suppliers who have
signed our Code of Conduct

10009

Recyclability of
products launched

-50%

Halve our direct climate impact
measured in carbon dioxide
equivalents

10009

Stationary Nederman filters sold
must contain loT solution

The overall goals are ambitious, but the roll-out of
new digital products and services, in combination
withalarge number of internal activities, means that
we feel confidentin our work to minimise the nega-
tive social, environmental and economic effects of our
business operationsand those of our customers.
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Smart employees
generate smart solutions

Nedermanisan environmental technology company,
with good representation fromthe classic engineer-
ingand technology disciplines. Agreater focus onloT
furtherincreases the need foryounger, well-trained
employees, with environmental, dataand process
expertise.Jacqueline Hertig, Strategic Product Man-
agerInsight Applications and Project Management,
pursues global product development projects and has
akeyroleas project manager for the development of
our SmartFilters.Inaddition, sheisagood example of
our talented employees who have adecisiveimpacton
Nederman's development.

Whatdoesyourroleinvolve?

"Ahuge amount. Competitoranalysis, matching of
ourown product portfolio toenable us to develop our
offering correctly. Asa product manager for Insight,
lalsoserveasaninternal coordinator between the
divisions to optimise our activities. Initiatingand
participatingin concept studies, productlaunches and
training courses are key components.”

Whatdoyou find mostattractive
aboutyourworkatNederman?

“Being partof our Clean AirJourney. The environmentis
importantand technology is perhaps the main oppor-
tunity fortackling the challenges. Working on the
developmentofourloT solutionsis satisfyingin career
termsand personally.”

JACQUELINEHERTIG

From Steinach, near Friesenheimin Germany

Born 1988

Education ProcessEngineer(B.Sc), certified Project Manager IPMA Level D
Career Nedermansince 2013. Initial contact while studying through
internshipand degree project, then engineerand ATEX manager
atProcess Technologyin Friesenheim, Germany. Project manager
Extraction &Filtration Technology divisionand Nederman Holding
in2015.

Increased employee engagement

Nederman'sannual employee satisfaction survey measures the overall
engagementand satisfaction of ouremployeesinasimple and quick
manner. The survey, whichincludes allemployees, has been conducted
since 2013.

In2020, 85 percent of all group employees responded to the survey.
The overallEngagement Index was 83 (on ascale of 1 to 100), whichis
higher than the correspondingindex for the comparative groups, Global
Benchmarkand Industry. Otherindexes alsorevealed better results for
Nederman than for the comparative groups.

Engagement Index

Nederman group Benchmarkindustry

83
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Air pollutionis now the 4th
most common cause of death
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Blue sky
- but can we keep it?

COVID-19has led to high costsand sacrifices forsociety inthe
form of lockdowns, travelrestrictions and reduced economic
activity. Butinotherareas, the pandemic has led to positive
effects.Clearblue sky and starry nightshad beenarare expe-
rience formany people until now. Drastically reduced emis-
sions of, forexample, nitrogen dioxide and airborne particles,
hasimproved the ozonelayerand reminded us of the impact
ourlifestylehason the environment. As the restrictions have
been lifted, the emissions have begun toincrease again. Since
the health effects of poorairquality are mostly long term, this
means that we were only granted temporary respite. But for
Nederman, which has clean airasits business concept, it has
beeninspiringtosee thatawarenessand demandforlong-
termsolutions haveincreased.

Clear link between
poor air and dementia

Alarge-scale US study of individuals over the age of 65
demonstratedaclearlinkbetween poorairand Parkinson’s,
Alzheimer's and similar dementia diseases. Persons who have
long-termexposure toincreased amounts of particles (PM, )
ranasignificantly higherrisk of early onset of disease. The
study alsofound thatthe US, with anincreasingly elderly pop-
ulation, would achieve considerable health benefits by having
abetterairenvironmentunder the currentlimits.

A Swedish study showed similar connections, by linking poor
airquality infour Swedish regions with the use of prescription
medicines formentalillnessamong childrenand young people.

Green taxonomy makes it easier
to compare sustainable investments

Increased sustainability awareness hasled to many institu
tionalinvestorsincreasingly makingdemands on portfolio
companies tobe able todemonstrate socialand environ-
mental sustainability, alongside their demands for financial
returns.

Tofacilitateidentification and comparison of environmentally
sustainable investments, the EU has prepared a new taxono-
my toensure that there are common guidelinesin the finance
sectoronwhatinvestments canbe definedasgreen.

This taxonomy is central to the EU's new “Green Deal”. The
European Commission wants to mobilise EUR 1,000 billionin
greeninvestmentstoachieve the EU's sustainability goals.
Thefinance marketis playingadecisiverolein supporting the
transition.
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Market with large potential

Since establishmentin1944, Nederman has evolvedinto
one of the foremost players in industrial air filtration.
We have grown with new products, applications, seg-
ments and markets. A growing population, consumption,
globalisation and regulatory requirements have driv-
en the market for the segments we address to a size of
approximately EUR5 billion.

Accesstocleanairisnotself-evident.Industryisoneof thelargest
sources of emissions, but with the technologies and solutions of
today, industry does not need to contribute to poorer air quality.
Rather, the more decisive factors for the future are industry’s
willingness and ability to make new investments, combined with a
political willto make demandsonthe controland transition toward
a more streamlined and environmentally friendly production
industry. In this, the EU, among others, has taken large steps with
new taxonomyandits“Greendeal”initiative.

MARKET DEFINITION

The market for industrial air filtration is fragmented and can be
estimated on several different levels. For Nederman, itis relevant
to define the market on the basis of the product segments and
geographical markets that are addressable and profitably acces-
siblewiththecurrentrange.

FRAGMENTED MARKET WITHFEW GLOBALPLAYERS

The global market for applications in industrial air filtration is
growingin pace withmore advanced needs and a greater focus on
environmental and health issues. The market is also being driven
by anincrease in industrial production. It is our opinion that Ned-
erman’srelevant marketamountstoapproximately EUR 5billionin
annualinvestments, butinadequate statistics make this estimate
uncertain.

““‘ Local competitors:
Narrow product programme with

““‘ limited geographic coverage.

Regional competitors:

Fewer players, focuson
individual application
and productareas.

Global competitors:

Few global operations
withabroad offering. Often
partof large corporations that
alsohave activities beyond
industrial air filtration.

SALES ORGANISATION

The group has its own sales companies in approximately 30 coun-
tries, and distributors in more than 30 other countries. A strong
local presence is vital when it comes to responding to changes
in the market and delivering comprehensive solutions. Distribu-

tors add further market coverage for individual products or small
systems.

Nederman continuously develops its sales organisation to
strengthen its positions through, for example, technical support
anddigital expertise.

Nedermanisorganisedin fourdivisions. The organisationisdriven
by simplicity and focus, and has the group’s brands as its starting
point. This means that the divisions are global and have an explicit
focusonthe customer. The organisation has four overriding prior-
ities: strengthened profitability, improved efficiency, utilisation
of all the possibilities offered by digitalisation, and internal and
external sustainability.

The most important tasks for the organisation include establish-
ing a market-driven product development and utilising all the pos-
sibilities, internal and external, offered by digitalisation. Acquisi-
tions will play animportantrole in effectively establishing leading
positionswithinattractive markets orproduct segments.

STRONGBRANDS

Nederman addresses its market with a strong portfolio of brands.
Our strategy is that each individual brand is to bring cutting-edge
competencetothegroupinawell-defined productarea, technolo-
gyormarketsegment.Accordingly, we have the possibility tomeet
many different customer needs and market segments, in both
mature and emerging markets.

GLOBALKEY CUSTOMERS

Our structure of competence centres in combination with local
presence enables us, in a way that is unique for the industry, to
serve multinational customers in, for example, wind power and
batteryrecycling, with everything from centrally developed tech-
nologies and products to local installation, deployment, training
and service. During the year, we refined our organisation and
strengthened our offering, with a focus on securing long-term
agreementswiththelargestplayersinselectedindustries.

COVID-19HAS ASHORT-TERM
-ANDLONG-TERM-IMPACT

In2020, the pandemichadanunequivocal negativeimpactonmar-
ket development and, accordingly, Nederman's sales. At the same
time, the pandemic highlighted several areas in which society was
not adequately prepared. The loss of production due to failures in
supply chains oremployees being quarantined are clear examples
of the need for more efficient and secure production being of the
utmost importance for the future. Increased digitalisation and
automation of products, process solutions, service and monitor-
ing are offeringanew market. This technology shift requires large
investments, among both customers and suppliers, and it could
be difficult to determine the breakthrough time. Nederman was
an early starterin terms of product development and acquisitions
inthe digital area. Together with our size and market penetration,
this gives us a head start in the market that many smaller players
find difficult to challenge.
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Market definitions and estimated sizes

_ Productsegment Geographicmarket

Total market
21 Global market for productsandservicesin
EUR billion* industrial air filtration.

Totaladdressable market
Total market for productsandservicesin
Nederman's current segments.

Potential addressable market

Productsegmentsand geographic markets

cultivated by Nederman withits current productsand
services, and through existing sales and service channels.

5 Addressable Addressable
EURbillion*

*Estimated marketvalue 2019, internal calculations
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How we shape

the future for clean air

Clean air was our business concept from the very begin-
ning. Today, the need to make an active contribution
to more efficient production and reduced emissions is
more relevant than ever. Digitalisation and automation
are key factors and Nederman is at the forefront of this
development.

Our role is to contribute to a better society by creating products
and solutions that protect not only the production process itself,
but also the people who participate in it or are affected by it.
Increased awareness and stricter legislation are positive factors
that are driving demand. But there are also challenges and as a
global player, we need toinvestin development and adaptation to
new conditions to remain successful.

The key to the future is in digitalisation. Of products and solu-
tions, but also our own operations. Our digital transformation is
the single most critical step in achieving efficiency and competi-
tive advantages, and thereby generating increased value for all
of our stakeholder groups. The framework from which we work
also contains, in addition to a digital strategy, the development of
the business model and solutions to make optimal use of technol-
ogies, analysis tools, data, employees and corporate culture. The
integration of sustainability aspects in all operations and product
developmentisadecisive parameter.

Digitalisation strategy

OFFERING

The development process occurs centrally, as well as in each busi-
ness area, and comprises existing base operations and develop-
ment initiatives, which are mainly conducted in digitalisation and
servicification of the offering. There are also separate develop-
ment goals for HR and Sustainability. Five broad strategy areas
form the basis for this work:

1. TRANSFORMATION
Develop Nederman froma product-based engineering company
toasolutions-based environmental technology company.

2.MARKETLEADER
Strive for a potential position as the number 1 or 2 in all selected
industrial segmentsand geographic markets.

3.BUSINESS FOCUS

Nederman’s business is industrial air filtration. Its focus is on SAM
(serviceable and addressable market), that is, the market in which
we have the opportunity to conduct profitable sales and service
activities within the framework of our current operations.

4.GLOBALISATION

Expand in customer segments and geographic markets with
highgrowth potential throughinternaltechnologyandknowledge
transfer,improved logistics and expanded production.

5.0PERATIONAL EFFICIENCY

Efficient and flexible production. Improved customer and partner
relationships using digital platforms. Process optimisation and
secure supply chains.

Digitalise Nederman's product and service offering to create future-proof filters to meet customers' needs for efficiency
and control.loT platform, together with sensors and measurementinstruments, to measure, follow up, optimise and report

customer-specificsolutions.

TOOLS

Develop the next generation of sales support tools for product and solution sales, and for the company’s production units.
Eco-system of digital tools that enhance the efficiency of employees’' work and the process from order to production.
Efficiency enhancementand quality assurance of the offer process, increased e-commerce sales.

PRESENCE

Continuous development of internet platforms, websites, knowledge sharing, search optimisation, etc. Proactive position-
ing through social media and search engines. Nederman must be the top searchresult on the Internet for more effective

market cultivation and customer generation.



The way toward
The Clean Air Company.

GROWTHINITIATIVE

BASICBUSINESS

BUSINESS MODEL

FACILITATORS

Performance goals

» 10%annualsalesincrease over
abusinesscycle

= Minimum10% adjusted operatingmargin

= Minimum15% return onoperating capital

= Halve CO, emissions by 2023

= Employee engagementinexcess of
benchmark

= Dividend corresponding to 30-50% of
netprofitaftertax

Customersand

STRATEGY

channelengagement

Product &Service

Salesmodel

Operation

Data & Analysis

JIgeuie}sns

Strategy goals

= Transformation

= Marketleader

= Businessfocus

= (lobalisation

= Operational efficiency

Systems & Technology

Talent&Culture

A

Operational model

andpartnership

Trademarks

Development goals

= |mplementdigitalisationstrategy
throughout the group

» [Integrateallsustainability activities
inthe business plan

= |mplementglobalkeyaccount concept

» Increasethecustomervaluein
our offering

= Improve process efficiency
throughout the operations
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Competence
Structureand methods
Productprogramme
Supply and logistics
Salesandservice

BASE BUSINESS

NEW BRANCHES

BASE BUSINESS PROVIDES SCALE AND EXPERIENCE

We focus our initiatives on a small number of industrial segments
with large potential environmental impact. All development of
new products and services is conducted with enhanced produc-
tivity and improved air quality in focus. We continuously analyse
developments in those segments and industries in which our cus-
tomers operate to find the best solution, identify new trends and
prepare formarket changes.

Example:

Metalworking

Air pollution is a common problem in metalworking. The particles
are hazardous for employees, but they also contaminate surfaces
and damage electronic components. Recycling of cutting fluids,
abrasives and metal shavings also drive demand for our solutions.

Fibre-basedindustries

Textiles, wood and composite processing, pharmaceutical man-
ufacturing and food processing are examples of industries that
have strict hygiene and safety requirements. Unwanted particles
affect product quality, are harmful to inhale and may pose a fire
and explosionrisk.

Processindustriesand energy production

Thedemand formetalsandrecyclingisgrowingandincreasingthe
needforairfiltrationin process industries and incineration plants.
Foundries, smelters and different types of incineration plants
are examples of operations where Nederman can offer solutions.
These operations are highly energy-intensive and are usually run
around the clock, demanding a high level of performance. Neder-
man takes complete responsibility for design, installation, com-
missioning and continuous service.

The automotive aftermarket

Automotive workshops, vehicle test centres and stations for
emergency service vehicles are examples of operations that are
required to handle toxic exhaust fumes from different types of
vehicles. Nederman has long been a world leader in this segment,
with a wide range of solutions for large and small workshops that
build ontaking care of the exhaust fumesdirectly at source.

Environmental, social and economic trends

Greater prosperity, inevery sense of the
word, demands that we weigh the environ-
mentalimpactand use of society’s finite

Digitalisationand
technological development

KNOWLEDGE TRANSFERTO NEW INDUSTRIES

New segments, trends and requirements arise when changed
consumer patterns and technological developments lead to a
need for environmental adaptation to meet the sustainability
demands of consumers, society and investors. Based on our broad
productrange and long experience, we have the possibility to rap-
idly develop new applications and thus establish new positions.

Example:

Wasteincineration - a part of the circulareconomy
Theincineration of organic material results in, forexample, ash, met-
als, environmental toxins and gases that must be managed to avoid
the risk of explosion, filtrated and possibly recycled before they can
bereleasedinto the surrounding air. Extracted energy is used for the
production of electricity and district heating. The industryis expand-
ing strongly, due to factors including stricter environmental require-
mentsthatareleadingtotraditionallandfillbeingreplaced by modern
incineration technology. Nederman contributes solutions through-
outthe cleaning process, in which advanced measurement and anal-
ysisequipmentisakey factorforprocess optimisation.

Dental treatment - free of aerosols

The pandemic has shed new light on several industries that have
previously not taken air quality and pollution seriously enough. It
haslong beenknown thatdrillingand other aspects of dental treat-
ment release aerosols that can carry viruses and bacteria. Normal
equipment only manages to partially neutralise the effects, but
Nederman'’s concept of capture directly at the source of emission
has displayed nearly 100 percent elimination. The number of clinics
throughouttheworldislargeand ourstandard equipmentisreliable
and canbeinstalled quickly withalimited investment requirement.

3D printing

Additive manufacturing, so-called 3D printing, is becoming
increasingly commoninsuchareasas the manufacturingindustry,
bothinproductionand the development of models or prototypes.

The most common techniques build up layer upon layer of thin
threads of thermoplastic, while othersinvolve thermosetting res-
ins or powdered metal. During printing, hazardous gases are often
produced, while the processitself involves handling dust-emitting
materials. Nederman contributes expertise, products and solu-
tions tomanage these by-products.

Increased
consumerawareness

resourcesintooureconomicmodels. Agrow-
ing populationand greater prosperity will give
rise tomore consumption and, consequently,
demand for higher production capacity.
Asadirectresult, theairinandaroundthe
production environments will be negatively
affected. Nederman's solutionsaim toreduce
these effects.

The emergence of digitaland connected
products makesit possible to gainagreater
insightinto how well the products function
when used by customers. This willgenerate
new opportunitiesandincrease demands on
transparency.

Thereisanincreasinginterestamong con-
sumerstobase their purchasingdecisionson
how various products have been produced
and managed as part of the circular economy.
Thisincreasingawareness affects bothour
customersand ourrelationships withlocal
stakeholders.
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Gas monitoring
100% uptime for four years

Gasmet, which hasbeen part of the Nederman group since December 2019
andspecialisesin gasanalysis usinginfrared spectroscopy, equipped the
Tammervoimawasteincineration plantin Tampere, Finland, witha system
forthe measurement of gases. The plantincinerates 165,000 tons of refuse
annually and supplies energy and district heating to the region'sinhabitants.
The system checks that the gas flows remain within the permitted limits. If
the values exceed the environmental permit, the plantis required to close
forseveral hours, resultinginlarge costs and disruptions to supplies. For the
fouryearsthat Gasmet's systemhas beeninoperation, Tammervoina has
not experiencedasingle shutdown.

Safe hospital environment
Baby Hudd provides immediate answers

BannerHealth, withits head officein Phoenix, Arizona, operates a total of
29 hospitals with 50,000 employees and isranked as one of the leading care
providersinthe US. Nitrous oxide (laughing gas), desflurane, formaldehyde
andmethanol arejust some of the gases usedin clinical and non-clinical
care. Totest the gas traces more effectively, Banner Health has “employed”
Baby Hudd. BabyHudd is a portable DX4040 FTIR gas analyser and gained
its nickname fromits guardian Dee Huddleston, who along with colleague
Valerie Brodeur, is responsible for the mobile measurements. Each active
analysis takes nomore than 60 seconds to complete and provides staff

and patients withimmediate answers on the gas traces to which they are
exposed in theirlocal environment. Previous systems took up to two weeks
todeliveraresponse, whichwasalsoonly 20-25 percentaccurate. Baby
Hudd, whosereal “parent”is Gasmet, hasled toimproved work procedures
and costsavingsinastrict, publicly controlled operation, but also to height-
ened employee engagement.

Stricterenvironmental
legislation

Inseveral countries thereisincreasinglegisla-
tionfor CO, emissions and emissions of particles
toair. Stricterlegislationisalso being introduced
insuch areasas humanrights, anti-corruption
andtransparency.

Health
andsafety

Airisakey factorforpersonal health, bothin

and outside workplaces. The need for training,
equipmentand control functions for personal
safetyisalsoa prioritised area. Demands for
healthand safety measures are growingin pace
withanincreaseinawarenessand the establish-
ment of manufacturingindustryin new markets.

Environmental threats
andresourceshortages

Climate changeandanincreased need for
renewable energy could lead to temporary
energy shortages, whichisincreasing the need
forenergy-efficientsolutions. The ongoing
urbanisation and constant expansion of cities
means that production will rapidly be localised
alongwith otheractivities and the tolerance for
emissions willbe even lower.
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Nederman Clean Air Concept

Cleanairbegins with capturingand extracting poor-qual-
ity air. Here, and throughout the ensuing air filtration
chain, Nederman'’s products make a decisive difference.
Our product programme and our customer base provide
us with probably the most complete foundationonwhich
to build solutions. Our experience makes us the perfect
partnerforthefuture

Today, a large number of digital products supplement an already
solid product programme. For the hardware offering, we concur-
rently developed a large number of advanced software services
which, combined with the hardware and our considerable applica-
tions expertise, affords usaunigue position.

Digitalisation enables us to broaden our customer offering. Hav-
ing earlier mainly sold products or solutions and charging per sold
unit, we are moving increasingly towards a value-based offering
in which we resolve a problem and charge according toresult. This
requires control of the entire air filtration process. Most of our
competitors are focused on individual products or defined ser-
vices and are thus unable to benefit from the possibilities offered
by servicification.

FROMPOORTOCLEANAIR
Nederman'’s Clean Air Concept is based on a process with four
distinctsteps:

Remove Cleanairbeginswith capturingandextractingpoor-qual-
ity air. Here, and throughout the ensuing air filtration chain,
Nederman'’s products make a decisive difference. The product
programme is being successively developed to meet new needs.
Digital filters and advanced measurement equipment are key
productsintakingustothe nextstage.

Optimise Sensors and other monitoring equipment deliver digital
datain real time. The measurement values are presented in cus-
tomer-specific panels or mobile units and form the basis for oper-
ational adjustment to maximise efficiency and minimise the risk
of unscheduled stoppages and the need for service. Solutions are
available formonitoringand control on-siteand online.

Validate Insight is the hub of Nederman's digital offering. Insight
stores, processesandvalidatesall collected data. Insight Analytics
processes relevant information for direct action, but at the same
time, provides the customerwith a history that enables far-reach-
ing possibilities for evaluation and development of filtration alter-
natives. For Nederman, the same data forms the basis for future
productdevelopment.

Report Stricter environmental legislation leads to a greater need
to be able to guarantee operations that meet requirements on
all points. Digital filtration data enables not only reporting in real
time, butalsogeneratesasignificant cost saving for collectionand
documentation.

REPORT

Real-timedigital reporting guar-
anteesoperationthatmeetsthe
requirementsonall points, witha
significant cost saving for collection
and documentation.

VALIDATE

Continuous measurementand
assessment of current emissions
status toenableimmediate action

OPTIMISE

Operational adjustment to maximise
efficiency and minimise the risk of
unscheduled stoppagesandthe
need forservice

REMOVE

Cleanairbegins with capturing, extract-

ingand filtering poor-quality air.




i

( Clean air

"aert myAir

STRATEGY

GENERICPROCESS WITH CUSTOMER-SPECIFICAPPLICATION

The pathway fromemissions source tocleanairis, inmany cases, ageneric process thatbuildsonalarge number
of standard products. Efficiency, safety and finance require comprehensive process and applications expertise
tobe able to choose and dimension equipment adapted to the individual customer situation. Waste incineration
is an example of an industry with advanced processes and extensive environmental impact and therefore in
need of effective filtration solutions. Typical processes are incineration, desulphurisation of gases, manage-
ment of nitrogen oxides and dioxin absorption. Areas in which Nederman is far advanced with its leading tech-
nologies, hardware and software.
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Operational efficiency

Platform for

Innovation and efficiency

A rational organisation with capacity for development
and to rapidly adjust to new conditions is one of our stra-
tegic objectives for continued growth and profitabili-
ty. Exactly as when we develop our customer offering,
digitalisation of sales processes and production has a
decisiverole.Newonlinetoolsdevelop the customercon-
tact, provide greater access to knowledge, and shorten
processing times. Improved supply chain and a manufac-
turing process based on optimised processes and econo-
mies of scale reduce production costs and generate com-
petitive advantages.

SHARED VALUES

BUILDINGASTRONG CULTURE

Competent employees that advance operations every day are a
reguirement to successfully manage the rapid development that
the group is experiencing, with digitalisation, globalisation and
frequent acquisitions in our development departments, produc-
tion plants or service organisations. Our mission is to shape the
future for clean air and three shared values unite us in our trans-
formation process:

Sustainable customerrelations Focus on the customer's
needsanddevelop solutionsthatcreate value, forusand

the customer

Respectfortheenvironmentand eachotherShowrespect
fortheenvironmentandeach other, counteractall forms of
discrimination

The courage toact Openandhonestcommunication,
takinginitiative and responsibility, encouraging new
thinkingand change.

The Clean Air Company

WHO WE ARE
The Clean Air Company

OURMISSION
We shape the future forcleanair

OURPROMISE
We protect people, planetand production from the
harmful effects of industrial processes.

OURVALUES
Sustainable customerrelations
Respectforthe environmentandeach other
The couragetoact

Ecosystem of digital sales tools

Directsales|ncreasedandstreamlined sales to
end customers through developed and centralised
quotation systemsand system configurators,
which ensure quality, efficiency and the best
customersolution.

Example:
Nederman quotation tool, digitalised quotation pro-
cess, system configurator, web optimisation, CRM.

IndirectsalesIncreasedsales, electronic order
placementandservice forresellers through digital-
ised productinformation, product configurators,
orderingand training.

Example:
PartnerWebShop/EDI, productinformation system
(PIM), nPower training portal, on-line chat.

Productionanddelivery Furtherdeveloped
anddigitalised tools and processes for efficiency
enhancementand quality assurance from ordering
todelivery andinvoicing.

Example:

Business systems, order placement using EDI,
e-invoices.

More digital customer relations

Decision-makersin B2Bbelieve that digital sales
interaction will be twice asimportantafter COVID-18.

% of respondents

66

34

Traditional
sales contact

Digitally supported
sales contact

Source: McKinsey, B2B Decision Maker Pulse Survey, 2020
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Manufacturing and assembly units B Extraction &Filtration Technology
B Process Technology

B Duct&Filter Technology

B Monitoring & Control Technology

MANUFACTURINGAND ASSEMBLY UNITSIN19LOCATIONSAND 13 COUNTRIES

Australia/Melbourne - Extraction &Filtration Technology Sweden/Helsingborg - Extraction &Filtration Technology
Brazil /Sao Paulo - Extraction &Filtration Technology Sweden/Tdredal - Extraction & Filtration Technology
Denmark/Assens - Duct &Filter Technology Thailand/Chonburi - Duct & Filter Technology
Finland/Helsinki - Monitoring & Control Technology Germany/Friesenheim - Process Technology
India/Bangalore - Process Technology USA/Boston - Monitoring & Control Technology
China/Shanghai - Extraction &Filtration Technology US/Charlotte - Extraction &Filtration Technology
China/Shanghai - Process Technology US/Thomasville - Duct &Filter Technology
China/Suzhou - Process Technology US/Trenton - Duct &Filter Technology

Norway/Oslo - Monitoring & Control Technology
Poland/Marki - Extraction &Filtration Technology
UK/Leeds - Duct &Filter Technology

Organisation built upon business logic

Nederman Extraction & Filtration Technology Nederman Process Technology

smallnumber of large processing customers

high ordervalue, long sales process

own sales organisation, deep customerrelationships
industryand processfocus

= largenumber of smalland medium-sized customersin
many industries
= largenumberof orders, shortand medium-termsales
and decision-making processes
= ownsalescompanies, comprehensive network of partners
= costand efficiency focus

Nederman Duct & Filter Technology Nederman Monitoring & Control Technology

high-tech expertise
focusonmeasurementanddigital offering
sales through otherdivisions and distributors
R&D and technology focus

speed of delivery and customerinteraction of primeimportance
internalsalesand throughreseller network

standardised productrange

volumeimportant
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Optimised air filtration

Value creators of the
future are in place

Automation, digitalisationand connectivity are the basis
for the development of our next-generation customer
offering. Filtration of industrial airflows is gaining an
entirely new meaning with a focus on turnkey solutions
andis creatingnew business models.

Digitalisation and connectivity improve flexibility and speed in the
manufacturing industry worldwide. Industry 4.0 is about reliabil-
ity, productivity, safety and ensuring profitability. Digital produc-
tion makes it possible to connect all parts of the value chain and
avoid the traditional silo mentality.

ADVANTAGEDIGITALISATION
Analysis capability Smarter production planning based on
technical, financialand social parameters.
Flexibility The optiontoadapttochangingdemand patterns.
Streamlineddistribution chain Large quantities of data
make it possible to predict the need foracertain componentas
wellaswhereand whenitmustbe available.
Servicification Focus ondelivering targetrealisationina
long-term commitment.

SHARED VALUE CREATION

Creating value for our customers by contributing to increasing
their profitability is the key to our success. Only by understanding
ourcustomers’challengesand priorities canwe develop new prod-
ucts and services that increase efficiency and reduce production
costs. Availability, monitoring and reporting in real time are key
parameters that hone productivity and, at the same time, ensure
that environmental and sustainability requirements are met. By
delivering value for the customer, we also deliver value for our-
selves, ourownersand our society.

11T

EEEEE &

VALUE
FORTHE CUSTOMER

Productivity
Availability
Compliance
~
Increased revenue
Reduced costs
~
Profitable growth

Shared
value creation

VALUE
FORNEDERMAN

Industry leading
productsandservices
Applications expertise
Operational efficiency

~
Increasedrevenue
Reduced costs
~
Profitable growth

MikroPul electrifies
New electric bar in Friesenheim

Nederman MikroPul already uses 100 percentrenewable energy atits
plantinFriesenheim, in Germany. The sights are now seton converting to
afully electrified vehicle fleet. One stepinreaching this goal are the three
new chargingsites, with a total of six charging stations. The charging
sitesare for public use during office hours and can be used by employees,
customersandvisitors. Software delivers dataforreportsand follow-up,
butalsomanagesawaitinglistif the need for chargingis greater thanthe
supply. One of Nederman’s sustainability goals is to halve our CO,emis-
sions, measuredin carbon dioxide equivalents, by 2023. The investment
inFriesenheimis an example of how we are taking responsibility for
expandingnecessary infrastructure.



Vision 2025
Smart
Digitalisation makes it possible to control filters
and optimise industrial airflows with Product-based
ahigh level of efficiency. Butitisalso B
givingrise tonew business models for
Nederman. When we can fully measure
and control the customers'process, we
canalsopackage and offer operation,
service and maintenance asanintegrat-
edservice. Thisenables us to offerour
customers “cleanair”asasubscription
service.
Control
systems

Control of the air filtration process

We launched our first SmartFiltersin 2019. SmartFilters are based
onour market-leading analogue filter solutions which are now
supplemented with digital components. Thefilteris delivered
Insightready, with the possibility for the customer toimmediately
oratalaterstage connect toservices formonitoring, controland
reporting. SmartFiltersare the necessaryfirst stepin enablinga
digital air filtration flow.

100 PERCENT DIGITALFILTERSIN 2023

Asof 2023, all stationary Nederman filter solutions will be
delivered withanloT solution. Analogue filters will be phased out
successively, butalonglifespan means that the market will be
mixed for the foreseeable future.

The SmartFilter family grows

STRATEGY

Cleanair
asaservice

Smart Filtration
connected filter asaservice

Solution-based Function-based Outcome-based
offering offering offering

Connectivity & Uptime
Service commitment commitment

Compliance
agreement

Filter + Nederman Insight

Optimised operation
Longerfilterlifespan

Performance datainreal time

Reduces unscheduled maintenance
Bettersafety forstaff and equipment
Energy efficiency

Optimised airfiltration
Securedlegalandregulatory compliance

The SmartFilter family is the most recentindustrial air filtration solution developed by Nederman. Every
SmartFilteris fitted with technology that functions today and is ready to meet the future. Sensors and
monitorsare key components that ensure function and efficient operation of the customers’systems.
Combined with myAir for monitoring, service and support, customers can control theirindustrial air
filtration effectively and sustainably. During the year, we continued to develop and launch our SmartFilter

family and broughtit to market with a positive response.

MCP MEP

LCP/LBP

FLEXPAK

Filtration of dust
andfibre particles

Dustand fume filtration
inwelding applications

Dustand
fumefiltration

High-vacuum solution for welding

fumes, dust, chips, composites, etc.
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"Digitalisation is the new
reality. Using innovative methods
of implementation, the future is bright”

In 2018, Nederman acquired Boston-based Auburn FilterSense
(AFS), with Matt Andrews as CEO. The company is specialised in
products and systems for continuous particle monitoring and
process control, with aninternational customerbase in the heavy
processindustry.Since 2020, AFSisalso the centre for the contin-
ueddevelopmentof Nederman’s InsightloT platform.

Matt, whatwould yousayare the

major benefits of Nederman Insight?

“Itisintwo areas, in particular, that we can add significant value for our cus-
tomers. We can enhance operational efficiency, both the process itself and
alsothe use of personnel. Plus we can help our customers toguarantee clean
airand automateregulatory compliance and reporting.”

Enhanced operational efficiency Tellus more!

“The heavy process industry is based on continuous operation. All disrup-
tions, large or small, are costly and must be avoided. Since many of these
industries handle or produce environmentally hazardous particles and sub-
stances, the air filtration process is central. By monitoring the filtration dig-
itally in real time with the help of the Insight platform, we can quickly issue
an alert and provide the relevant data to the right person at the right time,
when pressure, particle concentration or filtration deviate from the normal
level and risk exceeding the limits. The measuring points are many and give
exact answers to what is wrong so that we can deploy specific actions. Con-
trols were previously carried out manually and, in a process with possibly
100 filters, there could be a gap of several weeks between each inspection.
Real-time monitoring integrated with the Insight software results in pro-
cessknowledge and fault prevention at the same time asit creates trustand
savestimeandtherefore, money.”

That sounds like amajorchange. Whataboutreporting?
"Reportingisanareathatisincreasinginimportance. Itis extremely time-con-
sumingand may also contain errors, untilnow inany case. Our solutions enable
a high level of automation throughout the process. Internally, in the produc-
tionplant, wedeliver processand maintenancereportswithalertsand current
status that is adapted according to each individual's roles and requirements.
Mobile access toreportsandinformation also means that youdon‘tneedtobe
onsite physically tohave full control. Amajor changeis also your official report-
ing. This is where we generate reports directly from Insight. No manual han-
dling, norepeataction, nouncertainty indata collection.

Insightisaportal toincreased productivity,

youmightsay.”Where are the customers?

"Yes, it'saproductivity solution! Thelarge processindustriesare farahead of
other industrial segments. Sensors, intelligent controls and software solu-
tionshavebeenusedinthisareaforalongtime. Thatmakesthese customers
more than ready for a digital transition with Industry 4.0 and such solutions
as Insight. Through our collaboration with these types of customers, our
understandingandapproachalsodevelop. Airfiltrationis just one of the pro-
cesses. Nederman is building the Insight concept to optimise the customer’s
overall process from an air filtration, recycling and clean air perspective. We
contribute to enabling the customer to concentrate on their core business.
It makes us relevant. But we also foresee major potential in large and small
companies, where the use of sensors, controls and software has historically
beenlower. Thisrequires our breadth of competence, butbecause digitalisa-
tion and loT are still relatively new, we need close cooperation with our cus-

MATTANDREWS
CEOAuburnFilterSense

tomers to be able to demonstrate the benefits of transitioning to the Insight
platform. Insight is also transformational in service and maintenance, with
maintenance becoming more proactive in counteracting loss of production
and preventivein reducing service costs. Remote supportand service is pos-
sible and could become the normin the long term for effective service activ-
ities. We can make the collective expertise from all of Nederman'’s product
divisionsavailable tosupport the customer, increase theirknowledge level or
assume full responsibility for service and requlatory compliance with a ser-
viceagreement.”

Insightisrathernew. Whatdid youimproveduringtheyear?
“Thereareafewareasthatstand out. Onthe technology side, we can deliver
reliability on a large scale. We can monitor more than 100 filters and 1,000
data variables in a single plant. We can now really serve large production
units, in addition to already being able to scale up to an unlimited number of
production units for each individual customer. Another example is that we
have developed a secure two-way communication between Insight's soft-
ware and control platforms in the production process. Otherwise, we have
put a lot of effort into ensuring that installation and deployment function
efficiently at the customer. It sounds simple, but it's incredibly important for
the customer. Producing our own digital SmartFilters cost efficiently and
in volume is also a prioritised activity for which we have developed models
for automated deployment. It was a hectic year with many new aspects for
everyone. Butthereisyetmoretobe done!”

How are saleslookingsofar?

“From the perspective of AFS, we are very satisfied. We have customers in
most industries, including some who operate Insight at one or more sites in
the metalworking and mineral processing industries. If we count in another
way - Insight is currently used in most of Nederman'’s global customer seg-
mentsand manages a huge amount of data. Data that develops the custom-
er's operations, but also provides input for our own product development in
the huntforcleanairsolutions.

It's said that data is the new hard currency. This seems to also apply to
Nederman. Thank you, Matt!



Energy discount of EUR 500,000
using new technology from Nederman

Specialty Minerals (SMl)is world-leadingin the production of precipitat-

ed calcium carbonate for the paperand packagingindustry. Anew set of
regulations from the US Environmental Protection Agency entails that SMlis
obliged to measure operating pressure and visible emissions twice daily for
eachindividual filter unit. At the production plantin Adams, Massachusetts,
alone, SMloperates 120 filters with more than 20,000 filter media. Almost

STRATEGY

Inaddition to meeting official requirements, theinvestmentalsoled to
significantsavingsinenergy use and operating costs:

= B60percentreducedenergy consumption

= 4Qpercentlowerspare partscosts

® preventive maintenance, reduced stoppages

® increasedhealth &safetyinthe workplace

impossible to monitor manually, and with high costs and the risk of intense

pressure on maintenance staff.

® twofull-time positions forvisual inspection eliminated
® reducedimpactonlocalresidents

Nederman'’s solution was a turnkey network of digital analysis and control

units (B-PAC™) with accompanying software (FilterwWare HMI/

SCADA) from Auburn FiltersSense.

Web-based and
transparent monitoring

Insightis entirely web-based. The customer
avoids the traditional client/server solution,
which canbe difficultinanindustrial production
environment. Visualinterface based ondrag-and-
drop functions make monitoring transparentand
user-friendly. The customer can easily adapt the
menus, views and functions according to specific
needs.Insightisintegrated with the customer’s
general PLCsystem.

Allalertsandactions areloggeddirectly
inInsight. Allalerthistoriesandactionsare
savedandformthe basisforthelong-term
developmentof thefiltration process;
upgrade of filters, service intervals, training
initiatives, etc. Thehistoryisalsousedfor
reportingin conjunction with violations and
otherincidents.

Onthebottomline, Specialty Minerals reduced its operating costs by

approximately SEK6.5m annually. In addition, Massachusetts Electric
providesanenergy discount corresponding to approximately EUR 500,000

annually. Forone plantonly.

Accessiblebasicviewwithall current
sites/filters. Configured attherequired cus-
tomerlevel for on-site monitoring. All views
arealsoavailableatNedermanforremote
monitoring, suggestions forurgent mea-
suresintheeventof alerts, orsuggestions
forimprovementsbasedonhistoricaldata. A
single customerview can contain data from
100filtersand 1,000 measurement points.

Alarmdirecttomobile phone. Allpeople
connected withthe problemin questionare
alertedusingthe selected method, suchas
analertstraighttoamobile advice.Ifyouare
authorised, you canreceive, confirmthe alert
andimplementtherecommended action.

Eachindividualfilteris displayed sep-
arately. Visual view with current status
forallselected measurement functions.
Operatingpressure, particle levels, control
of limitsand status of wearitemsforservice
and maintenance are common parameters.
Deviations from“standard values”based on
historicaldataindicate potential operational
disruptions.

Internal and/orexternal. Contentsand
periodicity are configured according to the
recipient’s needs. Subscription function. Dis-
tributiontoalltypes of mobile and stationary
devicesonoroffline.
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DIRECTORS' REPORT - SUSTAINABILITY

sustainable future

Sustainability and the Nederman group's initiatives in this area comprise an integrated

and important part of Nederman’s business activities. We work proactively to improve
our own sustainability effect, while our products and solutions help our customers to

reduce their air pollution and environmental impact. We make our largest positive envi-

ronmental contribution when industry and customers use our products and solutions.

We protect people, planet and production.

Nederman'’s promise - to protect people, planet and production -
is the foundation of our sustainability agenda. The objective is to
minimise negative social, environmentaland financial effects from
industrial production within our own business activities as well as
those of ourstakeholders.

The group has applied the UN Sustainable Development Goals
and the ten principles for sustainable development according
to the UN Global Compact initiative since 2015. The UN Agenda
2030 for sustainable development is the framework for our ini-
tiatives in efforts to meet future social, environmental and eco-
nomic challenges. The results are presented in accordance with
the Global Reporting Initiative (GRI). The sustainability principles
and guidelines in the GRI are integrated into our strategy and our
daily efforts toadjust our business operations and create value for
our stakeholders. We comply with the GRI structure and report in
accordance withit.

Sustainability goals 2023

We focus onoursustainability initiatives:

= Reducedenvironmentalimpact, page 36
(environmental sustainability)
» Compliance withlawsandregulations,
page 39 (financial sustainability)
= Efficiencyinmanufacturingand operation,
page 42 (financial & environmental sustainability)
» Healthandsafety, page 46
(social sustainability).

There are engagement and measurable goals in every area.
These aim to either maximise the positive effects of business
activities orminimise the negative ones.

= Halve ourdirect climateimpact measured in carbon dioxide equivalents

= 100 percent of stationary Nederman filters sold to contain an loT solution

= 100 percent of materials and goods in our products to come from suppliers

who have signed our Code of Conduct

= 100 percentrecyclability of products launched
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SUSTAINABLE VALUE CREATION
Ouremployeesmustbeable toconducttheirworkinasustainable,
healthy and safe manner, and the same applies to our suppliers
and subcontractors. Our customers must feel securein the knowl-
edge that our products are safe, and we continuously endeavour
to create sustainable values. Our owners must feel that their
investmentis sustainableinthe long term.

We will actively inform, influence and offer solutions that enable
the production industry to reduce their emissions and their nega-
tive impact on the air that we breathe. With a responsible compa-
ny, high transparency and sound business ethics, we continuously
improve our products’environmental properties and minimise the
impact of our own business activities. Through resource-efficient
manufacturing and innovative clean air solutions, we contribute
to reducing environmental impact, while at the same time creat-
ing value for all stakeholders throughout the entire value chain.
Thanks to the benefits and added value that Nederman's solu-
tions offer, our customers can reduce their climate footprint and
achieve their sustainability goals. We focus on digital solutions
(such as the SmartFilter family, myAir and digital measurement
instruments), which provide additional possibilities for measure-
ment and optimisation to enable the customer to take full control
of theairfiltration process. Thisgeneratesastrongincreasein the
effectivenessof resourcemanagementaswellascompliance with
legislationand regulations. During 2020, we continued to develop
our SmartFilterseriesandwealsolaunched the new LCP/LBPfilter
asanadditiontolastyear's MCP/MEP filter. More filtersin the same
serieswill be launched during 2021.

CONTINUOUS DEVELOPMENT

In recent years, we have continuously revised and updated our
sustainability initiatives. During 2020, the GRI reporting was fur-
ther structured for the purpose of following up on our contribu-
tionstotheareasthataremostimportantforfuturesustainability,
for our operations and where we can expect the largest potential
impact. We also updated methods to measure and assess the pro-
cesses'properties, ensure reliable results and share best practice,
andidentify needs forimprovement.

We seek constructive dialogue with internal and external stake-
holders. During the year, we held discussions with both environ-
mental organisations and investment companies.

GOVERNANCE, AREAS OF RESPONSIBILITY
ANDMEASURABLE TARGET VALUES

The Board of Directors has ultimate responsibility for our sustain-
ability initiatives, and establishes our long-term goals as part of
the group's strategic objectives. Group management is respon-
sible for follow-up and development based on the group’s gover-
nance model. Supplementary internal controls are conducted to
evaluate the business operation’s processes and policies and to
check that our company’s activities are conducted in accordance
with the guidelines.

The governance model is anintegrated part of the group’s strate-
gy and business processes. It provides a basis on which the group’s
strategies, sustainability objectives and plans can be developed
and established. These processes apply to all divisions and cus-
tomer offerings, and aim to create long-term values for all of our
stakeholders. By including sustainability issues in the governance
model, we canensure that theseissues areintegratedin all signif-
icant decisions that we make. Leadership with a focus on compli-

ance, process governance, communication and training, is a key
factor in enhancing know-how and achieving expected results
in the area of sustainability both internally and externally. Our
global management system gives us a shared, standardised work
approach and a consistent global application of our corporate
actions. Long-term objectives and performance measures are
established for each division and are included in the business plan
foreachdivision.

During 2020, our governance model and our meetings structure
were strengthened through the addition of further boards in our
priorityareas. Thiscomprises the basis forensuringthatoperation
iscontrolledand conducted correctly, efficiently and ethically.

Duringthisyear,anotherboardwasaddedintheformanloT Board.

DATA COLLECTION, REPORTING AND AUDITING

Internal data collection is compulsory for all production units and
is mainly implemented through quarterly reports and audits. Sus-
tainability reporting based on systems for environmental man-
agement and certification (ISO 14001), and quality control and
certification (ISO 9001), is conducted in the same system as the
financial reporting. External reports of our sustainability initia-
tives are published on nedermangroup.com, where the informa-
tion is updated regularly. Summary reporting is also conducted in
conjunctionwith the annualreportand theinterimreports.

The Sustainability Report was not reviewed by an external audi-
tor, but an opinion regarding the statutory sustainability reportis
providedonpagel27.

Reduced
environmental impact

Nederman's commitment is to reduce the world's climate foot-
print. Our production is not energy-intensive, but we are working
to increase our energy efficiency even more and to transition our
operations to green energy in order to reduce our own climate
footprint.Nedermanstrivestouseallresources moreefficiently by
standardisingand optimisinginternal processes. We work actively
to maximise positive effects and minimise the negative environ-
mental impact throughout the value chain. In order to implement
changeswhere they make the mostdifference, itisveryimportant
to have meaningful collaboration with business partners and oth-
er stakeholders. These actions will also prepare us for potentially
higher charges and taxes on activities that cause climate impact.
Nederman's sustainability and quality policy isupdated and adopt-
ed by Nederman’'s Group management. Nederman regards sus-
tainability and climate commitment as decisive for operations, for
customers, suppliers, investorsand ourselves.

CLIMATEFOOTPRINT AND

REDUCED ENERGY CONSUMPTION

We work continuously to reduce our climate footprint and our
energy consumption. In line with the Science Based Target ini-
tiative (@ partnership between the CDP, the UN Global Compact,
the World Resources Institute, the WWF and other organisations
to introduce measures to restrict global warming to 1.5°C), Ned-
erman intends to reduce the group’s climate footprint in terms of
Scope 1and 2 by 50 percent by 2023 compared with 2014. A gen-



Sustainability structure

Energy Digitalisation Sourcing Recycling
9 100 100
-50% 100% % %
Halve ourdirect climateimpact Stationary Materials and goodsin our products Recyclability
measuredincarbon Nederman filters sold tocome from suppliers who have of products
dioxide equivalents tocontainanloT solution signed our Code of Conduct launched

Reportinginaccordance with
GRIand performance measure structure

FINANCIAL ENVIRONMENT

Climate goals inaccordance with
Science Based Targets

SBT Scopel &2 SBT Scope 3
Reduceourdirect climateimpactrelated Reduce ourindirectclimate impactrelated to
toenergy use and purchased electricity emissions from suppliers, business traveland customer
solutions

The UN Sustainable Development Goals

8 DECENT WORK AND INDUSTRY, INNOVATION 12 RESPONSIBLE 13 CLIMATE 1 PEACE, JUSTICE 17 PARTNERSHIPS
ECONOMIC GROWTH ANDINFRASTRUCTURE CONSUMPTION ACTION AND STRONG FORTHE GOALS
M ANDPRODUCTION INSTITUTIONS
. @
| & o :

The Clean Air Company

GOODHEALTH GENDER
ANDWELL-BEING EQUALITY

| @

We protect people, planetand production
Mission, visionand values
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eral analysis of Scope 3 emissions along Nederman's value chain
indicates that the sourcing of materials and components com-
prises the single largest emissions category. This is followed by
purchased goods transportation, business travel and waste from
worn-out products.

Data on energy and related emissions of greenhouse gases are
reported and followed up quarterly by Nederman’s Group man-
agement. Summary reporting is also conducted in conjunction
with the annual report and the quarterly reports and these are
published onthe group’s website.

Ourproductionunitswork withlocally adapted, measurable target
values and performance measurements. All units must present
activity plans, suchasforreduced energy consumption.

Ourgoalistohalve ourdirect climate footprint notlater than 2023
(measured from 2014) in terms of carbon dioxide equivalents,
which are connected with energy use, based on purchased elec-
tricity and heating for the group’s own manufacturing units.

MATERIAL, MANAGEMENT OF

HAZARDOUS WASTEAND RECYCLING

The energy efficiency of products, ecologically sustainable mate-
rials handling, circular economy and recycling are key areas for
Nederman. Use of materials comprises risks, such as containing
undesirable substances, and opportunities, such as innovative
material that has a positive effect on energy performance. In
addition, the focus among our stakeholders is increasingly on the
importance of traceability of materials in the supply chain and
knowledge of product content to facilitate a more circular econ-
omy on adaily basis.

The details can differ between different types of environmental
impact, butoverall, Nederman has a similar management strategy
for materials, water and waste. These areas are significant, pri-
marily forthe group’s production units.

The largest environmental impact from materials use is in the
value chain and is related to energy and waste. Nederman can
influence this mainly through improved materials effectivenessin

design and development, which, in turn, also reduces energy con-
sumptionand emissions, upstreamand downstream.

Nederman'’s objective is for the amount of waste to continuously
declineinrelation tonet sales, the share of recycled waste should
increase and the practice of sending waste to landfill should be
eliminated by 2023. This objective isincluded in the work on requ-
latory compliance and constantimprovements and has no “sell-by
date". All of the group'’s production units conduct measurement
and monitoring based on goals and plans for scrapping and the
management of waste, including hazardous waste.

Nederman'’s production is not of the type that generates large
amounts of hazardous waste. Hazardous waste comprises, for
example, used spray cans and electrical waste, as well as residual
materials from property maintenance work, such as the replace-
ment of fittings and lighting tubes. The amount of hazardous
waste is monitored regularly for the group’s production units and
the goalisincludedinthework to eliminate hazardous substances
fromtheloop. Materialrecovery fromhazardouswasteisachieved
by the hazardous substances being separated and the remainder
beingrecycled.

WATER CONSUMPTION

Nederman has a general policy of enhancing the efficiency of use
of resources, including water. Direct water usage is of little impor-
tance at Nederman'’s plants, since water is not used to any large
extent for production, but only for hygiene and kitchen purposes.
Nederman and the heads of the group's production units check
water consumption regularly to ensure that the initiative aimed
atreducing the use of fresh water has the desired effect. Indirect
water usage is relevant due to the close relationship with energy
productionandforthisreason, the group endeavourstousegreen
electricity.

The group does notuse chemicals toasignificantextentinits pro-
duction, apart from small amounts of lubricant and surface finish-
ing for products, and accordingly, has no negative impact whatso-
everonwaste water.

TOTALENERGY CONSUMPTIONINCL.
HEATING, KWH/TSEK
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The goal was toreduce total energy consump-
tionin production by 20 percent by 2020. The
accumulated decreasein energy consump-
tion, including heat, inthe period 2014-2020
amounted to approximately 9 percent.
Reduced netsalesasaresultof COVID-19had a
negative impactonthe outcome of the goals.

ELECTRICITY CONSUMPTION,
KWH/KSEK
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The goal was toreduce electricity consump-
tionin production by 20 percent by 2020. The
accumulated declinein electricity consump-
tionin the period 2014-2020 amounted to
10 percent. Reduced net sales as aresult of
COVID-19hadanegativeimpactonthe out-
come of the goals.
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Theamount of wasteisto continuously
declineinrelationtonetsales.Inthe same
way, theamount of hazardous wasteis being
continuously reduced, with goals setatalocal
level. The outcome for 2020 regarding the
totalamount of waste generateddisplaysa
positive trend.



GREEN CONSTRUCTION

We own few of the buildings where we conduct our operations.
We seek to exert influence on our landlords, but have limited pos-
sibility to control or influence design and construction of these,
but only their operation. Nederman has the objective of devel-
oping energy reduction programmes at all of its manufacturing
units. Energy efficiency is achieved through technology mea-
sures and behavioural changes. The areas of improvement that
have emerged to date for the promotion of efficiency include, for
example, betterinsulation of buildings, selecting more energy-ef-
ficient installations and equipment, such as for lighting, ventila-
tion, heatingand cooling, as wellas optimising compressors. Other
measures comprise transitioning to renewable energy sources
for the electricity we purchase. The training of personnel is also
important to ensure that equipmentis used in an energy-efficient
manner. Reduced energy use entails that less energy needs to be
added, resulting in lower emissions of, for example, carbon diox-
ide, measuredas carbondioxide equivalents.Inturn,improvement
measures haverings onwaterintheform of betterindoorairqual-
ity and greatersatisfactionamongemployees.

SUSTAINABLE PRODUCTS AND PRODUCTDEVELOPMENT
Nederman works actively to develop products and solutions that
are as efficient as possible, with a reduced environmental impact
and the lowest total ownership cost over the product’s entire life-
time. Digitalisation and innovation are a prioritised area in which
we, together with our other filtration products, solutions and
long-term expertise, can contribute to our customers'climate and
environmental efforts. Environmental impact is to be assessed
and minimised for 100 percent of all new products according to
the group's product strategy plan. During 2020, as we described
earlier, we continued todevelop our SmartFilter seriesand we also
launched the new LCP/LBP filter as an addition to last year's MCP/
MEP filter. All launches in 2020 were evaluated in line with this
and checked against the goals for reduced environmental impact.
More filters within the same series will be launched nextyear.

With the circular economy as a growing necessity, the group is
investigating the possibilities for continuing to contribute to low
environmental impact through continued effective and improved
recyclabilityinproducts, whichisone of the targetareasfor2023.
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Compliance with
laws and regulations

Our business principles are characterised by integrity, respon-
sibility and sound ethics - fundamental principles that we share
with our employees, suppliers, customers and investors. We pri-
oritise the prevention of corruption. For many years now, the UN
Global Compactinitiative has been our ethical compass, providing
support for our employees and generating business benefits in
the interaction with our customers and other stakeholders. We
became amember of the UN Global Compact initiative in 2020 and
have continued toworkanddevelop oursustainability programme
inaccordance withit. Our operations comprise environmental leg-
islation, regulations and conditions that apply, for example, to the
handling of hazardous or undesirable substancesin our products.

NEDERMAN GROUP'S

CORPORATE GOVERNANCE DOCUMENTS

Our corporate governance documents regulate the principles
and values that guide our operations in general and, in particular,
what applies to our sustainability initiatives. During the year, we
updated and developed partly new policies in Health and safety
and Diversity and inclusion. Diversity is to further highlight the
importance of good health and safety and that everyone is given
equal conditions.

Codeof Conduct

The Code of Conduct sets out guidelines in matters that involve
the environment, social responsibility and business ethics. Free-
dom of association and zero tolerance of discrimination are also
included in the Code of Conduct. Our basic values and our actions
are decisive for our long-term development. The Code of Conduct
isbased on our core values and organises and summarises our pol-
icies and establishes the policies that form the foundation of our
daily work. It provides us guidance in what is important for us and
how we are to behave towards each other and our stakeholders,
anditdescribesthedirectivesandprinciplesthatwefollowatNed-
erman.NedermanrequiresthatallBoardmembersand employees
comply with this Code of Conduct, policies and applicable legisla-

WASTE RECYCLING, %

100

80

60

40

20

0

2014 2015 2016 2017 2018 2019 2020

The goal was toachieve 95 percentrecycling
of wastein production by 2020 compared with
theaverage for 2014. Recyclingis conducted
through external partners. At the end of 2020,
recyclingamounted to 93.3 percent.
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Measurement of water consumption pertains
tofresh waterforkitchen, hygiene and sani-
tary purposes at our production units. Wateris
notusedfor production purposes.
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Material sustainability areas

I ECONOMICSUSTAINABILITY
1. Financialresult
2. Anti-corruptionand competitive
behaviour
3. Customers'sustainability work
4. Informationsecurity and user
integrity

SOCIAL SUSTAINABILITY

HIGH

Evaluate and
engageindialogue

ic) o

o 7]

5. Employmentand
employeerelations
Healthand safety at work
Training

Diversity and equal opportunities
. Non-discrimination

10. Humanrights

11. Socialengagement

O oONO

Significance forstakeholders

ENVIRONMENTAL SUSTAINABILITY
12. Energyandclimate

o 0 ©
(5]

o o
o

13. Materials . .

14. Water Evaluate \l-\lor!(actlvely withand enqage

15. Waste indialogue when appropriate

16. Waste water

17. Compliance with environmental legislation LOW HIGH
18. Supplierevaluation ImpactonNederman group

Nederman regularly assesses its significant economic, social and
environmental areas to create a solid base for the company’s stra-
tegic prioritisation of sustainability and responsible business. This
is a central part of the materiality analysis for strategy and goal
formulation, risk management and reporting. This analysis is con-
ducted regularly from two combined perspectives: to study what
effects the company’s operations have on economic, environmen-
tal and social issues, and the significance these issues have for

stakeholders. Each area has been defined in accordance with the
Global Reporting Initiative (GRI). The overall result of Nederman's
materiality analysis is presented in the matrix above and the fol-
lowing four areas are deemed the most important: Customers'
sustainability work, Anti-corruption and competitive behaviour,
Health and safety at work and Information security and user
integrity.

CARBON DIOXIDE EMISSIONS FROM
GOODS TRANSPORT BY AIR, %
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The goalwas toreduce carbon dioxide emis-
sions from goods transport by airby 20 percent
by 2020 compared with 2014. The preceding
year's positive trend changed dramatically

in 2020, mainly due to extraordinary goods
transportby airduring COVID-19.

QUALITY FAILURE COSTS, %
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More efficient use of resources.

Forquality failure costsin production,
inrelation tosales, the goal was <0.3% by
2020.C0OVID-19and theresultingsupplier
challenges broughtdifficulties in meeting the
2020 goal.

CODE OF CONDUCT INTHE SUPPLY
CHAIN, %
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The goalwas for100 percent of materials and
goodsinproduction to come from suppliers
who had signed our Code of Conduct for Sup-
pliersby 2020. Atthe end of 2020, the result
was 89 percent, due to supplier challenges
and newly added units thathad notyet fully
implemented procedures.



tion. Throughourtrainingsystem, myLearning, we ensure thatour
employees complete the obligatory training courses every second
year, includingin the Code of Conduct.

The Code of Conduct is available at nedermangroup.com for any-
onewhowantstoread furtherdetails.

Code of Conduct for Suppliers

Nederman supports and works actively to fulfil international
guidelines on the environment, human rights, work conditions,
anti-corruptionand business ethics, including the ten principlesin
the UN Global Compact, the UN Guiding Principles on Business and
Human Rights, the OECD Guidelines for Multinational Enterprises,
the OECD Convention on Combating Bribery of Foreign Public Offi-
cials in International Business Transactions, and the UN Sustain-
ability Development Goals. The Code of Conductfor Suppliers (“the
Code")is harmonised in line with ourinternal Code of Conduct and
isbasedontheaboveinternational guidelines.Nedermanurgesall
of its suppliers to establish their own codes of conduct or written
policy documents based on these guidelines. The Code applies to
allpersonsorlegalentities that supply productsand/orservicesto
oron behalf of Nederman and its subsidiaries. Nedermanrequires
that all suppliers meet the specifications in the Code, and ensure
that their subcontractors are aware of and meet standards that
areatleastasstrict.

The Code includes support and respect for internationally estab-
lished humanrights and workers'rights, health, safe working con-
ditions, business ethicsrequirements, freedom of associationand
a clear structure for reporting and auditing. The Code of Conduct
forSuppliersisavailableatnedermangroup.comforallwhowishto
read furtherdetails.

The aim is to work only with suppliers who comply with the rele-
vantsections of Nederman's Code of Conduct for Suppliers. At the
close of 2020, the share of suppliers that had ascribed to Ned-
erman’s Code of Conduct for Suppliers was 89 percent (93). The
suppliers’ compliance with this requirement is checked by way of
audits and other measures. 39 (56) supplier audits were conduct-
edin 2020. During the year, we developed methods to assess the
suppliers’ sustainability efforts in order to promote responsibility
throughout the value chain. In 2021, we will also introduce the
Code of Conduct toour cooperative partners.
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Policy for sustainability and quality

We regard sustainability and quality as competitive advantages
and drivers for long-term growth. Our sustainability and quality
policy, which also includes our environmental policy, is our bench-
mark when we develop products and systems solutions that are
all designed to improve the work environments and reduce the
environmental impact of our customers. New technology is the
keytothisdevelopment. Tobeabletobeareliable partnerandsup-
plierof sustainable solutions forour customers, we work with high
standards throughout our value chain, which also includes strong
engagement.

Policy foranti-corruptionand fraud

One of Nederman's clear and guiding principles is to follow all
applicable legislation against corruption and to combat fraud in
all countries where our companies operate. At Nederman, all busi-
nessistobeconductedethically. The purpose of this policy against
corruption and fraud is to describe and improve the rules to be
applied at Nederman to prevent corruption and fraud in all activi-
tiesthatare under Nederman's control.

Allof Nederman's employees must comply with Nederman'’s policy
on anti-corruption and combating fraud, and detailed procedures
intheirrespective local companies, as well as allapplicable legisla-
tiononbribery.

We conductinteractive training (e-Learning) forallemployeesona
recurring basisevery secondyear.

Anti-trust policy

Competition legislation and anti-trust laws prevent activities that
can obstruct free trade or restrict competition. Nederman group
endeavours to meet all competition legislation and anti-trust
laws in the countries in which we conduct operations. Nederman
will only seek competitive advantages through legal activities
and means. Nederman's Anti-trust policy comprises all compa-
nies and all employees of Nederman. No Nederman employee
is permitted to act in any way that suppresses the free market.
Our policy also stipulates that Nederman and its employees
must not abuse a given position in the market to exclude com-
petitors or exploit customers. Employees are urged to report any
suspected irreqularities, illegal activity or failure to act, which
they perceive as a breach of applicable legislation or Nederman's
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Supplieraudits through site visits are
conducted at“high-risksuppliers” (selected
on the basis of geographicand material risk
assessment) to monitor compliance with the

Code of Conduct for Suppliers. During 2020, 39

supplier audits were conducted.

REPORTED WHISTLEBLOWER CASES, 2020
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During the year, five cases werereported
viathe whistleblower system, including
complaintsaboutlocalmanagementand
challenges among customers and suppliers. In
some cases, investigations conducted found
failure to comply with the Group’s Code of
Conductand policies, and relevantaction was
takeninsuch cases.

[ Irregularity andviolation of regulations
B Conflictsofinterest
Operations

Sustainability (0%)

1) Thereported whistleblower cases categoryis deter-
mined on the basis of the most material effectidentified
by thoseresponsible forinvestigations.
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internal policies (such as the policies on export control and sanc-
tions, the anti-trust policy and the policy against corruption
and fraud, the Code of Conduct) and IT security policy to their
immediate manager.

Policy forexportcontroland sanctions

Nederman strives and works proactively to conduct operations
according to applicable legislation and the export controls and
sanctions (Export laws) that are passed by countries throughout
theworld, including the US, the EUand the UN.

Nederman must comply with all relevant export legislation in the
jurisdictions in which we operate. We must always follow export
legislation, regardless of the origins of therules orwhere the opera-
tions are conducted. Compliance isimportantand to ensure aware-
ness, onlinetrainingis compulsory fortherelevantpersonnel.

Whistleblower policy

Nederman has a clear reporting process for employees and oth-
er stakeholders in accordance with our Whistleblower policy.
Employeesare urged toreportany suspectedirregularities, illegal
activityorfailuretoact, which they perceive asabreachof applica-
ble legislation or Nederman's internal policies (such as the policies
onexportcontroland sanctions, the anti-trust policy and the poli-
cyagainst corruptionandfraud, the Code of Conduct)and IT secu-
rity policy to theirimmediate superior.

There are two ways for an employee to report suspected irregu-
larities, illegal activity or failure toact within Nederman.

m Thepersoncancontacttheirimmediate superior orthe man-
agerof thedepartmentinvolved. Dependingonwhat theissue
isand the personwhois the subjectof thereport, the superior
willthendecideif theissueistobe escalated toNederman's
management.

= Theemployee canreportanirregularity anonymously by
e-mail/lettertoathird party, headed by an externallawyerand
available 24/7,365 days peryear.

Persons other than employees, such as partners, contractors,
suppliers and distributors, who have commitments through Ned-
erman, can make a report by e-mail/letter to the same external
third-party lawyer.

Reports can be made anonymously, are processed confidentially
and all matters are taken seriously. Appropriate action is taken
for each report. Nederman's Whistleblower policy and associated
principles, including the reporting process, are in place to protect
the whistleblower.

The Whistleblower policy is available to employees and other
stakeholders via nedermangroup.com, and via the intranet and
other channels. During the year, the policy was published on all
websites. Translationtolocallanguages has commenced.

Diversity policy

We are convinced that diversity strengthens innovation and is a
source of competitiveness and profitability. It creates a company
that continues to grow and develop sustainably. By broadening
our knowledge base, our skills and our understanding, we can
become better at responding to customer needs and strength-
ening our own market position. Promoting diversity is decisive

for our business successes - itis fully in line with the basic values
and ethical standards described in Nederman'’s basic values and
Nederman'’s Code of Conduct.

We:

= Fulfilalllocaldiversity legislationand requlations, proactively
andresponsibly.

= Tolerate nodiscrimination - not on the basis of gender, race,
religion, age, sexual orientation, nationality, political views,
trade union membership, disability, socially or ethnic origin.

® Havezerotolerance of harassmentand bullying.

= Focusondiversity during the recruitment process and endeav-
ourtohaveatleastone candidate of the underrepresented
gender forevery three candidates.

Nederman conducts annual employee surveys to measure work
environment, discrimination, etc., with active follow-up of the
resultsatmanagementlevel, inemployee groupsandin othernet-
works.

Our organisational and social work environment index was 80 in
2020 comparedwith 77in 2019 (reference value 73,2020).

Our Understanding Diversity training programme and e-learning
course are available to all employees and in conjunction with the
Black Lives Matter protests during the year, we conducted target-
edtraining for ouremployeesinNorth America (USA, CA, MX).

Healthandsafety policy

Thehealthandsafety of ouremployees comprises partof ourcore
valuesandtheyarealways takeninto considerationfirstinall deci-
sionsthatcouldaffectouremployees. Providingasafeandhealthy
environment is decisive for our company's successes andis in line
with the basic values and ethical standards described in Neder-
man's core values and Nederman's Code of Conduct. Accordingly,
we work proactively to protect and promote the physical, mental
andsafety-related healthand well-being of ouremployees.

We are convinced that accidents, incidents, personal injury,
occupational diseases, hazardous behaviour and conditions can
be prevented. Deficiencies in safety and the work environment
entail a heightened risk of disease and incidents for our employ-
eesanditistherefore of utmostimportance that we work actively
on improvements. We have zero tolerance of occupational inju-
ries. The daily work on issues that affect health and safety and
employeesisdecentralised and every single company and unithas
aresponsibility to conduct training in and address these issues so
that they comply with the group’s policy and with each country’s
legislationand regulations.

Efficiency in manufacturing
and operation

Nederman strives to use all resources more efficiently. We work
actively to maximise the positive impact and minimise all the neg-
ative effects throughout the value chain. In order to implement
changeswhere they make the mostdifference, itisveryimportant
to have meaningful collaboration with business partners and oth-
erstakeholders.



CLIMATEREPORTINGIN ACCORDANCE

WITH SCIENCE BASED TARGETS

Nederman follows up CO.e in all Scope categories (1, 2 are based
onactual consumptiondataand 3is a standard calculation).CO,eis
the amount of a certain greenhouse gas expressed as the amount
of carbon dioxide that produces the same greenhouse effect.

Basis for calculation of Scopeland2

To calculate Scope 1 and 2 emissions, a market-based method
(pursuant to the GHG Protocol, 2015) is used wherever possible.
The reported data for Scope 1 is based on energy use and related
emissionfactors.

Generally accepted country and region-specific emission factors
are usedinthe calculation of Scope 2 emissiondata. These factors
reflect each country’s average energy mix: sun, wind and hydro-
power generate lower emissions, while higher use of fossil fuel,
suchas coaland oil, generates higheremissions.

Basis for calculation of Scope 3

A general analysis of Scope 3 emissions along Nederman's value
chain indicates that the sourcing of materials and components
comprises the single largest emissions category. This is followed
by purchased goods transportation, business travel and waste
from worn-out products. The analysis is based on the group's
own estimates and not on data from suppliers. The margins for
error are significant and the group'’s Scope 3 emissions reporting
istherefore limited to carbon dioxide emissions from goods trans-
portation.
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Climateimpactaccordingto Science Based Targets

Emissions to air, Outcome Outcome Outcome Outcome

tonnes 2020 2019 2018 2017
CO.-e Scope 1! 908 810 571 560
CO,-e Scope 2? 4,297 5,023 5,054 5,106
C0.-e Scope 3° 8,907 8,186* 6,9824 6,6674

Emissions, Scope 1+2 5,205 5,833 5,625 5,666

1 Scopel:Totalgreenhouse gasemissions fromfuel combustion
inmanufacturing, tonnes. All production unitsincludedin 2020.

2 Scope2:Totalgreenhouse gasemissions from purchased electricityin
manufacturing, tonnesAll production unitsincludedin 2020.

3 Scope 3:Greenhouse gas emissions from sources not owned or controlled
by Nederman, tonnes

4 ForScope 3emissions, carbon dioxide emissions from goods transportation.
Thisis only part of Nederman’s Scope 3 emissions. Asignificant share of the
emissions comes from materials. These emissions cannot currently be
reporteddue todifficultiesin collecting exact data.

Energy intensity

Mwh/MSEK 2020 2019 2018 2017
Total energy use (MWh) 13,794 14,870 14,694 14,948
Net sales (SEKm) 2021 1489 1438 1,398
Energy intensity 6.83 999 1022 10.69
(MWH/SEK)

We will reduce energy consumptionin productioninrelation to
salesand growth. Energy intensity isameasure of efficiency.
The outcome for 2020 continues to show a positive trend.

SUSTAINABILITY INTEGRATED WITH THE OPERATIONS
Nederman has integrated sustainability and responsible busi-
ness in the company's transactions and strategy process to drive
the transition of the business operations and create value for its
stakeholders. The company's role is to actively inform, influence
and offer solutions that enable the customers, in turn, to reduce
theirshare of emissions. The work is continuously ongoingand the
implementation of the strategy comprises three focus areas:

Responsible business

Nederman works continuously to develop responsible work meth-
ods to reinforce its position as a trusted partner in the use phase
of Nederman's solutions. The company drives a proactive agenda
that extends beyond regulatory compliance and has policies in

such areas as health and safety, fair competition, anti-corruption,
exportcontrolandresponsibility in the supply chain.

Operational efficiency

Nedermanendeavours constantly to minimise the negativeimpact
of its own business activities. The company measures and evalu-
atesits results in environmental, social and economic aspects and
continues to drive and enhance the efficiency of its business pro-
cesses.

Digitalisation

Nederman has committed to contributing to sustainable develop-
ment. The company supports and strives to develop, produce and
offer digital products, innovative solutions and services to drive
sustainable economic growth.
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Member of the UN Global Compact

The UN Global Compact strives to mobilise a global move-
ment of companies and stakeholders to create asustainable
world. Toachieve this, the UN Global Compact supports
companiesin:

= (Conductingbusinessinaresponsible manner by adapting
theirstrategiesand operations to the ten principles on
humanrights, work, the environmentand anti-corruption.
= Takingstrategicactiontopromote broader
socialgoals, suchasthe UN Sustainable Development
Goals, with the emphasis on cooperationandinnovation.

New EU Taxonomy - a common
language on sustainability

Thereisincreasing talk of the EU's new taxonomy, which
isincludedinthe EU Action Plan on Sustainable Finance, a
ten-point planthat currently hasafocus onenvironmental
factors. Forus, itisamatter of how we define sustainability,
which willmake it easier for our stakeholders, includinginves-
tors, toinvestin sustainable companies and operations.

Evenif we asacompany willnot begin reporting until the end
of 2022, we have prepared for upcoming requirements and
already work on the basis of the EU's general goals, including
the transition toacirculareconomy, with improved waste
managementand recycling, prevention and control of emis-
sions, and mitigation of climate changes.

QUALITY IMPROVEMENT

The reduction and more efficient use of resources is a key objec-
tive and we strive to reduce the costs and environmental impact
that are connected with quality problems during production. For
quality failure costs in production in relation to sales, the target
was <0.3% by 2020. The result was 0.37 percent (0.35). Focus
duringtheyear: Goals thatare notachieved have anegative effect
onothersustainability objectives due to suchfactorsasincreased
electricity consumptionasaresultof reworking, increased carbon
dioxide emissionsfromairtransporttocorrecttheerrorandlonger
delivery times. We are focusing to a larger degree on efficiency of
operationsandonresolving problems where they arise.

GLOBALMANAGEMENT SYSTEMS

The parent company and all production units must have a man-
agement system that is certified in accordance with I1SO 9001
(theinternational standard for quality management systems) and
ISO 14001 (the international standard for environmental man-
agement systems). Acquired companies must be certified within
a two-year period. At the end of 2020, all production units were
certified according to ISO 3001, except two (total 15 of 17, includ-
ing acquisitions), and 12 of 17 units were certified according to ISO
14001.

Nederman's global management system, GuideUs, is a framework
of rulesandrequirements for Nederman’'s operations andis based
onlS09001andISO14001.

Nedermanisamemberof the UN Global Compactand
supportsandworks actively inaccordance withitsgoals.

Themanagementsystemis usedto create customer satisfaction,
support the corporate culture and to ensure that the operations
aremanagedinaway that means that:

® Themostimportantstakeholders’ (customers, employees,
suppliersand shareholders) goals are fulfilled.

= Theoperationsare conducted within established frameworks
forrisk takingand withreliableinternal control.

= Applicablelegislation, listingrequirementsand corporate
governance codes are followed and that the company fulfilsits
socialresponsibility.

CYBERANDINFORMATION RISKS

Cyber and information risks are increasing in our operating
environment and are constantly evolving and becoming more
advanced in pace with the rapid technological development and
theincreasinguse of data. Theserisksare notonly related to tech-
nology, butalsoto people and the company’s processes. Toensure
continued sustainable operations, Nedermaninvests continuous-
ly insecurity in the form of technology and processes. In addition,
our employees take partin compulsory training - all to strengthen
our IT security. The IT security policy is part of Nederman'’s frame-
work for security management. This framework was developed to
protect Nederman’s information assets and to secure access to
information, confidentiality, integrity, authenticity and non-repu-
diation. The approach during the year was to further strengthen
governance andprocessesin connection with the management of
risks in the areas of cyber and information security. During 2020,
all employees completed compulsory training in IT security as a
steptosecureandstrengthenknowledge of IT security.
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Engaged employees
create clean air

All successful companies are based on the same founda-
tion - talented and engaged employees, who drive the
operations every day. Nederman is no exception. The
rapid development the group is experiencing through
digitalisation, globalisation and frequent acquisitions
places demands on our culture to attract, retain and
develop theright personstodotheirjobs,andwhodonot
acceptlessthantop quality.

Shaping a sustainable future with clean airis what our employees
and co-workers do every single day. Being part of building a future
characterised by a vision of clean air requires conscientious and
consistentwork based onshared values. Focus on sustainabilityin
relation to customers, respect for the environment and each oth-
er,aswellas courage and purpose toact - these are core values as
we build The Clean Air Company.

We know that engaged employees lead to improved sustainabil-
ity initiatives, satisfied customers and profitability. We believe
in well-informed employees, cooperation and cross-pollination
within our organisation. The strong engagement among our
employeesis based on an open and honest dialogue between the
company anditsemployees, something thatis decisive inenabling
us to continue our development and to improve. During 2020, we
started up several initiatives to further develop our internal com-
municationandincrease transparency.

Due to the effects of COVID-19, we readjusted to using digital
lines of communication to provide information and communicate
digitally. Already in March-April, additional measures were imple-
mented and training courses for the organisation to make even
better use of such digital tools as Microsoft Teams for meetings,
trainingand conferences.
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BUILDING THE CULTURE

WITHIN THE CLEAN AIRCOMPANY

Proud and talented employees who deliver results and fulfil their
respective roles are the vision of the group’s human resources
management. This permeates all of our efforts that relate to our
corporate culture, our brandingasanemployer, our leadership and
our recruitment. Our successes are dependent on clear roles and
conditionsforeachemployee toenablethemtoperformanddeliv-
erinaccordance withtheirrespectiveroles. Thisis our taskand we
workintensively to cultivate these conditions and create a culture
inwhich employeesrespectthe environmentandeachother, have
the courage toact, alongside a sustainable focus on customers.

Itis fundamental for Nederman to cultivate a sound psychosocial
work environment with a well-functioning team where employ-
ees are seen and heard, where they can grow and develop, and
where we are not satisfied with anything less than top qguality.
It is important for us to have favourable employee relations and
wherever there are employee organisations, we seek an openand
constructivedialogue.Ourgoalisbuiltonasharedcultureand sup-
portfromcompany management. We want to supportandencour-
age individual dedication in every employee and make everyone
feel that they are ambassadors for the company. Good relations
between the management and the employees gives Nederman
better conditions to attract the talent that is needed to develop
thegroup further.

To know that we really are on the right path, we carefully monitor
the results from the questions in the employee survey, nGage,
and that the activities that arerelated to improvements really are
carried out. We encourage all teams to discuss and develop action
plans to maintain positive results and improve and develop coop-
eration, leadershipand the work environment

CONTINUOUS DIALOGUE AND TRAINING

It is important for us to maintain a continuous dialogue with
our employees and ensure that they follow our core values. Our
values, policies and sustainability efforts are also important to
everyone applyingtoworkwith us. Internal communicationiscon-
ducted through ourinternal communications platform, Tellus, and
through general information disseminated through the organisa-
tion. Weintroduced the digital nGage and myLearning tools during
2019 with the aim of promoting engagement and development of
strategicskills, support formanagersandsupervisors, rationalisa-
tion of administration and follow-up. Nederman's employees rep-
resent many different cultures from across the globe. This places
significant demands on speed, simplicity and transparency. We
conduct surveys among our employees every year and this year,
85 percent (79) of our employees responded. This value is higher
thanindexin comparison with the global reference values for cor-
responding groups.

mylLearning, our platform for training and continuous develop-
ment in the group contains powerful manager support, with role-
basedtrainingasanoption.mylLearningwas developedtosupport
all digital environments and provide, for example, the opportuni-
ty for rapid onboarding of new employees and to also integrate
corporate acquisitions. During the year, we continued to train our
employeesanddevelopmyLearningtoinclude new training cours-
es for new employees, plus advanced training that is conducted
virtually through webinars or eLearning because there has been
noopportunity tomeet.

To create the opportunity for further development for all of our
employees, wealways conductourwebinarsinseveraltime zones.
During the year, we conducted an induction programme digitally,
provided training in new products and undertook training for our
managers. To ensure that everyone receives the opportunity for
furtherdevelopment, we recordandsave allwebinars so thatany-
one unable to participate can view the training courses at a time
that suits the individual. We work in the same way with product
launches.

During the year, we continued todevelop the content of myLearn-
ingsand we added more thanahundred eLearnings, webinars and
programmes.

We have five compulsory courses that are to be conducted every
secondyearandthey comprise our Code of Conduct, policy against
corruptionand fraud, GDPR (for Europe), policy for export controls
and sanctions, and IT security. Courses in accordance with legal
requirements are also conducted through myLearning. More than
90 percent of all employees completed all of the courses. All new
employees participate in compulsory training courses when they
begin to work at Nederman. It is compulsory for all employees to
complete these training courses every second year. Introductory
training courses for new employees also comprise training in our
core values and a course on Nederman, You@Nederman. During
2021, we will launch a new course - Sustainability@Nederman for
allemployees.

During the year, we launched the training portal nPower for
our partners and resellers, where they can access elLearnings
and webinars. Webinars have been shown to compensate for our
inability tomeet our partnersand customers.

Health and safety

The positive trend of reduced workplace accidents continues. The
actual number of reported accidents in 2020 was 9 (38), none of
which had a fatal outcome or resulted in lifelong injuries. Even if
the accident frequencyislow fromanindustrial perspective, Ned-
erman is convinced that all work-related accidents and diseases
canbe prevented. Accordingly, the goal of eliminating all accidents
stands firm. To have a “zero vision” requires continued technical
and organisational initiatives, such as functioning systems for
identification, risk assessment and investigation of incidents, and
risk observations, in order to prevent accidents and ill-health, as
wellasregularfollow-up toensure thatmeasureshave theintend-
edeffect,and trainingingeneral.

To prevent accidents and disease, Nederman and its manufac-
turing units use tools, processes and training programmes that
correspond with each local management system and general leg-
islation.Follow-upandreportingof measurestoevaluate whether
theyhave theintended effectare conducted regularly at manage-
mentlevel. Risk assessments are conducted regularly onall levels,
from the workshop floor to office environments. The quality of
these risk assessments is guaranteed in that the staff who con-
ducttheassessmentscompletetrainingcourses.Eachyear, audits
and rounds are conducted to assess risk management and take
corrective and preventive action.



Measures are taken toreduce or avert the identified risks, and risk
assessments are reviewed and updated reqularly or after an inci-
dent has occurred. During the year, measures were extended to
include COVID-19rounds to prevent the spread of infection.

SICKNESS ABSENCE REMAINS ATALOW LEVEL

In the past year the sickness absence statistics have levelled off.
At the end of 2020, the rate of absence due to illness averaged
2.8 percent (1.6), mainly due to the COVID-19 situation. Initiatives
are focused on giving our employees the right conditions in their
respective roles, so that they have a high sense of well-being and
aremotivatedand satisfied.

DIRECTORS' REPORT - SUSTAINABILITY

LOCALENGAGEMENT

Ourmostimportantandlong-term contribution to local communi-
ty development and positive environmental contribution are our
products that enhance the environment and reduce the risk of
diseases related to poor air in work and the local environment. In
addition, we conductlocalinitiatives to supportlocal associations,
environmentalinitiativesandsoon.InIndia, we installed solar cells
at our production plant during the year, which supply our facility
with electricity from solar energy and are connected to the public
grid, thereby supplyinglocalresidents with green electricity.
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The number of workplace accidentsis tobe
minimised and we have a“zerovision"in this
area. Allunits are to have functioning systems
forreportingand addressingaccidentsand

In 2020, there were nine accidents, none

of whichhadafatal outcome orresultedin

lifelonginjuries.

Fromanindustrial perspective, ouraccident
frequencyrateislow.
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Nederman is organised in four divisions, based on differencesin business logic, customer

structure and technology. The organisationis driven by simplicity and has the group’s
brands as its starting point. This entailSthatthe operating segments are global and have

an explicit focus on the customer. 2020 was characterised by a strong start during the first
quarter, with subsequent disruptions due to the coronavirus pandemic.

—

L

Extraction & Filtration Process Technology Duct &Filter Monitoring & Control

NedermanExtraction & NedermanProcess NedermanDuct &Filter Nederman Monitoring &
Filtration Technology devel- Technology offersservicesand Technology marketsandsells Control Technology offers
opsandsellsabroadrange of filter solutions that are often differenttypesof ductingsys- advanced measurements
filtersand monitoring services, integratedinto the customer tems, valves andfilterelements technology forgasesanddust,
capturingdevices, fans, high- companies' production process- toensuregoodairqualityina andanloT platformthat consists
vacuum productsandreels for eswhere they capture harmful numberof industries. of hardwareand software that
thedistribution of liquidsand particlesand gases, aswellas communicate with the cloudand
compressedair. processequipmentthatisan provide customerswithinfor-
integrated partof production mationandinsightintocritical

processes. parametersand processes.
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Division
Nederman &
Filtration Technology

Extraction &

Market position
and strategy

Salesare carried out both through ourown
salescompanies and through an extensive
network of partners. The division also has
significantaftermarket salesin the form of
spare partsandservice. Our sales organisation
and offerings are gradually being expanded
intonew markets, segmentsand applicationsin
ordertostrengthen our competitiveness.

Many markets, primarily within Europe, are con-
sidered mature. The strategy in these markets
istodevelop processes thatstrengthenand
streamline customerrelationships. Digital order
management through the division's partner
webshop playsakeyrole, together with other
tools to calculate and configure customer-specif-
icsolutions, with significantgains forall parties.

Allsales are made under the Nederman brand.

Customers and
market segments

Our customers operate inanumber of
industries with various types of air emissions
thatmustbe dealt withinan efficientand
safemanner. Thedivision's products and
solutions contribute to creating saferwork
environmentsinnumerous areas, including the
metalworkingindustry, fibre-based industry
(wood and composites), vehicle workshops
andindustries exposedtodust particles that
-if nothandled correctly - areliable to cause
explosions. Tougherregulatory requirements
andincreased environmental awarenessare
importantdriving forces behind the demand for
new products andsolutions.

EXTRACTION &FILTRATION TECHNOLOGY IN BRIEF

Head of Division: Hans Dahlén
Brands: Nederman
Average numberof employees: 921

Products
and solutions

The productrange consists of abroad assort-
ment of capturingdevices, ducting systems,
fans, high-vacuum and low-vacuum filters, and
reels for the distribution of a variety of liquids or
compressedair.

Continued product development, withafocus
ondigital filters, is central toretaining our
strongmarket positions. Digitalisation also pro-
vides the opportunity foradevelopedservice
offeringandincreased aftermarketsales.

Externalsalesbyregion

2020 2019
External ordersreceived, SEKm 1589 1962
Sales, SEKm 1649 1940
Adjusted EBITA, SEKm 222 263

Adjusted EBITAmargin, % 13.4 13.6




Stable profitability
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and successful product launches

The Extraction & Filtration Technology division ended a
year that was difficult to navigate with a strong organ-
isation that launched several product innovations and
an EBITA margin in line with the preceding year. Rapid
adaptation to an altered reality and intensified focus on
operational efficiency compensated for the loss of sales
and created conditions for profitable growth when the
market expands again.

The division is Nederman's largest business, accounting for
approximately 45 percent of group sales. 2019 was a record year
forordersreceived and sales, and the beginning of 2020 was also
positive until March when the pandemic broke out and had a neg-
ative impact on orders received and sales. During the year, EMEA
and Americas performed negatively, while APAC displayed pos-
itive development, with India, Thailand and Vietnam at the fore.
Thetrendvarieddependingonindustry, with, forexample, the key
automotive industry with its subcontractors and the aerospace
industry being negatively affected. In the windpower industry,
where Nederman has a market-leading position, the trend was
good with significant order successesinallregions.

At an early stage, the division initiated and implemented restruc-
turing to adapt the organisation to the new conditions. All manu-
facturing units were open during the year, with adapted capacity.
Combined with the recent years' investment in increased digital-
isation of sales, delivery and support functions, we were able to
maintain a high degree of service, despite difficulties with lock-
downsandbansonvisits.

Thedivision's strategy for continued development
isconductedinaccordance with six guidelines:
Optimised logisticsand manufacturing structure
Geographicgrowthinitiatives
Segmentdevelopment
Globaltechnology offering
Globalkey customers
Digitalisation

In parallel with managing the year's challenging situation, the
organisation took several new steps in line with the strategy to
strengthen positions going forward. Action was taken to optimise
the logistics and manufacturing structure to enable increased
efficiency. During the year, the global technology offering was
standardised toincrease the availability of our leading-edge tech-
nologies globally. The development of digital tools and offerings
was conducted to promote efficiency and increase customer val-
ue under the motto, “easy to do business with". During the year,
an Automation Competence Center was established in Poland to
strengthenthe organisation’s continued digitalisation trend.

Digitalisation also continued within the product development
area. During the year, several new SmartFilters were launched
within EMEA and, together with supplementary loT hardware and
subscription services, such as myAir, this provides the customer
the opportunity toimprove their production efficiency and reduce
their environmental impact. The rollout of new products and ser-
vices is now also continuing beyond EMEA. The objective is for all
stationaryfiltersdelivered as of 2023 to bedigital.

In our main customer segments, we foresee considerable growth
potential in expanding known and proven solutions to new geo-
graphic markets. For example, we hold leading positions in the
windpower industry, with significant ordersin countriesincluding
France, India and Brazil. In the emergency services segment, we
launched new products and offerings in the key US market, which
were well received. In parallel with strengthening the division's
positions in existing industries, we also see opportunities to use
existing products and air filtration competence in new market
segments. Dental care is one example, in which our extraction
solutions directly at source have proven to be nearly 100 percent
effectiveineliminating the spread of aerosols that could be carry-
ingvirusesandbacteria. 3D printingis another example.

SALES AND MARKET TREND

The orders received by the division declined currency neutral by
16 percent during the year to SEK 1,589m (1,962). Within APAC,
there was growth in orders received and sales, mainly as a result
of successesinIndia, where amajororder contributed, andin Thai-
landand Vietnam, whererestructuringof operationsin Southeast
Asia contributed. The EMEA and Americasregions both declinedin
relation to a strong preceding year. There was weak development
in sales of systems solutions due to several projects being post-
poned because of economic uncertainty. The increase in the sales
of SmartFilters was positive. Dedicated product sales, which are
mainly made through resellers, declined. Service and aftermar-
ket continued to grow in importance, which was apparent in the
fourth quarter of the year when sales increased compared with
the same periodin 2019.

MILESTONESIN 2020
Launch of Nederman’sdigitalised smart filter solutions
LaunchofloT ready and connectible digital filter solutions for
increased control of the customer's air filtration process with
positive marketresponse.
Optimisedlogistics and manufacturing
structurein EMEA and APAC
Consolidated manufacturing of stationary filter solutionsin
EMEA to Poland forincreased efficiency and reduced environ-
mentalimpact. New competence centre to supportourdigital
customeroffering. Changeddistribution structure in APACfor
optimised logistics management.
Consolidated market positionin the windpowerindustry
Globalkey account management hasresultedin significant
productandservice orders within the windpowerindustryin
allregions, and consolidates our strong position in this expand-
ingindustry.
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Division = 7
Nedermang
Process le

Market position
and strategy

Nederman Process Technology is benefiting
from the growing trend of climate and envi-
ronmentalawareness. Itdrives the demand for
solutions for safe work environments, energy
savingsand emission control. At the same

time, the customerbase, mostly comprising
large multinational companies, is continuing
tointegrate and streamlineits global pro-
ductionactivities. Thisisleading to a greater
need forsuppliers thatcan provide services
throughout the product's entire life cycle. All

of thedivision's systems can now be delivered
forremote controland monitoring, which, in
combination with our service offering, enables
ustoestablishalong-termrelationship with our
customers. The aim of reduced in-house organi-
sationsand increasingly complex productsalso
increases the need foroutsourced services.

PROCESS TECHNOLOGY INBRIEF

Head of Division: Tomas Hagstrom
Brands: MikroPul, Luwa, Pneumafil, LCI
Average numberof employees: 644

Customers and
market segments

The customers comprise large companiesina
large number of industries. The division's most
important customersegmentis the textile
industry, inwhich the acquisition of Luwain
2018 sstrengthened Nederman's position, par-
ticularly in Asia, where Chinaand India are the
leading markets. Thedivisionalso hasattrac-
tive solutions for airfiltrationin metal recycling,
withanumber of new projects forleading
companiesin therecycling of lead, aluminium,
tinand other metals, as well as forincineration
and heatrecovery. Foundries and smelters,
with the automotiveindustry as the engine,
areanotherkey segment. New segmentsare
being constantly developed, increasingly in col-
laboration with the otherdivisions, inorder to
balance the core segment. Non woven (hygiene
products)and waste incineration are examples
of growing markets with large potential.

External ordersreceived, SEKm

Sales, SEKm

Adjusted EBITA, SEKm

Adjusted EBITAmargin, %

2020 2019 AMERICAS
29%
993 1,462
1137 1,633
58 102
51 6.2

Products
and solutions

Thedivision’s solutions comprise anintegrated

partof the customer’'s manufacturing process
andaredecisive in creating safe work envi-
ronments, stable production conditions and
managing emissions to the local environment.
The offering comprises advanced filter solu-
tions thatalsoinclude hardware and software
fordigital monitoringand control. Most of the
solutionsare based on tried-and-tested prod-
uctsand components and with ahighdegree
of customisation. Theresultsrely completely
onourin-depthknowledge of the industry and
the currentsituation. In addition to MikroPul,
businessactivities are carried out under the
brands Luwa, Pneumafiland LCl.
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Good performance in difficult market

Nederman Process Technology started the year with its
strongest ever quarteratits back, but was impacted due
to the COVID-19 lockdowns by reduced demand in sever-
al major market segments, such as the textile and auto-
motive industries. Comprehensive efficiency measures
and increased sales in several other market segments,
despite thedifficult market, offsetsome of thelossinthe
textile segment.

The division's market-leading solutions are directed primarily at cus-
tomersinheavyindustriessuchasmetalrecycling, miningoperations
andenergy productionaswellasthe chemicalsandtextileindustries.
Salesactivitiesareconductedbyourownsalesorganisationoragents
thathavedirectcontactwiththedivision'scustomers. The numberof
ordersare few compared with salesin Nederman Extraction &Filtra-
tion Technology, but theindividual order valueis high.

Theimportant textileindustry was characterised by overcapacity
already priortothe pandemic.ChinaandIndia, whichare twoof the
leading textile markets, were affected at an early stage. A large
number of producers were atastandstill foraconsiderable part of
the year, which reduced the interest in new investments. This led
toadropin orders received, with several projects postponed due
to economic uncertainty and logistical problems on the customer
side. The effectwasmainly delaystoordersand projectimplemen-
tation, but cancellations were few and we anticipate that projects
will proceed, although with delays. However, in the second half of
the year, key markets opened, with increased orders received in
the textile segment. During the year, we succeeded in maintain-
ing, and in some cases increasing, our market shares, for reasons
including higherdemand for our digital solutions.

Otherimportantcustomergroups, suchasfoundriesandsmelters,
were also badly affected by the pandemic. In this case, it was the
automotive industry, among others, that faltered, mainly in the
second quarter when the economy was essentially closed down.
The automotiveindustry was weak during the year, but we sawan
improvement in other key markets, such as metal recycling. As in
thetextileindustry, thereisabasicconsumerneedthatgenerates
the conditions forrapid regrowth. Ourservice solutions developed
positively and largely delivered in line with the preceding year,
despite the shutdownsinthe economy.

Today, all of the division’s products and solutions are essentially
loT ready. In combination with an extended service and aftermar-
ket offering, this enables us to help the customer throughout the
entireproductlifecycle. With ourdigital solutionsasabase, workis
in progress to extend the project portfolio to new segments. Non
woven (for example, hygiene products) is based on application
know-how from the textile industry, and waste incineration is rid-
ing therecyclingwave, whichis alsodriving the need for solutions
fortherecycling of lead and aluminium.

STRATEGY ANDIMPROVEMENT PROGRAMME

Despite the difficult market, with declining orders received and
lower sales, the rapid adaptation of the organisation, in parallel
with significant productivity enhancements, has meant that the
divisionenters 2021 with stronger market positionsand anorgan-
isationthatiswell preparedforregrowth.

The division's strategy to respond to the need forincreased value
creationrestson four cornerstones:

Globalisation Solutions onaglobal basis throughincreased
technology andknowledge transfer,and cooperation,
betweenthedivision's different regionsfacilitate considerable
growth. Forexample, in the foundry segment, inwhichweare
the marketleaderin Europe with our FSfilters. Thisis technolo-
gy thatwearenowalsolaunchinginthe US.

Service anddigitalisation Severalnew orders for MikroP-
ul-Assist fordigital monitoring and diagnostics. Investments
incustomer portals, shared workspaces and a webshop for
spare parts, aswellas extended sales collaboration with other
divisions for complex undertakings.

Stronger productivity Programme toimprove processesand
drive efficiency throughout the operations, with considerable
efficiency enhancementand costsavings. During the year,
MikroPul's businessin France was discontinued.

Personnel developmentTraininginitiatives in engineering,
applications expertise and project management for enhanced
resultsinevery customer project. Investmentsinsales, mar-
ketingand supportfunctionsforbetter customerserviceand
increasedinternal efficiency.

SALES AND MARKET TREND

The orders received by the division declined currency neutrally by
30 percent during the year to SEK 993m (1,462). In APAC, which
is dominated by the textile segment, orders received declined
41 percent, while Americas, which manages the largest projects,
decreased 34 percent. EMEA managed relatively better, with a
decline of 25 percent. The textile segment was initially affected
by problemsin China, which then spread to all of the otherregions,
and the customers' capacity utilisation was at times only 10-30
percent. However, performance improved successively during the
year. Foundries and smelters noted weak demand from the auto-
motive industry, but the order backlog remains favourable, mainly
in EMEA. An increased focus on recycling made a positive contri-
butionthrough several new projects. Systemsaleswere generally
more severely affected than service sales, where the interest in
digitalequipmentfor monitoring and controlis growing. Forexam-
ple, during the year, a service agreement was booked within the
recyclingindustry, with an order size of approximately SEK 30m.

MILESTONESIN 2020
Stronger productivity
Improved processes throughout the organisation continue
togenerate efficiency and during the year, costs decreased
significantly year-on-year.
Increased globalisation
Establishmentandintroduction of existing productsinnew
geographicalregions. Increased collaboration between the
regions, with standardisation of existing solutions and devel-
opmentof new, shared concepts.
Developedservice anddigitalisation offering
Allsystems can now be delivered for remote monitoring.
Launch of several new customer relationship management
tools. Increasedinterestindigital solutions with service
agreementsand remote monitoring of equipment. Service
performedbetterthanproductsales.
Employeedevelopment
Continuedimplementation of the business model with signifi-
cantmeasurestostrengthentheorganisationinthelongterm.
New recruitmentand further training of future managers.
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Division
Nederman Duct
& Filter Technology

Market position
and strategy

Filterelementsare acentralcomponentin
effective airfiltration. Asinits other product
ranges, Nederman's philosophy is to deliver the
bestlife cycle cost forthe customer. Our filter
solutions are based on technology solutions
thatgenerate documentedlongerlifetimes and
reduced maintenance requirements compared
with competing products.

Our concept forductingsystemsincludesa
complete product programme, design, dimen-
sioningandinstallation support. Productivity
and efficiency throughout the entire value

Customers and
market segments

Customersare foundinawiderange of indus-
tries, such as woodworking, metalworking,
cementand concrete production, recycling,
energy production, the automotive industry,
plastics manufacturing and the chemicals
industry.

Sales are mainly conducted through distribu-

torsand OEM customers, but Duct & Filter Tech-

nology also has substantialintra-group sales.

Nordfab (ducting systems) is market leaderin
the US. Menardi (filter solutions) also has its

Products
and solutions

Nordfabisagloballeaderinducting systems for
dust, fume, gas and smoke extraction as well as
industrial ventilation, headed by its proprietary
Quick-Fitsystem. Advanced tools fordesign
and configurationreduce lead times fromthe
planning phase toinstallation.

Menardibasesits business activities on
meticulous pre-studies andfilters thathave a
life cycle costthatisupto20percentlower.Its
operations are characterised by long-standing
customerrelationshipsbased onahighdegree
of customisationandin-depth process exper-

ok
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R

chainare criticalissues for the market. largestmarketin the US. tise, whichinvolves such activitiesas supportin <
the planning of filter replacements, etc.

Duct &Filter Technologies'strong position .

isbased on the continuous development of

products, design and configuration tools, and F

logistics solutions paired with in-depth applica-
tionand engineering expertise.

L]
DUCT &FILTERTECHNOLOGY IN BRIEF
Externalsalesbyregion
Head of Division: Jeppe Rasmussen
Brands: Nordfab, Menardi
Average numberof employees: 259
2020 2019 AMERICAS EMEA APAC
87% 10% 3%
External ordersreceived, SEKm 403 474
Sales, SEKm 458 555
Adjusted EBITA, SEKm 64 70

Adjusted EBITAmargin, % 14.0 125
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Good profitability and strengthened positions

Nederman Duct & Filter Technology is highly depen-
dent on the market in the US. Thorough adapta-
tion and efficiency enhancement of the organisa-
tion in combination with the turn-around of the
operations in APAC and retained production capaci-
ty, mean that the division was able to display higher
margins and profitability in line with the preceding year.

Ducting systems and filter elements are important components
forachieving the best air filtration and play a decisive role in Ned-
erman’s Clean Air concept. Under the Nordfab brand, we are mar-
ket leader for ducting systems, with the US as the dominant mar-
ket.Infilterelements, whereweareactive withthe Menardibrand,
the market is more fragmented and market positions shifting, but
the USisalsoourmostimportantmarketfor these.

The operations performed well at the beginning of the year, with
positive ordersreceived forboth Nordfab and Menardi, something
which clearly changed in the subsequent quarters. However, con-
sidering the circumstances, the order level was generally good. In
general, it was possible to conduct operations with only limited
disruptions to production and supply chains, partly facilitated by
the operations in the US being classed as “essential production.”
However, COVID-19 entailed that medium-sized projects were
partly postponed, but also that travel restrictions and extensive
lockdowns obstructed installation and service work. The oper-
ations are volume-sensitive, but adaptations on the cost side,
together with production efficiency enhancements, entailed that
the profitability levelimproved.

Ductingandfilters, asindividual components or parts of asystem,
are partly considered a standard product, characterised by price
pressure and high demands for availability and service. Neder-
man’s strategy for developing sales and maintaining healthy mar-
ginsisbasedonfourfocusareas, inwhichsignificant progress was
made duringtheyear:
Segmentsand channels. Clear strategiesandchannel
selection for segments with potential forgood market
shares. Increased presence through expanded reseller
networkand OEM.
Adapttoadigital future. Under the “Fast Friendly Reliable”
concept, thedivision has expended the digitalisation of
processesinrecentyearstoincrease the degree of serviceand
efficiency. Anew ERP systemin Nordfab USA hasincreased our
digital security and created abase for further optimisation of
productionandincreased use of EDI. Menardilaunched a new
webshopand, inboth businessareas, priorityisassigned to the
areas of digital design, configuration and installation tools.
Geographicexpansion. The USis thedominant market, with
apossibility of further expansion, particularlyin the western
regions. The positionsin Europe and APACare generally weak-
er, butwith significant potential and growth focus. Develop-
ment of the supply chain, a new logistics solution for Denmark/
Sweden, expanded production cooperation between Denmark
andthe UK, andaninitiative for targeted digital marketing,
broughtasignificant addition of external customers.
Strengtheninternal sales. Allduct and filter solutions must
beavailableinallof Nederman's established markets, with full
technical support, logisticsand service. Thedivisionalsoruns
the Nederman Filter Competence Centre to supportotherdivi-
sionswith productdevelopment, know-how and expertadvice
on filterelements and filter media.

Sales in APAC are focused on South East Asia and are run from a
sharedgroupregional officein Bangkok. Thailand and Australiaare
key markets, but Vietnam, Malaysia, Japan and Indonesia are also
developing. The operations were restructured at the end of 2019
and profitability during the year was bolstered considerably. The
development in the region was positive and our market positions
were strengthened during theyear.

The launch of Menardi's HPF and LD technologies and Nordfab's
system for leak-free installation during 2019 was followed up by
further product development during the year. The QuickFit con-
cept was expanded with QFV®, an interactive 3D programme for
visualisation, which enhances the efficiency of design and instal-
lation of ducting systems (to be launched in the first quarter of
2021). We launched a new, certified high-vacuum system for the
foodindustry, which, alongside the automotive industry, isa prior-
itised segmentin Europe.

The production unit in Assens, Denmark, was also developed
during the year, including an investment in a new, fully automat-
ed duct production line, which will contribute significantly to
increased range, availability, safety and delivery precision from
theendof 2021.

SALES AND MARKET TREND

The Division's orders received declined currency neutrally by
13 percent during the year to SEK 403m (474). In the US, orders
received decreased 16 percent, while EMEA, where the market
position is poorer, declined by 6 percent. APAC managed better,
withalowerdecline, partly duetolessofanimpactfrom COVID-19.

Ducting systems, which comprise about 75 percent of the divi-
sion's sales, performed negatively, primarily for medium-sized
systems,duetofactorsincludinglockdownsanddelaystoprojects
in affected customer segments. Sales of filter solutions, which
are largely a service business and are usually favoured in times of
recessions, had adifficult year. Demand existed, but poorer access
to customer facilities restricted the upside as many customers
postponed scheduled filter replacements. COVID-19 has short-
enedtheplanning horizoninboth business areasand, accordingly,
made delivery times evenmore crucial.

MILESTONESIN 2020
Digitalisation Nordfab
Completedimplementation of ERP system forincreased use,
forexample, of automatic order management, EDI. Develop-
mentof anew visualdesignand order tool commenced.
Digitalisation Menardi
Launch of newweb portalin Europe and new webshop for
theUS market for the sale of filterelementsandaccessories.
Configuration of products frommore effective customisation.
Increased profitability and stronger position foradigital future.
Foodsolutions Nordfab
Launchof new high-vacuumsystemin food-grade stainless
steelforthe food and chemicalsindustries.
Turnaround APAC
Strong profitability improvement and increased efficiency due
torestructuringinthe fourth quarterof 2019.
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Market position
and strategy

Monitoring & Control Technology works with a
broad spectrum of industries that need to con-
tinuously monitorand control their production
andtheir processes.

Thevisionis to create adigital flow fromfilter
tofacts, which gives the customerbroader
possibilities for optimisation of the filter pro-
cess, increased production efficiency, reduced
maintenance costsand compliance with
official requirements. The pace of innovation
ishighandthedivisionis undergoing rapid
development. Within-depth applicationand
engineering expertise, the divisionis playinga
market-leadingrolein the change theindustry
hasinitiated. Sales are conducted through the
division's own companies, their networks of dis-
tributors and otherdivisions within Nederman.

Theoperations are conducted under four
brands: Nederman Insight, NEO Monitors,
AuburnFilterSense and Gasmet.

onitoring & Control Tech

Customers and
market segments

Monitoring & Control Technology works with a

broad spectrum of industries that need to con-
tinuously monitorand control their production,
processesandemissions.

Waste incineration, power productionand oil/
gasextraction, aswellas steel, aluminiumand
chemicalsare industries with major needs and
potential. The product programmeis being con-
tinuously developed, and together withInsight,
now coversalarge partof the group’s overall
customerandindustry segments.

MONITORING & CONTROL TECHNOLOGY IN BRIEF

Head of Division: Ketil Gorm Paulsen

Brands: NEO Monitors, Auburn FilterSense, Gasmet, Insight

Average numberof employees: 211

Externalordersreceived, SEKm

Sales, SEKm

Adjusted EBITA, SEKm

Adjusted EBITAmargin, %

2020 2019
496 271
507 280

55 45
187 159

Products
and solutions

Thedivision develops andsells productsand
systems forlaser-based measurement of gases
(NEOMonitors), products and systems for
emissions analysis based oninfrared mea-
suring technology (Gasmet) and continuous
particle monitoring systems under the Auburn
FilterSense brand. Productand systemssales
dominate, butinthe emissions monitoring
segment, thereisalsoaneedforserviceand
maintenance activities.

Thedigital offeringisbased on a proprietary loT
platform (Nederman Insight), which consists of
hardwareinstalledinNederman’s productsand
solutions, and software that provides custom-
erswithinformation oncritical parametersand
processes.

Productdevelopment, increasedintegration
with otherdivisions and furtheracquisitions
willalsobe a priority for continued expansionin
thefuture.

Externalsalesbyregion
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Continued development with China at the fore

NedermanMonitoring &Control Technologyincreasedits
orders received and sales currency neutrally by more
than 80 percent during the year. The factors behind this
development are intensified market focus for NEO Moni-
torsandInsight, and adaptation of the organisation fora
digital future. There was strong development in the Chi-
nese marketand the potential thereis considerable.

Nederman Monitoring & Control Technology develops solutions
foremissions monitoring (monitoring and emission control of gas-
esandparticlesintothelocalenvironment),andforprocesscontrol
(management and control of manufacturing processes). The
offering comprises individual products or systems for advanced
measurement, control and analysis of air flows, as well as the loT
platform, Insight, which makes it possible to optimise the filtra-
tionprocess. The products are the key componentsin Nederman's
cleanairconcept.

The demand for solutions for emissions monitoring was gener-
ally healthy during the year, but particularly pronounced in Asia,
with a focus on China. Both Gasmet and Auburn FilterSense (AFS)
have strong positions in the segment. Process control is the most
important segment for NEO Monitors, with a good presence, pri-
marily in APAC and EMEA, and a successively stronger position
alsoin the US. Demand in this area also increased during the year,
although COVID-19 caused significant differences between the
various industries. The pandemic also resulted in geographically
shifting demand during the year. To address this, we adapted and
focused ourmarketinitiativesinacorresponding manner.

Increased focus on sustainability issues (primarily in the EU),
stricterlegislation foremissionvolumesand workplace healthand
safety, as well as an increasing need for production efficiency to
reduce, for example, energy requirements, were already driving
demand. During the year, against the backdrop of the pandem-
ic, we also saw a growing interest in investing in solutions that
reduce the need for manual service and on-site inspections. Dig-
ital products with remote monitoring provide the possibility of
online service and consultation withoutimpacting productionand
jeopardisingemployee health.

Thedivision's strategy follows three mainlines:
Increasedigitalisation of processesand tools
Broaden the market for basic operations
Initiatives todevelop the group’s cleanair concept

Monitoring & Control Technology is a relatively new and rapid-
ly growing organisation. To keep the division's three offerings
together and be able to conduct effective sales and service work,
amajor efforthas been putintobuilding up digital processes, tools
and market presence. The pandemic has accelerated the develop-
ment of shared systems and procedures, including online product
demonstrations and sales meetings when a personal presence
has been impossible. Priority has been assigned to the division's
productionanddelivery capacity.

The operations received a significant boost through the acqui-
sition of Gasmet in 2019, with new technologies, products and
extended geographic presence. Growth was considerable during

the year and we now have a strong position with an excellent
product mix and technological lead. During the year, NEO Moni-
tors established an office for sales and service in Houston, Texas,
with a focus on the industry-heavy Gulf coast. Gasmet continued
todemonstrateits position as market leader by introducing a new
system for taking samples of dioxins, GTX30 Dioxin+, extending
thedivision's technology lead.

Nederman'’s clean air concept, in which the Insight loT platform
is the core, continues to be developed. To accelerate the market
orientation, the development process was transferred to Bos-
ton during the year, where AFS has industrial expertise and a
market-oriented approach with close proximity to heavy process
industry. The integration of Insight in Gasmet is being implement-
edandfurtherbroadening of the platformisin progress.

AuburnFilterSensealsocompletedourlargestinsightsale todate,
with an order for monitoring of 120 filter systems at a single plant
in the US. Comprehensive monitoring and alarm functions will be
used for emissions reporting in accordance with demands from
the US Environmental Protection Agency (EPA).

SALES AND MARKET TREND

The division's orders received increased currency neutrally by 89
percentduring the year to SEK496m (271). APAC led this develop-
mentwithastrongupturn, primarily driven by the marketin China.
Ordersreceived were also positivein EMEA and Americas, with the
USastheengine.

The market for emissions monitoring, with a focus on APAC, was
stable, while the situation for process control was somewhat
weaker, due to such actions as the shutdown of key industrial
segments. Demand is generally healthy, given the global market
situation, and driven by an increased sustainability focus and the
industry’s efficiency requirements. The authorities’ focus on a
“greentransition”increasesthe needforadaptation to meet envi-
ronmentaland energy requirements.

MILESTONESIN 2020
Breakthrough orderforinsight
AuburnFilterSense completed the division'slargest Insight
saletodateduring the year. The order comprised hardware and
software for the monitoring of 120 filter systems, with more
than 20,000 filter media, atasingle production plantin the US.
Launch of Gasmet GTX90 Dioxin+
Gasmetlaunched the GTX90 Dioxin+ during the year,asystem
fortaking samples of dioxins and dioxin compounds. This
systemincreases knowledge and control of processes and
emissions, using a cost-effective and time-saving method, and
isevidence of the division's technology lead.
Stronggrowth fordigital ordermanagement
Increaseddigitalisation of processes and toolsisone of the
division's strategicapproaches. During the year, the inflow
of leads generated through digital channels (including web
formsandchat functions) grew 52 percent. This development
was accelerated by the pandemic, butisaclearsignthatthe
customer relationships of the future will be increasingly digital.
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The Nederman share

Nederman’s ambitionis to continuously provide the financial markets, shareholders and other stakeholders with accu-
rate, consistentandrelevantinformationinorder toincrease understanding of the group and comply with the regula-
tions for listed companies. The Nederman share has been listed on Nasdaq Stockholm under the NMAN ticker since 16
May 2007. Since January 2014, the share has been listed on Nasdaq Stockholm Mid Cap. A brief history of the company

anditsshareisshownonthe nextpage.

The parentcompany’s equity at year-end was SEK860.4m (917.9).
Themarket capitalisation was SEK4,954.1m (4,721.9).

MARKET COMMUNICATION

Nederman's representatives meet regularly with analysts, cred-
it providers and shareholders to give a continuous picture of
developments during the financial year. Interim reports, year-end
reportsandannualreportsaredistributed toshareholders whoso
wish. These reports, together with the company's press releases,
arealsoavailable on the website in Swedish and English.

OWNERSHIPSTRUCTURE

The number of shareholders at year-end was 3,620 (3,928). Each
share in Nederman entitles the holder to one vote. The share
of Swedish ownership was 94.1 percent (93.7). The ten largest
shareholders accounted for 77.3 percent (79.6) of the total num-
berof shares. The largestindividual shareholderis Investment AB
Latour. The table on the next page shows Nederman’s ownership
structure at 31 December 2020.

PRICEAND VOLUME TREND 2020
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DIVIDEND AND DIVIDEND POLICY

Nederman'’s dividend policy is to pay a dividend amounting to
30-50 percent of net profit after tax, takinginto account the cap-
ital structure and acquisition plans. Due to the continued major
uncertainty regarding the economic effects of lockdowns and
restrictions due to COVID-19, the Board of Directors' current pro-
posal is that no dividend be paid for the 2020 financial year. This
enables Nederman to maintain financial stability and increase
flexibility when new opportunities arise. The Board will continue
to evaluate the situation and a further statement on dividends
will be issued not later than in conjunction with the Q3 report on
22 0ctober2021.

ANALYSTS WHO FOLLOW NEDERMAN
MarcelaKlang fromHandelsbanken,
mazi02@handelsbanken.se

PRICEAND VOLUME TREND 2016-2020
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Datapershare 2020 2019 2018* 2017* 2016*
Earningspershareaftertax, SEK** 3.15 6.43 5.78 531 491
Share priceasat 31 December, SEK** 141.0 134.4 390.0 833 62.5
Market capitalisation, SEKm 4,954.1 4,7219 3,163.1 2,928.8 2,196.6
Cashflow, SEKm 67.0 -20.2 87.7 793 19.2
Proposeddividendpershare, SEK - 2.30 2.00 183
Dividendgrowth, % - 15.0 9.1 10.0
Yield, % - 2.56 2.40 293
P/Eratio 44.8 209 156 15.7 127
Profitdistributedasdividend, % 40 38 37
Equity, SEKm 1,300.8 1,382.0 1,2349 1,0758 982.2
Issuedno.of shares, 31 Dec 35,146,020 35,146,020 35,146,020 11,715,340 11,715,340
Proposeddividendasapercentage of equity, % - 6.5 6.5 6.5
Nederman’smajorshareholders Shareholding Votes, % History
InvestmentABLatour 10,538,487 29.98 1944 Company founded by PhillipNederman.
ErnstrémKapitalpartner AB 3,525,000 10.03 1983 Listingonthe Stockholm Stock Exchange.
IF Skadefdrsakring AB (publ) 3,481,200 9.90 1985 Active becomesthe newmajority shareholder.
Swedbank Robursmabolagsfond Sverige 2,838,494 8.08 Thecompanyisdelisted.
Fjdrde AP-fonden 2,736,581 7.79 1991 NedermansoldtoEsab.
Tredje AP-fonden 1,093,336 311 1994 CharteracquiresEsabandbecomesthe newmajority shareholder.
LanneboMicrocap. 889,279 2.53 1999 Venture capitalcompany EQT acquires Nederman.
Clienssmabolag 778,727 2.22 2007 ListingonNasdagq Stockholm.
LanneboMicrocapll 764,923 2.18 2010 Acquisitionof DanthermFiltration.
LanneboNanocap 523,922 1.49 2012 Acquisition of Environmental Filtration Technologies.
Othershareholders 7,976,071 22.69 2013 Nedermanqualifies forNasdag StockholmMid Cap.
Total 35,146,020 100.00 2014 Nedermanis moved toNasdag StockholmMid Cap.
2017 Acquisitionof NEOMonitorsAS
2018 Acquisitionsof AuburnFilterSense LLCand Luwa AirEngineering AG.
2019 Acquisitionof Gasmet Technologies Oy
Shareholdersby category, % Shareholderspercountry, %
Financial companies 63.29 Sweden 94.07
Socialsecurity funds 11.20 UK 151
OtherSwedishlegalentities 10.96 Switzerland 1.20
Private Swedishindividuals 7.52 Luxembourg 1.07
Foreigndomiciledowners 593 Finland 0.91
Otherlegalentities 0.75 Malta 0.38
Non profitorganisations 0.35 France 0.35
Total 100.00 USA 0.26
Other 0.25
Total 100.00
DIVIDEND PER SHARE, SEK EARNINGS PERSHARE, SEK MARKET CAPITALISATION, SEKM

The 2020 dividend refers to the Board's proposed
dividend
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*The retrospective approach was applied in relation to IFRS 16 Leases and figures for 2018 are therefore restated pursuant to the new standard. For earlier financial
years, IAS 17 Leases was applied in accordance with the accounting policies that applied through 2017.
**As aresult of the share split (3:1) approved by the 2018 Annual General Meeting, earnings per share and share price for 2016 and 2017 were restated and are based

on the number of shares outstanding after the share split.
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Review of business operations

The Board and CEO of Nederman Holding AB (publ), corporate
registration number 556576-4205, hereby submit their annual
reportforthe 2020 financial year.

BUSINESS

Nederman is an environmental technology company and one
of the world's leading suppliers of products and solutions for
advancedairfiltrationindemandingindustrialenvironments.Ned-
erman'’s business concept is clean air. Our offering comprises indi-
vidual products, complete solutions, project design, installation,
commissioning and service. The company’s products contribute
to reducing the environmental impact from industrial production,
creating clean and safe working environments, and increasing
production efficiency. Nederman's customers operate within such
industries as metal, wood and composite processing, food produc-
tion, pharmaceutical production, waste management, agriculture,
the textile industry, the chemicals industry, the process industry,
energy production and the automotive industry aftermarket. To
realise its financial targets, Nederman works with four prioritised
areas: expansion to new customer and market segments; devel-
oped positions in the value chain; development of new products
and solutions; and geographic expansion.

Nederman has a strong global presence in sales and manufactur-
ing. Sales are conducted through our own sales companies and
distributors in over 50 countries. Most sales take place in Europe
and North America, although Nederman is also active in a number
of marketsin Asiaand South America.Manufacturingiscarried out
on five continents. Units for production and assembly are located
in Australia, Brazil, Denmark, Finland, India, China, Norway, Poland,
the UK, Sweden, Thailand, Germany and the US. Allmanufacturing
units, apart from two, are certified according to ISO 9001 and 12
manufacturing units out of a total of 17 are certified according to
ISO14001. The parent company and three sale companies are also
certifiedaccordingto1SO 8001 and SO 14001. The manufacturing
and assembly units are responsible for manufacturing, distribu-
tion, product care, logistics, purchasingand quality systems.

GROUPSTRUCTURE

Nederman Holding AB (publ) is the parent company of Nederman
group with its registered office in Helsingborg, Sweden. Neder-
man Holding AB's directly or indirectly wholly owned subsidiaries
are presentedin the parentcompany's Note 14, Shares and partic-
ipations.

Nederman group’s operations are conducted in four operating
segments: Nederman Extraction & Filtration Technology, Ned-
erman Process Technology, Nederman Duct & Filter Technology
and Nederman Monitoring & Control Technology. This organisa-
tion is based on technology, customer structure and business
logic withits starting point in the groups trademarks. This entails
that the operating segments are global. Nederman Extraction &
Filtration Technology's product range consists of a broad range
of capturing devices, fans, high-vacuum products and reels for
the distribution of a variety of liquids or compressed air. Neder-
man Process Technology's products include, among other things,
advanced filter solutions that are integrated into the customers'’
production processeswhere they catch harmful particlesand gas-
es as well as other process-critical equipment. Nederman Duct &

Filter Technology works with different types of ducting systems,
valves and filter elements to ensure good air quality in a number
of industries. Nederman Monitoring & Control Technology's digi-
tal offering includes advanced measuring technology and a plat-
form that consists of hardware installed in Nederman's products
and solutions, and software that communicates with the cloud
and provides customers with information and insight into critical
parameters and processes. On a secondary level, the operations
aremonitored based onthefollowingregions: EMEA (Europe, Mid-
dle EastandAfrica), Americas (Northand South America) and APAC
(Asia-Pacific).

Finance, IT and Human Resources are group functions with the
task of supporting operational activities and being responsible for
global coordination withineach function.

STOCKEXCHANGELISTING

The Nederman share has been listed on Nasdaq Stockholm under
the NMAN ticker since 16 May 2007. Since January 2014, the
share has been listed on Nasdag Stockholm Mid Cap. The Mid Cap
segment includes companies that have a market capitalisation
between EUR 150 million and EUR 1 billion. As of 31 December
2020, therewere 3,620(3,928) shareholders.

ACQUISITIONSDURINGTHEYEAR
During 2020, there were no acquisitions or divestments in Neder-
man group.

ORDERINTAKE ANDSALESIN2020

Order intake amounted to SEK 3,480.2m (4,168.4), which curren-
cy-neutral corresponds to a decrease of 13.7 percent compared
with 2019. Net sales amounted to SEK 3,674.8m (4,307.7), which
currency-neutral corresponds to a decrease of 11.8 percent com-
paredwith 2019,

INCOME

Consolidated operating profit for 2020 totalled SEK 219.0m
(343.2), corresponding to an operating margin of 6.0 percent
(8.0). Adjusted operating profit amounted to SEK 295.6m (349.1).
Adjusted operating margin was 8.0 percent (8.1). Profit before tax
amounted to SEK 148.5m (307.3). Net profit totalled SEK 110.4m
(225.8), corresponding to earnings per share of SEK3.15(6.43).

PRODUCT DEVELOPMENT

The group’s total research and development expenses amounted
to SEK106.9m (97.1), of which SEK 37.6m (31.9)* was capitalisedin
the statement of financial position, and are primarily pertained to
investmentsinNederman group'sdigital product offering.

INVESTMENTS AND DEPRECIATION/AMORTISATION

The group's capital investments in intangible assets for the year
amounted to SEK73.9m (50.1). The increase was primarily related
to investments in Nederman group’s digital product offering and
globalbusinesssystems. Amortisation of intangible assetsforthe
year totalled SEK56.7m (44.9). The group's investments in tangi-
ble assets for the year amounted to SEK 35.0m (43.5). Deprecia-
tion of tangible assets forthe yearwas SEK38.2m (34.7).

*Asaresultof thereclassification of the group’sinvestmentsindigital products and services from Computer programmes to Capitalised development expen-

diture, the comparative figure was adjusted.



CASHFLOW

Cash flow for the year amounted to SEK 67.0m (-20.2) and cash
flow fromoperatingactivitiesto SEK327.5m (321.3). The mainrea-
sonsforthestrongimprovementincashflowwasamajorfocuson,
and strong development of, the working capital and that no divi-
dendwas paidduring theyear.

LIQUIDITY AND FINANCIALPOSITION
Attheendoftheperiod, thegrouphad SEK466.8mincashandcash
equivalentsas wellas SEK 205.1min unutilised overdraft facilities.
The group has a financing agreement with Skandinaviska Enskilda
Banken (SEB) and Svenska Handelsbanken (SHB) for SEK 1,500m
and a financing agreement with Svenska Handelsbanken (SHB)
for SEK200m. In addition, the group has a bilateralloan agreement
with Svensk Export Kredit (SEK) for SEK 300m. The agreements
have a three year maturity with extension options for one addi-
tionalyear. Theagreements maturein May 2022 unlesstheoptions
are exercised. At the end of the period, the group had a credit facil-
ity of SEK 258m within Nederman'’s loan agreement with SEB and
SHB, as wellas SEK 200m within Nederman’s loan agreement with
SHB. Atyear-end, the credit facility withintheloanagreement with
SEK had been fully utilised. During the year, Nederman signed an
updated financing agreement with its banks. The updated financ-
ing agreements create flexibility and scope for covenants for the
nextyear.

Netdebtamounted to SEK1,450.5m (1,564.1). Equity amounted to
SEK 1,300.8m (1,382.0), corresponding to an equity/assets ratio
of 30.6 percent (29.0) and a net debt/equity ratio of 111.5 percent
(113.2). Net debt mainly declined due to the strengthening of the
SEK during the year, whichled to a decreasein the group’s external
loansinUSD and EUR, as well as the lease liability. The lease liability
alsodeclined as aresult of ending and renegotiated premises con-
tracts. Despite a challenging year, with uncertaintiesin the market
and lockdowns due to COVID-19, which resulted in the implemen-
tation of the group'’s restructuring programme of SEK 75m, and
equity has been kept at a healthy level. During the year, the group
implemented significant measures on the cost side and thereby
succeeded in retaining a good operating margin. A further reason
for the healthy level of equity is that no dividend was paid during
theyear.Inaddition, equity was stronglyimpacted by the strength-
ened SEK, which led to the translation reserve, attributable to the
translation of foreign subsidiaries, amounting to SEK-186.7m.

EMPLOYEES

The group had 2,124 (2,370) employees at year-end. The average
number of employees during the year was 2,097 (2,195). Other
personneldatais showninNote 8, Employees.

IMPACT OF THECOVID-19 PANDEMICON NEDERMAN

The decline in the global economy in the wake of the COVID-19
pandemic had and will continue to have a major impact on Neder-
man group. The significant uncertainty that prevailed for most of
the pastyearledtocautionamongNederman's customersregard-
ing major investments, which in turn led to project delays and
had a negative impact on earnings. Comparative with 2019, sales
declined 15 percent. The division most affected by the COVID-19
restrictions is Nederman Process Technology, with operations
that are characterised by the sale of large systems, which repre-
sentthetype of investments that were postponed to asignificant
extent.Despite thelargeloss of volume, the operatingmargin was
successfully maintained at a favourable level due to cost mea-
sures.
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In 2020, government grants amounting to SEK 27.2m were
received, mainly from European government bodies and primarily
pertaining to assistance for short-time workrelating to COVID-18.

RESTRUCTURING PROGRAMME

To address the future after the lockdowns and restrictions that
followedonfromthe COVID-19 pandemic, Nedermanimplemented
arestructuring programme during 2020, which will lead to annual
cost savings of approximately SEK 100m (SEK 55m in 2020). The
plan comprises all of the group’s divisions and a total of approxi-
mately 115 jobs were affected by the changes. The single largest
measure was to discontinue Nederman Process Technology's
MikroPul operation in France. The restructuring costs amounting
toSEK75mandwere expensedduringthe second quarter of 2020.
The programme was essentially completed by the end of 2020.

PARENT COMPANY
Theactivities of the parentcompany comprise groupfunctions. The
parentcompany also owns and manages sharesin the subsidiaries.

PROPOSED APPROPRIATION OF PROFIT
The following is at the disposal of the Annual General Meeting of
NedermanHolding AB (publ):

Share premiumreserve 5,866,700
Retained earnings 586,402,571
Net profitforthe year -57,499,101
Total SEK 534,770,170
TheBoard of Directors proposes that

tobe transferredtotheshare premiumreserve 5,866,700
tobe transferredtoretained earnings 528,903,470
Total SEK 534,770,170
OUTLOOK

There is currently extreme uncertainty regarding the develop-
ment of the global economy. For the first quarter of 2021, Ned-
erman expects the effects of the COVID-19 pandemic to remain
significantinmostofthegroup’smarkets. The Chinesemarketcon-
tinues to show signs of recovery. The exact extent of the effects
of the COVID-19 pandemic and their duration cannot currently be
determined, although the vaccination programmes that have now
begun could possible lead to the market returning to a more nor-
mal situation in the second half of 2021. During 2020, Nederman
conducted a series of measures to maintain healthy profitability
under the circumstances. To future-proof Nederman'’s business a
restructuring programme was initiated which will generate annu-
al cost savings of approximately SEK 100m. Nederman will also
continueits focus on the digitalisation of its product range, which
hasbeeninprogressforsometime.

NOTICEOF ANNUAL GENERAL MEETING

The notice to attend the Annual General Meeting is to be issued
no earlier than six weeks and no later than four weeks prior to the
Meeting.

EVENTS AFTERTHE END OF THEREPORTING PERIOD
Nosignificant events have occurred after the end of the reporting
period.
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Five-year overview

SEKm 2020 2019 2018* 2017* 2016*
Operatingrevenueandearnings

Netsales 3,674.8 4,307.7 3,553.9 3,148.5 3,107.3
EBITDA 384.6 489.9 426.9 330.8 298.0
AdjustedEBITDA 461.2 4958 440.1 338.5 298.0
Operatingprofit 219.0 343.2 305.7 278.1 250.3
Adjusted operatingprofit 2956 349.1 3189 285.8 2503
Profitbeforetax 148.5 307.3 267.5 260.1 231.7
Net profit 1104 225.8 202.8 186.3 172.1

Assets, equity andliabilities

Fixedassets 2,480.8 2,647.7 2,000.2 1,471.3 1,157.8
Currentassets 1,768.7 2,102.6 2,020.3 1,4996 1,4956
Cashandcashequivalents 466.8 4453 4639 3609 287.8
Equity 1,300.8 1,382.0 1,234.9 1,075.8 982.2
Interest-bearingliabilities 19173 2,009.4 1,2515 946.2 812.1
Non-interest-bearing liabilitiesand provisions 1,0314 1,358.9 15341 948.9 859.1
Balancesheettotal 4,249.5 4,750.3 4,020.5 2,970.9 2,6534
Profitability

EBITDAmargin, % 105 11.4 12.0 10.5 9.6
Adjusted EBITDA-margin, % 126 115 124 108 96
Operatingmargin, % 6.0 8.0 8.6 8.8 8.1
Adjusted operatingmargin, % 8.0 8.1 9.0 9.1 8.1
Returnonequity, % 8.2 17.2 17.7 18.1 18.9
Returnonoperatingcapital, % 104 14.0 16.5 18.0 16.8
Capitalturnoverrate, multiple 13 1.7 18 2.0 2.1

Capitalstructure

Netdebt 1,450.5 1,564.1 787.6 585.3 524.3
Netdebt/equityratio, % 1115 1132 63.8 54.4 534
Netdebt/adjusted EBITDA, multiple 31 3.2 18 1.7 18
Adjusted EBITDA/net financialitems, multiple 6.5 138 115 188 16.0
Interestcoverratio, multiple 4.1 8.1 7.5 118 118
Equity/assetsratio, % 30.6 29.0 30.7 36.2 37.0
Operatingcapital 2,751.3 2,946.1 2,022.5 1,661.1 1,506.5
Sharedata

Numberof sharesonclosingdate 35,146,020 35,146,020 35,146,020 11,715,340 11,715,340
Averageno.of sharesduringtheyear, beforedilution 35,093,096 35,093,096 35,088,753 11,696,251 11,691,969
Averageno.of sharesduringtheyear, afterdilution 35,093,096 35,093,096 35,088,753 11,696,251 11,691,969
Equity pershare, beforedilution, SEK 37.07 39.38 35.19 30.66 28.00
Equity pershare, afterdilution, SEK 37.07 39.38 35.19 30.66 28.00
Earningspershare, beforedilution, SEK 3.15 6.43 5.78 531 491
Earningspershare, afterdilution, SEK 3.15 6.43 5.78 531 491
Proposeddividend pershare, SEK - - 2.30 2.00 183
Emplyees

Averagenumbersof emplyees 2,097 2,195 1,852 1,757 1,760

*NedermangroupappliestheretroactiveapproachinrelationtolFRS16 Leasesandfigures for2018are thereforerestated pursuanttothe newstandard. Forearlier
financialyears,|IAS17 Leaseswasappliedinaccordance with theaccounting policies thatapplied through 2017.
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Risks and risk management

RISKS THAT COULD SIGNIFICANTLY IMPACT THE GROUP
Nederman is exposed to a number of risks that could significant-
ly impact the group's operations, earnings and financial position.
Nederman conducts continuous risk assessments that include
identifyingtherisks thatimpactthe group and takingmeasuresto
manage theserisks.

Nederman does not calculate the economic value of all risks
because many of them are highly complex and interrelated. How-
ever, the practical management of these risks is facilitated in sev-
eral different ways, including through group-wide policies, busi-
ness processes, training, internal controls, and processes for the
auditand approval of reports, which are all coordinated and moni-
tored by each group function. Therisks are summarised below.

STRATEGICRISKS
Customer offerings, succession planning, official or sector regula-
tions, fluctuationsin the global market.

OPERATINGRISKS
Demandsontheproducts'functionorquality, competitionortech-
nology shifts, IT systems, and production or delivery disruptions.

COMPLIANCERISKS
Compliance with laws, regulations and group policies relating to,
for example, data confidentiality, competition legislation, corrup-
tion, healthand safety.

FINANCIALRISKS
Currency, interest, creditand liguidity risks.

MANAGING THE MAIN RISKS

Themainrisks described in this reportare managed inaccordance
with Nederman's framework for risk management, which is inte-
grated with the company's business processes. The Board of
Directorsalsoreviewsthe company'sriskmanagement.
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Strategicrisks

Management

Lossofkeyindividuals

Continued succession planning.Managementandemployee developmentin
ordertoproactively securethe correctcompetenceand capacity forthe future.

Acquisition-relatedrisks

Professional “duediligence”. Acleardivisional structure toclarify theacquired
company'spositioninthegroup, standard onboarding proceduresfor|Tand
finance.

Operatingrisks

Management

Disruptionstocritical IT systems

Security upgradesandbackups.

Productionrisksatkeysites

Globalmanagementsystem, standardisation of processes - condition for ERP
roll-out, update of productdocumentation, update of IThardware/software.

Deliveryriskforkey components

Productionrationalisation project, audits of critical suppliers, increased
inventory ofkey components.

IT projectsinprogress

Systematicplanning, securedinternalcompetence (ERP project), update of
outdatedhardwareandsoftware.

Inferiorandinappropriateagreements

ConfirmNederman’s contract termsand conditions, trainingin contractissues,
legalreviewandevaluation of contracts.

Externalfactors, suchasfire, extreme weather conditions, natural disasters,
warorpandemics

Thisismanaged through preparedness planningandensuring thatvital
materialsarenotpurchasedfromonly onesupplier.

Compliancerisks

Management

Corruptionandfraud

« Establishedpoliciesandinternal control.

« Acceptance letterissued by the CEO, whereby theemployeeinquestion
confirmsinwriting, onanannualbasis, theirknowledge of the Code of Conduct
and compliance withthegroup'sinternal controlinstruments.

*Nederman'swhistleblower system, whichentails thateachemployeeis
entitledtoreportany suspicionsoflegalorregulatory breaches without
reprisal.

* Reviewandevaluation of partneranddistributionagreements.

Non-compliance withlegislationand permits

« Traininginpoliciesandregulations.

« Formalisationandexpansion of the group'sinternal control, withafocuson
compliance (seeabove).

« Exportcontrolprocess, withafocusonembargoesandtraderestrictions.

Healthandsafetyrisksrelatingto, forexample, technical defects ordeficiencies
inNederman'sproducts

Nederman'soverallcommitmenttoquality assurance ensures productquality
andfunction.Ensuringthatlegalrequirementsregardingsafety, suchasthe
Machinery Directiveand the ATEX Directive, are complied withinfull.

Financialrisks

Management

Underlyingweakening of theeconomy

Preparednessplanning.

Pricepressure Differentiation, includingdigitalisation, logisticsrationalisation project.

Currencystatus Continuedregionalbalancingofincomeandexpenses, assetsand liabilities,
currency hedgingformajorprojects.

Brexit RegularcontactbetweenUKsalesand EU operations toensureadequate

inventorylevels,
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Corporate Governance

Nederman Holding AB (publ) is a Swedish public limited company
with its registered office in Helsingborg, Sweden. Nederman was
listed onthe Nasdag Stockholm Small Caplistin 2007 and has been
registered on the Nasdag Stockholm Mid Cap list since 1 January
2014,

Asalistedcompany,Nedermanappliesthe SwedishCorporate Gov-
ernance Code (the Code). The Corporate Governance Report has
been prepared in accordance with the Swedish Annual Accounts
Act and the Swedish Companies Act, Nasdaqg Stockholm's Rule
Book forIssuers, the Code, and other applicable Swedish laws and
regulations. In addition to rules pursuant to laws or other legisla-
tion, Nedermanusesinternal controlinstrumentsthatarealsothe
basis for the group's corporate governance, including the Articles
of Association, rules of procedure for the Board of Directors, the
terms of reference for the CEQ, policy documents and the group's
Code of Conduct. The Articles of Association and the group’s Code
of Conduct are available at nedermangroup.com and policy docu-
mentsare available at the group’sintranet.

Governance of the Nederman group takes place through the
shareholders via the General Meeting of Shareholders, the Board
of Directors, the CEQO and Group management of Nederman in
accordance with, among other things, the Swedish Companies
Act, other laws and regulations, the Articles of Assaociation and
the rules of procedure for the Board of Directors. Considering
Nederman's group structure, the composition of the boards of its
operating subsidiaries, which ofteninclude representatives from
Group management, constitute another element of governance
forthegroup.

SHAREHOLDERS

At the end of 2020, the company had 3,620 shareholders. Invest-
ment AB Latour was the largest shareholder with 29.98 percent
of the shares, while Ernstrom Kapitalpartner AB owned 10.03 per-
cent, IF Skadeforsdkring AB (publ) owned 9.90 percent and Swed-
bank Robur smabolagsfond Sverige owned 8.08 percent. The ten
largest shareholders had a total holding corresponding to 77.31
percent of the shares. Foreign investors held 5.93 percent of the
shares.Forfurtherinformationabout the shareandshareholders,
see pages60-61.

ANNUAL GENERAL MEETING

The General Meeting of Shareholdersis the highest decision-mak-
ing body, in which the shareholders can exercise their influence
by votingon key issues, such as the adoption of the income state-
ment and balance sheet, appropriation of the company’s profit,
discharge from liability of Board members and the CEQ, the elec-
tion of Board members, the Chairman of the Board and auditors,
and remuneration to the Board of Directors and auditors. The
Annual General Meeting was held in Helsingborg on 27 April 2020.
Atotalof 36 shareholderswereinattendanceat the Meeting, rep-
resenting 80.44 percent of the sharesandvotesinthe company.

The Meeting adopted the income statement and balance sheet,
and the consolidated income statement and balance sheet, and
granted discharge from liability for the Board members and CEO.

The Board withdrew the original dividend proposal in conjunction
with the market uncertainty resulting from COVID-1S, as com-
municated in a press release to the market dated 20 March 2020.
The Board decided to distribute the profit in accordance with the
revised proposal on the allocation of profits, entailing that no divi-
dendwas paid for the 2019 financial year.

The Meeting also authorised the Board to decide that the compa-
ny mayissuenew sharesorrepurchase thecompany’sownshares.

The Meeting decided in accordance with the proposal in the noti-
fication of the Meeting to elect six Board members. The Meeting
decided in accordance with the Nomination Committee’s revised
proposal that the fees to be paid to the Board, Audit Committee
and Remuneration Committee would remain unchanged from
2019, entailing the fees to the Board being paid in a total amount
of SEK'1,580,000, of which SEK'540,000 to the Chairman and SEK
260,000 toeachof the other Board members, exceptthe CEO. The
feestothe Audit Committee amountedto SEK75,000 to the Chair-
man and SEK 50,000 to the other committee member. It was fur-
thermoredecided thatnofeeswould be paidto the Remuneration
Committee and that the auditors would be remunerated ona cur-
rent account basis. In accordance with the proposal of the Nomi-
nation Committee, JohanHjertonsson, Ylvaop den Velde Hammar-
gren, Gunilla Fransson, Johan Menckel, Sam Stromerstén and Sven
Kristensson werere-elected to the Board. Johan Hjertonsson was
elected Chairman of the Board.

NOMINATION COMMITTEE

The 2019 Annual General Meeting decided to establish instruc-
tions for the Nomination Committee concerning the composition
of the committee and its assignments. According to the instruc-
tions, the Nomination Committee is to consist of one representa-
tive from each of the four largest shareholders and the Chairman
of the Board. If any of the four largest shareholders waives their
right to appoint a representative to the Nomination Committee,
theright will pass to the nextlargest shareholder. The Nomination
Committee’s tasks are to prepare proposals, ahead of the next
Annual General Meeting, concerning the election of the Chairman
of the Board and other Board members, the election of the Chair-
man of the Meeting, remuneration issues and related issues, and,
where applicable, the election of auditors.

According to the guidelines approved by the Annual General Meet-
ingconcerningthe work of the Nomination Committee, the follow-
ingindividualshave beenappointed to the Nomination Committee
ahead of the 2021 Annual General Meeting: Anders Mérck (Invest-
ment AB Latour), Chairman; Claes Murander (Lannebo Fonder);
Henrik Forsberg Schoultz (Ernstrom & Co); and Fredrik Ahlin (IF
Skadefdrsakring AB). Johan Hjertonsson, Chairman of Nederman's
Board of Directors, is a co-opted member of the Nomination Com-
mittee. For questions concerning the work of the Nomination
Committee, contactanders.morck@latour.se.

BOARD OF DIRECTORS
The Board of Directors is the second highest decision-making
body after the General Meeting of Shareholders. The overall
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Overall structure of corporate governance in Nederman
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assignment of the Board is to decide on the company’s business
direction, its resources and capital structure as well as its organ-
isation and management. The Board's general obligations also
include continuously evaluating the company’s financial situation
and approving the company's business plan. In its general under-
taking, the Board addresses overall issues such as the company's
strategy, acquisitions, majorinvestments, divestments, the publi-
cationof annualreportsandinterimreports, and the appointment
ofthe CEQ, etc.

The Board of Directors follows written rules of procedure that
are adopted annually at the first Board meeting following elec-
tion. The rules of procedure stipulate how work is to be divided
between Board members, how often the Board is to meet and to
what extent deputies are to participate in the work of the Board
and attend meetings. The rules of procedure also regulate the
Board's obligations, the establishment of a quorum, the division
of responsibilities between the Board and the CEO, etc. The Board
meetsaccording to an annual schedule thatis decided in advance.
Extraordinary meetings may be called to address events of unusu-
alimportance. In addition to Board meetings, the Chairman of the
Board and the CEO conduct an ongoing dialogue with respect to
themanagement of the company.

Once ayear, the entire Board conducts a systematic evaluation of
the company’s senior executives. In this context, “senior execu-
tives”includes certaindeputy managers, meaningabroadergroup
of employees.

Inrecentfinancial years, the Board has made decisions concerning
severalmattersofstrategicimportance.In2020, special focuswas
devoted to adaptation of the group’s capacity, the group’s strate-
gy for continued expansion and the group’s financial framework
and objectives. In 2020, the Board held ten minuted meetings. To
date, oneminutedmeetinghasbeenheldin 2021. The 2020 Annu-
alGeneral Meetingresolvedthatatotal of SEK1,580,000 would be
paid in directors’ fees, with SEK 540,000 paid to the Chairman of
the Board and SEK 260,000 to each of the other members elected
by the Annual General Meeting, with the exception of the CEO. It
was furthermore resolved that a fee of SEK 75,000 would be paid
to the Chairman of the Audit Committee and SEK 50,000 to the

other committee member. No fees are paid to the Remuneration
Committee.

As stated in the Articles of Association, the General Meeting of
shareholders has full decision-making power in election of Board
members and there are no other regulations concerning appoint-
ment and dismissal of Board members. The Annual General Meet-
ing elects Board members annually for the period until the next
Annual General Meeting is held. The Board of Directors is to con-
sist of at least three and no more than eight ordinary members
and may be supplemented with a maximum of three deputies. In
addition, there may be employee representatives. The members
elected by the Annual General Meetingare allindependentinrela-
tion to the major shareholders and, with the exception of the CEO,
in relation to the company and company management. The Board
meets the requirements of the Code with respect toindependent
members. The members are presented on page 74 and at neder-
mangroup.com.

The main shareholders and Board members carry out a detailed
annual evaluation of the Board. Among other things, the evalua-
tion includes the Board's composition, individual Board members
andthe Board'sworkand procedures. The Nomination Committee
has reviewed the written evaluation of the work of the Board and
hasreceived areport on the work of the Board from the Chairman
of the Board.

Nederman's Board of Directors consists of six members elected
by the 2020 Annual General Meeting. The CEO is a member of the
Board. The CFOisnotamember of the Board but, asarule, partici-
patesin Board meetings by presentinginformation. The Chairman
of the Board does not participate in the operational management
of the company.

Attendance atBoard meetings

m JohanHjertonsson 100f10
m GunillaFransson 100f10
m Ylvaopden Velde Hammargren 100f10
m JohanMenckel 100f10
m SvenKristensson 100f10
W SamStromerstén 100f10
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CEO

The division of activities between the Board and the CEOQ is reg-
ulated by the rules of procedure for the Board and in the terms of
reference for the CEO. The CEO is responsible for implementing
the business plan as well as the day-to-day management of the
company'’s affairs and the daily operations of the company. This
means that the CEO makes decisions on those issues that can be
considered to fall under the day-to-day management of the com-
pany. The CEO may also take action without the authorisation of
the Board in matters which, considering the scope and nature of
the company’sbusiness, are unusual orof greatimportance, which
cannot await a decision by the Board without seriously compro-
mising the company’s business activities. The terms of reference
for the CEO also regulate the CEQ's responsibility for reporting to
the Board. The Board receives a monthly written report contain-
ing a follow-up of the company’s order statistics, sales, operating
results, working capital developments, income statement, finan-
cial position and cash flow statement. The report also contains
comments from the CEO and CFO, for example, regarding the var-
ious markets.

Every year, the senior executives formulate a strategy proposal,
which is discussed and adopted at the Board meeting held about
halfway throughtheyear.Work on the businessplan (includingthe
budget forthe comingyear)is usually carried out from the bottom
up and based on the strategy adopted by the Board of Directors.
The CEO and the CFO present the business plan proposal to the
Board of Directors. After the Board discusses the business plan,
itisusually adopted at the last meeting during the autumn. More-
over, the company usuallyissuesanupdatedforecastattheend of
each quarterin conjunction with the quarterly reports.

COMMITTEES

Remuneration Committee: Questionsaboutsalary and benefits
for the CEO and management are addressed and approved by a
Remuneration Committee. This committee consists of Johan Hjer-
tonsson and Johan Menckel. The committee is a body within the
company'’s Board assigned to draft matters for the Board related
to remuneration and other terms of employment for company
management. The committeeis also tasked with preparing guide-
lines regarding remuneration for senior executives, which the
Board then presents as a proposal to the Annual General Meeting.
TheRemuneration Committee held one minuted meetingin 2020.

The 2020 Annual General Meeting resolved on guidelines for
remuneration to the senior executives, which is presented in
greaterdetailinthe section“Executive remuneration”.

Audit Committee: The main purpose of the Audit Committee is
to supervise the group’s financial accounting and reporting and
the audit of the annual accounts. The Audit Committee's tasks
include, among other things, responsibility for the preparation of
the Board's work to ensure the guality of the financial reporting
by reviewing the interim reports, annual report and consolidated
financialstatements. The Audit Committeeisalsotasked with pre-
paring matters regarding the procurement of audit services and
other services from the auditor and preparing certain accounting
and audit matters to be dealt with by the Board. The work of the

Audit Committeeisgovernedbyrulesof procedure adoptedby the
Board of Directors. The Committee convened on five occasionsin
2020 and has led one minuted meeting to date in 2021. The com-
pany's auditor participated on these occasions. The company’s
auditorinformed the Board of the results of its work and present-
edreportontheyear'sauditanditsview of the company'sinternal
controlsystemwithout the presence of any members of Company
management. In 2020, the Audit Committee consisted of Board
members Ylva op den Velde Hammargren and Sam Stromerstén.
The Annual General Meeting resolved that the fees to the Audit
Committee would be set at SEK 75,000 to the Chairman and SEK
50,000 to the other committee member.

AUDITOR

The auditor audits the company’s annual report and account-
ing as well as the management of the Board of Directors and the
CEQ. The auditor submits an audit report to the General Meeting
of Shareholders after each financial year. From 2011, the Annual
General Meeting appoints an auditor for a period of one year. At
the Annual General Meeting on 27 April 2020, Ernst & Young AB
was elected until the close of the 2021 Annual General Meeting,
with Staffan Landén as lead auditor. Staffan Landén is an Autho-
rised Public Accountant and member of FAR, the Swedish Insti-
tute of Authorised Public Accountants. Staffan Landén has many
years of experience in auditing listed companies and major inter-
national assignments. He is currently lead auditor for Vattenfall
AB, Alfa Laval AB, Ambea AB, Investment AB Latour and Thomas
Concrete Group AB,among others. Staffan Landénis anappointed
Exchange Auditor by Nasdaqg Stockholm. The company's auditor
audits theannual accounts and financial statements and the com-
pany's ongoing operations and procedures to provide an opinion
onthe accountingand management of the Board of Directors and
the CEO. Fees to Ernst & Young AB for assignments other than
auditingamounted to SEK 0.3min 2020 and pertains mainly to tax
consultancy and auditing-related services.

EXECUTIVEREMUNERATION

The 2020 Annual General Meetingadopted the Board of Directors’
proposal for guidelines for executive remuneration. Nederman's
Group management fall within the provisions of these guidelines.
The remuneration shall be on market terms and may consist of
the following components: fixed salary, variable remuneration,
pension benefits and other benefits. Fixed salary is paid for sat-
isfactory work. The variable remuneration shall be linked to pre-
determined, well-defined and measurable financial criteria. The
satisfaction of criteria for awarding variable remuneration shall
be measured over a period of one year. The variable remuneration
may amount to not more than 50 percent of the total fixed salary
under the measurement period for the CEO and not more than 30
percent of the total fixed salary under the measurement period
forother seniorexecutives. The criteria for variable remuneration
shall mainly relate to the group’s profitability and working capi-
tal development. Variable remuneration may also be related to
individual criteria. The criteria shall be designed so as to contrib-
ute to the company's business strategy and long-term interests,
including its sustainability. Further variable remuneration may
be awarded in extraordinary circumstances, provided that such
extraordinary arrangements are limited in time and only made on



anindividualbasis, either for the purpose of recruiting orretaining
executives, or as remuneration for extraordinary performance
beyond the individual's ordinary tasks. Such remuneration may
not exceed an amount corresponding to 50 percent of the fixed
annual salary and may not be paid more than once each year per
individual.

For the CEQ, pension benefits shall be premium-based. The pen-
sion premiums for premium-based pension shall amount to not
more than 35 percent of the pension based salary. For other exec-
utives, pension benefits shall be based on a contractual ITP plan
or be premium-based, unless the individual concerned is subject
todefined benefit pensionunder mandatory collective agreement
provisions. Variable cash remuneration shall qualify for pension
benefits. Pension premiums that follow from the contractual ITP
plan or are premium-based, shall amount to not more than 35
percent of the pension based salary, unless other premium levels
apply according toapplicable ITP plan.

Otherbenefitsmayinclude, forexample, lifeinsurance, healthand
medical insurance and company cars. Such benefits may amount
tonotmore than 20 percent of the fixed annual salary.

The notice period may not exceed 24 months if notice of termi-
nation of employment is made by the company for the CEO and
twelve months for other executives. Fixed salary during the
period of notice and severance pay may together not exceed an
amounteqguivalenttothe CEQ's fixed salary fortwo years, and one
year for other executives. When termination is made by the exec-
utive, the notice period may not exceed six months, without any
righttoseverance pay.

The Annual General Meeting held on 29 April 2019 approved the
Board's proposal that the annual programmes for variable remu-
neration should be supplemented with along-termincentive (LTI)
programme. Conseguently, the 2019-2020 LTI programme has
been established foraperiod of twoyearsandis targetedinaway
thatmakesit particularly favourable forthe company's sharehold-
ers. The outcome of the LTI programme for senior executives (net
ofincome tax)istobereinvestedinthe warrantsinNedermanorin
Nederman shares on the stock exchange. Warrants or Nederman
shares are subject to approval by the relevant future Annual Gen-
eral Meeting of Nederman. The reinvested shares and warrants
are expected beretained by the senior executive during his or her
term of employment and for at least three years. The 2019-2020
LTI programme may amount to a maximum of 35 percent of annual
salary for the CEO and 20 percent of annual salary for other senior
executives.Noshareswereallotedin theincentive programme for
2019-2020.

INTERNALCONTROL

Control environment. Operational decisions are made at the
company or business area level, while decisions about strategy,
aims, acquisitionsand comprehensive financialissues are made by
the parent company's Board and Group management. Theinternal
controls within the group are designed to function in this organ-
isation. The group has clear rules and regulations for delegating
responsibility and authority in accordance with the group’s struc-
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ture. The platform forinternal controls of financial reporting con-
sists of the comprehensive controlenvironmentand organisation,
decisionprocesses, authorisationsandresponsibilitieswhichhave
been documented and communicated. In the group, the most sig-
nificant components are documented in the form of instructions
and policies in finance, ethics (Code of Conduct), communication,
IT, integrity, sustainability and quality, whistleblowing, exportand
sanctions, anti-corruption and fraud, anti-trust, diversity, health
andsafety,andauthorisationinstructions.Nedermanhasasimple
legaland operational structure and established management and
internal control systems. The Board of Directors follows up on the
assessment of the internal control, including through manage-
mentreportingtothe Audit committee and through contacts with
theNederman’sauditors. The Board of Directors has chosennotto
haveaspecialinternal audit.

Control activities. To safeguard the internal controls, there are
both automated controls, such as authorisation controls in the IT
system and approval controls, as well as manual controls such as
auditing and stock-taking. Financial analyses of the results as well
as follow-up of plans and forecasts are used to supplement the
controls and give a comprehensive confirmation of the quality of
thereporting.

Information and communication. Documentation of governing
policies and instructions are continuously updated and commu-
nicated in electronic or printed format. For communications with
external parties, there is a communication policy that contains
guidelines for ensuring that the company’s information obliga-
tionsareappliedfullyandcorrectly.

Follow-up. The CEO is responsible for ensuring that the internal
controlsare organised and followed up according to the guidelines
decided on by the Board. Financial management and controlis car-
ried outby the group’s finance function. Financial reportingis ana-
lysedmonthlyandatadetailedlevel. The Board has addressed the
Company's financial position at its meetings and has also received
reportsandobservations fromthe Company's auditor.

ARTICLES OF ASSOCIATION

The Articles of Association stipulate the company’s activities, the
number of Board members and auditors, how notification of the
AnnualGeneralMeetingistobemade, thematterstobeaddressed
atthe Annual GeneralMeetingandwhere the Meetingistobeheld.
The General meeting of shareholders has full decision-making
power concerningamendmentsinthe Articles of Association. The
2020 Annual GeneralMeetingresolved onamendment of the Arti-
cles of Association to adapt them to the implemented and antici-
pated amendments to the Swedish Companies Act and the Swed-
ish Central Securities Depositories and Financial Instruments
(Accounts) Act. The current Articles of Association were adopted
at the Annual General Meeting on 27 April 2020, and can be found
onthecompany'swebsiteatwww.nedermangroup.comandinthe
annualreportfor20200npage129.
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Guidelines for executive

remuneration

The following guidelines were approved by the Annual General
Meeting 2020 and apply until the Annual General Meeting 2024
unlessany changes are proposed.

Nederman's Group management fallwithinthe provisions of these
guidelines. The guidelines are forward-looking and as such are
applicable toremuneration agreed, and amendments to remuner-
ation already agreed. These guidelines do not apply to any remu-
nerationdecided orapproved by the general meeting.

THEGUIDELINES' PROMOTION OF NEDERMAN'S
BUSINESS STRATEGY, LONG-TERMINTERESTS AND
SUSTAINABILITY

In short, the company’s business strategy is to be “the Clean Air
Company”,andtouse Nederman'sindustrial airfiltration expertise
and solutions and services to protect people, planet and produc
tion from the harmful effects of industrial processes. In this way,
Nederman helps to create safer workplaces, efficient production
and provide significant environmental benefits. A prerequisite
for the successful implementation of the company’s business
strategy and safeguarding of its long-term interests, including its
sustainability,isthatthecompanyisabletorecruitandretainqual-
ified personnel. The objective of Nederman's guidelines forexecu-
tive remuneration is therefore to offer competitive remuneration
on market terms, so that competent and skillful personnel can be
attracted, motivated and retained. These guidelines enable the
company to offer the executive management competitive total
remuneration. For more information regarding the company'’s
businessstrategy, please see www.nedermangroup.com.

A long-term share-related incentive plan has been implemented
in the company. The plan has been proposed to and resolved by
the general meeting every other year, and was last resolved by
the 2019 general meeting and is therefore excluded from these
guidelines. The plan incorporates Group management members.
The performance criteria used to assess the outcome of the plan
is total earnings per share and is thereby distinctly linked to the
business strategy and the company’s long-term value creation,
including its sustainability. The plan is further conditional upon a
holding period of atleast three years.

TYPES OF REMUNERATION, ETC.

Theremuneration shallbe on market termsand may consist of the
following components: fixed salary, variable remuneration, pen-
sionbenefitsand other benefits. Additionally, the generalmeeting
may - irrespective of these guidelines - resolve on, among other
things, share-related or share price-related remuneration. The
Remuneration Committee shall monitor and evaluate remunera-
tion for the executive management however all remuneration for
the CEOisapproved by the Board of Directors.

Fixedsalary
Fixedsalaryis paid for satisfactory work.

Variable remuneration

The variable remuneration shall be linked to predetermined,
well-defined and measurable financial criteria. The satisfaction
of criteria for awarding variable remuneration shall be measured
over a period of one year. The variable remuneration may amount
to not more than 50 percent of the total fixed salary under the
measurement period for the CEO and not more than 30 percent
of the total fixed salary under the measurement period for oth-
er senior executives. The criteria for variable remuneration shall
mainly relate tothe group’s profitability and working capital devel-
opment. Variable remuneration may also be related to individual
criteria. The criteria shall be designed so as to contribute to the
company'’s business strategy and long-term interests, including
its sustainability and since Nederman's business strategy is to be
“the Clean Air Company” by protecting people, planet and produc-
tion from the harmful effects of industrial processes, the criteria
for variable remuneration, which are connected to the sale of the
company'’s solutions and services within industrial air filtration,
willinevitably contribute to the company’s long-term interest and
sustainability.

Othervariable remuneration

Further variable remuneration may be awarded in extraordinary
circumstances, provided that such extraordinary arrangements
are limited in time and only made on an individual basis, either
for the purpose of recruiting or retaining executives, or as remu-
neration for extraordinary performance beyond the individual's
ordinary tasks. Suchremuneration may notexceed anamountcor-
responding to 50 percent of the fixed annual salary and may not
be paid more thanonce each year perindividual. Any resolution on
such remuneration shall be made by the Board of Directors based
onaproposal fromthe remuneration committee.

Pension benefits

For the CEOQ, pension benefits shall be premium-based. The pen-
sion premiums for premium-based pension shall amount to not
more than 35 percent of the pension based salary. For other exec-
utives, pension benefits shall be based on a contractual ITP plan
or be premium-based, unless the individual concerned is subject
todefinedbenefitpensionunder mandatory collective agreement
provisions. Variable cash remuneration shall qualify for pension
benefits. Pension premiums that follow from the contractual ITP
plan or are premium-based, shall amount to not more than 35
percent of the pension based salary, unless other premium levels
apply according toapplicable ITP plan.

For employment governed by rules other than Swedish, pension
benefits and other benefits may be duly adjusted for compliance
with mandatory rules or established local practice, taking into



account, to the extent possible, the overall purpose of these
guidelines.

Otherbenefits

Otherbenefits mayinclude, forexample, lifeinsurance, healthand
medical insurance and company cars. Such benefits may amount
tonotmore than 20 percent of the fixed annual salary.

CRITERIAFORAWARDING VARIABLE REMUNERATION,
ETC.

The Remuneration Committee shall monitor and evaluate pro-
grams for variable remuneration for the executive management.
To which extent the criteria for awarding variable remuneration
hasbeensatisfied shallbe evaluated when the measurement peri-
odhasended. The Remuneration Committeeisresponsible for the
evaluation so far as it concerns variable remuneration to the CEO.
Forvariableremunerationtootherexecutives, the CEOQisresponsi-
ble for the evaluation. For financial criteria, the evaluation shall be
based on the latest financial information made public by the com-
pany. Variable cash remuneration canbe paid after the completion
of a measurement period or be subject to deferred payment. The
Board of Directors shall have the possibility, under applicable law
or contractual provisions, to in whole or in part reclaim variable
remuneration paid onincorrect grounds (claw-back).

TERMINATION OF EMPLOYMENT

The notice period may not exceed 24 months if notice of termi-
nation of employment is made by the company for the CEO and
twelve months for other executives. Fixed salary during the
period of notice and severance pay may together not exceed an
amountequivalenttothe CEO's fixed salary for two years, and one
year for other executives. When termination is made by the exec-
utive, the notice period may not exceed six months, without any
righttoseverance pay.

SALARY AND EMPLOYMENT CONDITIONS FOR
EMPLOYEES

In these remuneration guidelines, salary and employment condi-
tions foremployees of the company have been takenintoaccount
byincludinginformation on the employees'totalincome, the com-
ponents of the remuneration and increase and growth rate over
time, inthe Remuneration Committee'sandthe Board of Directors'
basis of decision when evaluating whether the guidelines and the
limitations setouthereinarereasonable.
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THEDECISION-MAKING PROCESS TO DETERMINE,
REVIEW AND IMPLEMENT THE GUIDELINES

TheBoardof Directorshas previously established aRemuneration
Committee. The committee’s tasks include preparing the Board
of Directors’ decision to propose guidelines for executive remu-
neration. The Board of Directors shall prepare a proposal for new
guidelines at least every fourth year and submit it to the general
meeting. The guidelines shall be in force until new guidelines are
adopted by the general meeting. The Remuneration Committee
shall also monitor and evaluate programs for variable remunera-
tion for the executive management, the application of the guide-
lines for executive remuneration as well as the current remuner-
ation structures and compensation levels in the company. The
members of the Remuneration Committee areindependent of the
company andits executive management. The CEOand other mem-
bers of the executive managementdo not participate in the Board
of Directors’ processing of and resolutions regarding remunera-
tion-related mattersinsofarastheyareaffected by suchmatters.

DEROGATION FROM THE GUIDELINES

The Board of Directors may temporarily resolve to derogate from
the guidelines, in whole orin part, if in a specific case there is spe-
cial cause for the derogation and a derogation is necessary to
servethecompany'slong-terminterests, includingits sustainabil-
ity, orto ensure the company's financial viability. As set out above,
the Remuneration Committee’s tasks include preparing the Board
of Directors’ resolutions in remuneration-related matters. This
includesany resolutions to derogate from the guidelines.
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Board of Directors

JOHAN HJERTONSSON (1968)

Chairman of the Board since 2019. Elected 2018.

Member of the Remuneration Committee.

GUNILLAFRANSSON (1960)
Elected by the Annual General Meeting.
Elected 2016.

YLVAOPDEN VELDEHAMMARGREN (1966)
Elected by the Annual General Meeting. Elected
2011. Chairman of the Audit Committee.

Education: M.Sc.in Business Administration
Swedishcitizen

Currentactivities: Presidentand CEO and
member of the Board of Investment AB Latour.
Chairmanof Alimak Group ABand Member of the
Board of Sweco AB.

Previouskeyroles: Presidentand CEO of AB
Fagerhultand Lammhults Design Group. Senior
positionsinproductdevelopmentand marketing
inthe ElectroluxGroup.

Shareholding: 5,000 shares.

Dependency: Dependentinrelationtothe
company's major shareholders.

SVEN KRISTENSSON (1962)
Elected by the Annual General Meeting.
Elected 2008.

Education:M.Sc.Eng.andLicentiate Technology
Swedishcitizen

Currentactivities: Chairman of Netinsight AB.
Member of the Board of Dunkerintressena, Eltel
AB, Trelleborg AB, Permobil AB, Weibel
ScientificA/SandNilar AB.

Previouskeyroles: Various management
positionswithin Saab ABand Ericsson AB.
Shareholding: 800 shares.
Dependency:Independent.

JOHAN MENCKEL (1971)
Elected by the Annual General Meeting. Elected
2016. Member of the Remuneration Committee.

Education:M.Sc.Eng. Mining Engineering
Swedishcitizen

Currentactivities:Manager ProductLine
ManagementEngine, Vehicle Service Market at
ABSKF.

Member of the Board of Sédrasince 2017.
Previouskeyroles: -

Shareholding: -

Dependency:Independent.

SAMSTROMERSTEN (1955)
Elected by the Annual General Meeting. Elected
2019. Member of the Audit Committee.

Education: The Swedish Air Force. University of
Linkdping.

Swedishcitizen

Currentactivities: Presidentand CEO of
NedermanHolding AB.

Chairmanof the Board of BKPacAB,
Diedenporten ABandKristensson Holding AB.
Vice Chairman of the Board of DrP Hakonssons
stiftelser.Member of the Board of Swegon AB.
Previouskeyroles: Various positionsin medical
technology (Group managementof Getinge AB),
and packaging (Group management of AB
Akerlund & Rausing),amongothers.
Shareholding: 332,158shares.
Dependency:Dependentinrelationtothe
company.

Education: M.Sc.Industrial Economics, Royal
Institute of Technology (KTH)

Swedishcitizen

Currentactivities: Presidentand CEO of Grdnges
AB.Member of the Board of Saab AB.Member of
the Steering Committee of the World Materials
Forum.

Previouskeyroles:

Member of the Board of the Swedish Chamber of
CommerceinChina.CEQ of SapaHeat Transfer
and SapaHeat Transfer Shanghai.Management
consultantatAccentureand founder of
addnature.com.

Shareholding: 4,000 shares.
Dependency:Independent.

Education: Eng. Mechanical Engineering LTH80
Swedishcitizen

Currentactivities: -

Previouskeyroles: CEQO &President of Sidel, EVP
Supply Chainat TetraPakand EVP Processing
Systems at TetraPak

Shareholding:500shares.
Dependency:Independent.
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Group management

1 |
A 4
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= ~
SVENKRISTENSSON (1962) MATTHEW CUSICK (1977) HANS DAHLEN (1968) TOMASHAGSTROM (1976)
Presidentand CEO SVP, CFO SVP, Head of Division Extraction & SVP, Head of Division Process

Filtration Technology Technology

Employed 2001 Employed 2011 Employed2013 Employed2017
Swedishcitizen Swedish/UK citizen Swedishcitizen Swedish/UScitizen
Education: The Swedish AirForce. Education:B.A. Accountingand Education:M.Sc.Eng. Chemical Education:M.Sc. Electrical
University of Linkdping. Finance Engineering Engineering, B.Sc.inBusiness
Currentactivities: Chairman of the Currentactivities:Nootheractivities  Currentactivities:Nootheractivities ~ Economicsand MBA
Boardof BKPacAB, DiedenportenAB  Shareholding: 1,506 shares. Shareholding: 4,860 shares. Currentactivities:Noother
andKristenssonHolding AB. Vice activities
Chairmanof the Board of DrP Shareholding: 540shares.
Hakonssons stiftelser. Member of the
Board of Swegon AB.

Shareholding: 332,158shares.

P

P |

KRISTIAN LEXANDER (1975) THOMAS NIKLASSON (1970 KETILGORM PAULSEN (1961) JEPPERASMUSSEN (1362)
SVP,CIO SVP, Marketing & Communications SVP, Head of Division Monitoring & SVP, Head of Division Duct & Filter

Control Technology Technology
Employed 2018 Employed 2014 Employed 2017 Employed 2019
Swedish citizen Swedishcitizen Norwegian citizen Danishcitizen
Education:International Business Education: M.ScBusiness & Economics  Education: M.Sc. Physics/Civil Education:M.Sc. Ph.D. Marine
College, Napier University Edinburgh ~ Currentactivities:Nootheractivities  Engineer,Master of Management Engineering
Currentactivities:Noother Shareholding:1,000 shares. Currentactivities: Memberof the Currentactivities:
activities Board of NorthernLightsSensorsAS  Chairman of Grafisk Maskinfabrik A/S.
Shareholding: 966 shares. Shareholding: - Member of the Board of New Nordic

EngineeringA/S.
Shareholding: -

EVA CARIN SVENSSON (1964) ERIKWAHN (1980)

SVP, Human Resources SVP, Corporate Strategy & Business
Development

Employed 2009 Employed 2019

Swedishcitizen Swedishcitizen

Education:B.Sc.HumanResources Education:MBA, Economicsand

Management & Labour Relations Management

Currentactivities:Nootheractivities  Currentactivities:Chairmanofthe

Shareholding: 4,975 shares. Board of pej AB, Member of the Board

of PolynomInvestmentAB
Shareholding: -
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Consolidated income statement

1January-31December

SEKm Note 2020 2019
Netsales 5.6 3,674.8 4,307.7
Costofgoodssold 9 -2,282.0 -2,716.4
Gross profit 1,392.8 1,591.3
Sellingexpenses 9 -691.1 -828.8
Administrativeexpenses 9 -306.0 -342.8
Researchanddevelopementexpenses 9 -69.3 -65.2
Acquisitioncosts 4,9 -16 -59
Restructuringcosts 9 -75.0 -
Otheroperatingincome andexpenses 7.9 -30.8 -5.4
Operatingprofit 5,8,10,15,24,27 219.0 343.2
Financialincome 1.2 8.4
Financialexpenses -71.7 -44.3
Netfinancialitems 1 -70.5 -35.9
Profitbeforetax 148.5 307.3
Taxes 12 -38.1 -81.5
Netprofitfortheyear 110.4 225.8
Netprofitattributableto:

Parentcompany'sshareholders 1104 225.8
Earningspershare 20 3.15 6.43

Consolidated statement of comprehensiveincome

1January-31December
SEKm Note 2020 2019

Netprofitfortheyear 110.4 225.8
Othercomprehensiveincome
Itemsthatcannotbereclassifiedtotheincomestatement

Revaluation of defined-benefit pension plans 24 -6.4 -62.4
Taxattributable toitemsthatcannotbereclassified tonet profit 15 135
-4.9 -48.9

Itemsthathavebeenorcanbereclassified tonetprofit
Exchangedifferencesarisingontranslation of foreign operations -186.7 46.8
-186.7 46.8
Othercomprehensiveincomefortheyear, netaftertax -191.6 -2.1
Total comprehensiveincomefortheyear -81.2 223.7

Totalcomprehensiveincomeattributable to:
Parentcompany'sshareholders -81.2 223.7
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Consolidated statement of financial position

31December

SEKm Note 2020 2019
Assets 28

Intangible fixedassets 13 1,933.3 2,037.4
Tangiblefixedassets 14 299.2 335.3
Right-of-useassets 15 2144 257.7
Long-termreceivables 56 53
Deferredtaxassets 12 283 12.0
Totalfixedassets 2,480.8 2,647.7
Inventory 16 483.9 6103
Taxassets 12 613 82.8
Accountsreceivable 17,26 477.0 619.3
Prepaidexpensesandaccruedincome 19 41.0 61.6
Otherreceivables 18 238.7 2833
Cashandcashequivalents 30 466.8 4453
Totalcurrentassets 1,768.7 2,102.6
Totalassets 5 4,249.5 4,750.3
Equity 20

Sharecapital 1.2 1.2
Othercapital contributed 3459 3459
Reserves -52.7 134.0
Retained earningsincludingnet profit 1,006.4 3900.9
Equityattributable tothe parentcompany’sshareholders 1,300.8 1,382.0
Totalequity 1,300.8 1,382.0
Liabilities 28

Long-terminterest-bearingliabilities 3,21,26 1,536.7 1,575.6
Long-termleaseliabilities 3,21,26 166.4 208.4
Otherlong-termliabilities 2.1 49
Pensionprovisions 24 151.1 153.1
Otherprovisions 25 16.5 21.0
Deferredtaxliabilities 12 214 229
Totallong-termliabilities 1,894.2 1,985.9
Currentinterest-bearingliabilities 3,21,26 - 5.0
Currentleaseliabilities 3,21,26 631 673
Accountspayable 3,26 334.5 423.2
Currenttaxliabilities 12 70.1 1055
Otherliabilities 22 355.2 5534
Accruedexpensesand prepaidincome 23 179.7 201.8
Provisions 25 519 26.2
Totalcurrentliabilities 1,054.5 1,382.4
Totalliabilities 5 2,948.7 3,368.3
Totalequityandliabilities 4,249.5 4,750.3

Forinformationonthegroup's pledgedassetsand contingent liabilities, see note 28.
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Consolidated statement of changesin equity

Equityattributable tothe parentcompany’sshareholders

Retained
Other earnings

Share contributed Translation Hedging incl. this Total
SEKm capital capital reserve reserve year'sprofit equity
Openingequity 2019-01-01 1.2 345.9 86.0 1.2 800.6 1,2349
Adjusteddeferredtax(seenotel) - - - - 3.8 3.8
Adjustedequity atthebeginningofthe period 1.2 345.9 86.0 1.2 804.4 1,238.7
Netprofitfortheyear - - - - 225.8 2258
Othercomprehensiveincome
Changeintranslationreservefortheyear - - 46.8 - - 46.8
Revaluation of defined- benefit pension plans, netaftertax - - - - -48.9 -48.9
Total othercomprehensiveincome - - 46.8 - -48.9 -2.1
Totalcomprehensiveincomefortheyear - - 46.8 - 176.9 223.7
Transactionswithgroup’sowners
Dividend paid - - - - -80.7 -80.7
Share-basedremuneration - - - - 03 03
Closingequity2019-12-31 1.2 345.9 132.8 1.2 900.9 1,382.0
Openingequity 2020-01-01 1.2 3459 1328 1.2 3009 1,382.0
Netprofitfortheyear - - - - 1104 1104
Othercomprehensiveincome
Changeintranslationreservefortheyear - - -186.7 - - -186.7
Revaluation of defined- benefit pension plans, netaftertax - - - - -4.9 -49
Total othercomprehensiveincome - - -186.7 - -4.9 -191.6
Totalcomprehensiveincomefortheyear - - -186.7 - 105.5 -81.2

Closingequity 2020-12-31 1.2 345.9 -53.9 1.2 1,006.4 1,300.8
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1January-31December

SEKm 2020 2019
Operatingactivities
Operating profit 219.0 343.2
Adjustmentfor:

Depreciationandamortisation of fixedassets 1656 146.7

Otheradjustments 231 -0.8
Interestreceived 1.2 4.0
Interestpaid -58.6 -40.5
Income tax paid -67.1 -77.8
Cashflowfromoperatingactivitiesbefore changesinworking capital 283.2 374.8
Cashflowfromchangesinworkingcapital
Increase (-)/Decrease (+)ininventory 83.8 22.2
Increase (-)/Decrease (+)inoperating receivables 126.0 28.2
Increase (-)/Decrease (+)inoperating liabilities -165.5 -1039

44.3 -53.5

Cashflowfromoperatingactivities 327.5 321.3
Investingactivities
Capitalexpenditureontangible fixedassets -34.3 -42.8
Salesof tangible fixedassets 0.6 2.4
Capitalexpenditure on capitalised development costs -37.6 -319
Capitalexpenditureonotherintangible fixed assets -36.3 -18.2
Acquisition of subsidies/business, netof cash -74.0 -656.6
Saleoffinancialassets 01 09
Cashflowfrominvestingactivities -181.5 -746.2
Financialactivities
Newloans 197.4 1,689.1
Changeininterest-bearingliabilities -0.8 0.4
Amortisationof loans -205.2 -1,137.1
Amortisationof lease liabilities -70.4 -67.0
Dividend paid to parentcompany shareholders - -80.7
Cashflowfromfinancingactivities -79.0 404.7
Cashflowfortheyear 67.0 -20.2
Cashandcashequivalentsatthebeginningof theyear 4453 463.9
Translationdifferences -45.5 16
Cashandcashequivalentsattheendoftheyear 466.8 445.3
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1 Accounting policies

Compliancewithlawsandstandards

The consolidated financial statements for Nederman Holding AB and its sub-
sidiaries were prepared in accordance with International Financial Reporting
Standards (IFRS)issued by the International Accounting Standards Board (IASB)
asadopted by the European Union (EU). Theannual reportwas preparedinaccor-
dance with IAS 1, Presentation of financial statements, and in accordance with
the Swedish Annual Accounts Act. In addition, RFR 1 Supplementary Account-
ing Rules for groups, issued by the Swedish Financial Reporting Board, has been
applied.

Nedermangroup’saccountingpolicies

Nederman group describes its accounting policies in conjunction with each note
to provide increased understanding of each reporting area. See the table below
forthe reference to which note where each respective accounting policy can be
foundthatisconsideredtohaveamaterialimpact.

Accountingpolicies Note

Business acquisitions and 4 Acquisition of business
divestments operations

Operating segment 5 Segment reporting

Revenue 6 Revenue

Employee benefits 8 Employees

Incentive programme 8 Employees

Financial income and expenses 11 Financial income and expenses
Income tax 12 Income tax

Research and development 13 Intangible fixed assets
Customer relations 13 Intangible fixed assets
Trademarks 13 Intangible fixed assets
Goodwill 13 Intangible fixed assets
Tangible fixed assets 14 Tangible fixed assets
Leasing 15 Rights-of-use assets
Inventory 16 Inventory

Earnings per share 20 Equity and number of shares

Pensions and similar obligations 24 Provisions for pensions and
similar obligations

Warranty commitments 25 Other provisions
28 Pledged assets and contingent

liabilities

Restructuring costs 25 Other provisions

Government grants 27 Government grants

Contingent liabilities 28 Pledged assets and contingent
liabilities

Cash flow statement 30 Cash flow

Financial instruments 3 Goal and policy regarding
financial risk

17 Accounts receivable

18 Otherreceivables

21 Interest-bearing liabilities
22 Other liabilities

26 Financial instruments

Consolidationprinciples

The consolidated financial statements comprise the parentcompany, Nederman
Holding AB, with its subsidiaries. Inter-company receivables and liabilities, rev-
enue and expenses, and unrealised gains or losses arising from inter-company
transactions between group companies are eliminated in their entirety when
preparingthe consolidated financialstatements.

Restatementto SEKuponconsolidationof otherfunctional currencies
The parentcompany's functional currency is the Swedish kronawhichis also the
reporting currency of the parent company and the group. This means that the
financial statements are presented in Swedish kronor. Unless otherwise stated,
allamountsareroundedtothenearestmillion.

Each group company's functional currency is determined based on the primary
financial environment in which it conducts its operations. The primary financial
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environmentisusually thatinwhichthecompany primarily generatesandutilises
cashandcashequivalents.Inmost cases, the functional currencyis the currency
inwhichthe company islocated. Assets and liabilities of foreign entities (none of
whichhasahyperinflationary currency),includinggoodwilland other consolidat-
edsurplus values and deficits, are translated from the foreign entity’'s functional
currency tothegroup'sreportingcurrency at theexchangerate prevailingonthe
balance sheet date. Revenue and expenses of foreign entities are translated to
Swedishkronoratanaverageexchangerate. Translationdifferencesarisingfrom
currency translation of foreign subsidiaries are recognised in a separate compo-
nent in other comprehensive income and accumulated in equity designated as
the translation reserve. Ondisposal, the hereto attributable accumulated trans-
lation differences, previously recognised in the consolidated statement of total
comprehensiveincome, arerealisedinthe consolidatedincome statementin the
same periodastheprofitorlossonthesale.

Transactionsandbalancesheetitemsinforeigncurrency

Transactions in currencies other than the functional currency for the report-
ing company are restated to the functional currency at the exchange rate that
applies on the transaction date. Assets and liabilities in other currencies are
restated to the functional currency using the rate on the balance sheet date.
Translation differences attributable to operating receivables and liabilities are
recognised as other operating income and other operating expenses, respec-
tively, in operating profit/loss, while gains and losses on financial assets and lia-
bilitiesarerecognisedinnetfinancialitems.

Classifications

Fixed assets and non-current liabilities essentially consist of amounts expected
toberecoveredorsettledaftermorethan12monthscalculatedfromthebalance
sheet date. Current assets and current liabilities consist essentially of amounts
expected to be recovered or settled within 12 months calculated from the bal-
ancesheetdateandamountswherethegrouphasanunconditionalrighttodefer
settlement of the liability for at least 12 months after the end of the reporting
period.

Newaccountingpoliciesin2020

Inthisannual report, the group has applied for the first time the newand amend-
edstandards andinterpretations that are to be applied for financial years begin-
ning 1 January 2020 or later. Except for amendments stated below, these have
nothadamaterialimpactonthegroup’s financialstatement. Nonew oramended
IFRShasbeenappliedinadvance.

IAS12,Incometaxes

Inaccordance with the guidance published by IASBin 2020 on the management
of deferredtaxonleases (IFRS 16), deferred taxis now recognised on temporary
differences that arise as a result of the assets being depreciated at a different
pacethantheamortisationoftheliabilities. Deferredtaxiscalculatednetofright-
of-use asset and lease liability. Due to this change, opening equity for 2019 was
adjusted by SEK3.8m.

IAS 20, Governmentgrants

Government grants are financial contributions from government and suprana-
tional bodies and are received in exchange for the Nederman group meeting cer-
tain established conditions. Contributions that are attributable to earnings are
recognised asprepaidincomein the balance sheetand reduce costsin the period
to which the grant pertains. If costs arise before the contributions have been
received, but an agreement has been finalised for receipt of the contributions,
the contributions are recognised in the income statement to meet the costs to
whichthegrantpertains.

Newaccountingpoliciesin2021andlater

New and amended IFRS that have not yet come into force and have not been
appliedinadvanceinthe preparationof the group's financial statements.None of
these hasanymaterialimpactonthegroup'sfinancial statements.
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2 Important estimations and assessments

Preparation of Nederman Holding AB's consolidated financial statements
requires that a number of estimates and assumptions are made regarding the
future, which could affect the recognised values of assets and liabilities at the
time of the financial statements and revenues and expenses for the periods
presented.Inpreparing the financialstatements, themanagementmadeitsbest
estimates of certain amounts that are included in the financial statements in
respect of their materiality. Actual results may differ from earlier estimates. Esti-
mates and assumptions are reviewed on a regular basis. Changes in estimates
and assessmentsare recognised in the period in which the change is made if the
change affects only that period, orin the period in which the change is made and

Sources toestimationuncertaintyandcriticaljudgements

future periods if the change affects both current and future periods. In accor-
dance with IAS 1, the company must provide disclosure on the assumptions and
othermajor sources of estimation uncertainty which, if theactual outcome does
notcorrespond, could havessignificantimpactonthefinancial statements.

The sources of uncertainty in estimates and critical assessments identified by
Nederman group, and that can be regarded as meeting these criteria, are pre-
sented in connection with the items that they are deemed to affect. The table
showswhere thesedescriptionsappear.

Note

Revenue recognition relating to sales of solutions (project sales)

6 Revenue

Deferred tax and uncertainty in income tax processes

12 Income tax

Examination for impairment of goodwill and other intangible fixed assets

13 Intangible fixed assets

Measurement of right-of-use assets

15 Leasing

Obsolescence provision inventory

16 Inventory

Assumptions in calculation of pensions and similar obligations

24 Provisions for pensions and similar obligations

Provisions for product guarantees

25 Other provisions

3 Goal and policy regarding financial risk

Nederman is exposed to a number of risks that could significantly impact the
group's operations, earnings and financial position, in the form of liquidity risk,
interest risk, credit risk and currency risk. Nederman conducts continuous risk
assessments that include identifying the risks thatimpact the group and taking
measures to manage these risks. Itis the Board of Directors that determines the
policiesforriskmanagement. TheNedermangrouphasacentralfinancefunction
which is responsible for identifying and effectively limiting the group’s financial
risks. Thefinance functionreportsviathe CFOtothe Board of Directors.

Liquidityrisks
LiquidityriskspertaintotheriskthatNedermangroupmaybeunabletofinanceor
refinanceitsassetsormeetitspaymentobligations.

The group has a financing agreement with Skandinaviska Enskilda Banken (SEB)
and Svenska Handelsbanken (SHB) for SEK 1,500m and a financing agreement
with Svenska Handelsbanken (SHB) for SEK 200m. In addition, the group has
a bilateral loan agreement of SEK 300m with Svensk Export Kredit (SEK). The
agreementshaveathreeyearmaturity withextensionoptions foroneadditional
year. The agreements mature in May 2022 unless the options are exercised. At
the end of the year, the scope within the agreement with SEBand SHBhad been
utilisedinanamount of SEK1,242m (1,080). Accordingly, at the end of the period,
the group had a credit facility of SEK 258m (420) within Nederman's loan agree-
mentwith SEBand SHB, as well as SEK 200m within Nederman'sloanagreement
with SHB. At the end of the year, the scope within the agreement with SEK had
been fully utilised. During the year, Nederman signed an updated financing
agreement with its banks. The updated financing agreements create flexibility
and scope for covenants for the next year. During the year, borrowing totalled
SEK 200m (1,689) and repayments of SEK 205m (1,137) were made. If Neder-
man'scurrentlargestshareholder, InvestmentABLatour, ceasestobe thelargest
shareholder, the banks have the right under certain conditions to terminate the
agreementprematurely.

Thegroup'sfinancingagreementwith SEB, SHBand SEK containscovenantscon-
nected with the performance measures net debt/EBITDA, interest cover ratio
andavailableliquidity. Allcovenantswerefulfilled on the balance sheet date.

Thegroup'sfinancialliabilities, excluding pension provisions, at year-end totalled
SEK1,766.2m, of which SEK1,536.7minrevolving credit facilitiesand SEK 229.5m
inleaseliabilities. The overdraft facilitieswere notutilised.

The group had SEK 466.8m in cash and cash equivalents and SEK 205.1m in
unutilised overdraftfacilities.Inaddition, therewasafurther credit facility of SEK
458.2mwithin the framework of Nederman'sloanagreement with SEBand SHB.
Accordingly, there were available funds totalling SEK 1,130.1m on 31 December
2020. Theliquidityinthegroupis notexposedtolarge seasonal fluctuations.

Accordingtothegroup’'s financial policy, cash and cashequivalents are deposited
onlyinreputablebanks (“first-classbanks").

Interestraterisks

Interestrisk pertains to therisk thatchangedinterestlevels could impact Neder-
man group’s income and cash flow. The Nederman group is exposed to interest
rate risk through its net debt. The group's interest-bearing assets and liabilities
have floating interest rates or a maximum term of six months, according to the
funding agreement with the group’s lenders. A change in the interest rate of 1
percentage point would have affected net financial items in 2020 by SEK 15.1m
(11.8), calculated on average net debt for the year. The Nederman group has
determined that reasonable changes in interest rates do not affect the group’s
earnings to such a material extent that there is a need to secure interest rates
through financial instruments. This assessment is updated on an ongoing basis
andmaybereviewedintheeventofanincreaseinloanexposure.
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3 Goal and policy regarding financial risk, continued

The table below shows the effective rate of interest on the balance sheet date and the financial liabilities' maturity structure/interest rate negotiations. The effective
rateofinterestis2.17 percent(1.83).

Nominal
Interest amount Between

extension Interest inoriginal Within3 3and12 Betweenl Between3 Laterthan
2020, SEKm Currency time rate,%  currency Total months months and3yrs and5yrs 5yrs
Bank loan (revolving) SEK 2021-02-04 1.750 1100 1134 06 1.8 111.0 - -
Bank loan (revolving) SEK  2021-01-07 1.750 450.0 4638 2.4 7.3 4541 -
Bank loan (revolving) SEK 2021-02-26 1.750 46.5 48.0 0.3 08 46.9 -
Bank loan (revolving) SEK 2020-01-25 1.750 200.0 206.1 11 3.2 201.8 - -
Bank loan (revolving) EUR 2021-02-26 1.750 14.2 147.0 0.8 23 1439 - -
Bank loan (revolving) EUR 2021-01-22 1.750 7.7 79.7 0.4 13 78.0 - -
Bank loan (revolving) USD 2021-01-29 2.064 26.3 222.0 1.2 35 2173 - -
Bank loan SEK 2021-02-26 1.750 300.0 309.2 16 4.9 302.7 - -
Lease liabilities 2295 178 453 1112 251 30.1
Accounts payable 334.5 294.7 39.8 - - -
Total 2,153.2 320.9 110.2 1,666.9 25.1 30.1
2019, SEKm
Bank loan (revolving) SEK 2020-02-03 0.700 110.0 114.9 0.5 15 1129 - -
Bank loan (revolving) SEK 2020-01-07 0.700 450.0 470.0 2.1 6.2 461.7 - -
Bank loan (revolving) SEK  2020-02-28 0.764 46.5 48.5 0.2 0.6 47.7 - -
Bank loan (revolving) EUR 2020-02-28 0.700 14.2 154.7 0.7 2.0 152.0 - -
Bank loan (revolving) EUR 2020-03-19 0.700 7.7 839 0.4 11 82.4 - -
Bank loan (revolving) USD 2020-02-28 2.714 26.3 255.9 11 34 251.4 - -
Bank loan SEK 2020-02-28 0.764 300.0 3133 1.4 4.1 307.8 - -
Bank loan SEK 2020-02-28 0.564 200.0 2088 0.9 2.7 205.2 - -
Bank loan (revolving) USD 2020-01-08 0.037 0.5 4.7 4.7 - - -
Lease liabilities 275.7 179 49.4 107.3 533 47.8
Accounts payable 4232 367.5 55.7 - - -
Derivatives 1.2 - 1.2 - -
Total 2,354.8 397.4 127.9 1,728.4 53.3 47.8
Creditrisks nies buy inone currency and sellinanother currency. In order to limit transaction

The risk that the group's customers might not pay their accounts receivable and
contractassetsconstitutesacustomercreditrisk. Tolimit thisrisk, the Nederman
group employs credit policies that limit outstandingamounts and the credit peri-
odfordifferentcustomers. Fornew customersandnew markets, letters of credit
or advance payments normally apply. For established customer relationships,
credit limits are carefully monitored to limit the risk. In some cases, credit insur-
anceisusedtosecureaccountsreceivable. Thegroup'slargestindividualcustom-
eraccountedfor2.1percentofsales. Thefivelargestcustomersaccountedfor5.5
percent of sales. The company's risk spread can thus be regarded as very good.
Ongoing risk assessments are carried out of accounts receivable and contract
assets,andgiventhatcustomersoperateinseveral differentindustriesand mar-
kets, therisksaredeemedtobelow.

Provisions for bad debts are based on expected credit losses for their remain-
ing time to maturity. Impairmentis carried out on an individual case assessment
basis. The group’s bad debt losses in 2020 amounted to SEK 7.0m (11.0). Of the
group’s total account receivables, net of the credit loss reserve, of SEK 477.0m,
3.7 percent (5.3) comprises accounts receivable overdue by more than 90 days.
At31December 2020, provisions for creditlossesamounted to SEK25.7m (28.2),
equivalent to 5.1 percent (4.3) of the gross total accounts receivable. See also
Note17 Accountsreceivable.

In major projects recognised as contract assets or contract liabilities, payment
terms with a fixed payment plan are applied, with the payments based on fulfil-
mentof the performance obligation (degree of completion). Expected losses are
expensedassoonastheyareknown.

Foreigncurrencyrisks

Throughits global operations, Nederman groupis exposed to currency risk since
exchange rate fluctuations affect the group’sincome and financial position. The
group’s currency exposure includes transaction exposure, financial exposure
andtranslationexposure. Transaction exposure arises when the group’s compa-

exposureintheNedermangroup, thegeneralruleis thatsupply companiessellto
sales companiesin the sales companies'local currencies. In this way, the transac-
tionexposureinsales companiesislow. Thelargest production companyislocat-
edinSwedenand 65 percentof purchases by this company are made in SEK. Oth-
er purchases are mainly in EUR and to alesser extent in USD. Financial exposure
arises when exchange rate fluctuations impact the value of loans. Translation
exposure arises when exchange rate fluctuations affect the value of assets and
liabilitiesinforeign subsidiaries, which comprisesacurrency exposure of equity.

Invoicinginthegroup, 2020, %

28

21

14

USD EUR CNY NOK SEK GBP CHF CAD DKK PLN AUD HKD INR THB TRL Other

Invoicinginthegroupis based onthe group companies'functional currencies.
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3 Goal and policy regarding financial risk, continued

According to the group’s financial policy, 70 percent of the expected curren-
cy flows in foreign currencies can be hedged for a maximum of eight months

Translationexposure
Net assets in the group are divided across the following currencies:

forward. In cases where there is currency exposure for tangible projects, the Currency, SEKm 2020 2019*
currency exposure is hedged. In 2020, Nederman group used foreign exchange CHF 344 3% -49.2 4%
forwards tohedge currency exposure fromadeferred purchase considerationin CNY 17.8 1% 427 3%
conjunctionwithanacquisition madein 2018. These foreign exchange forwards CzK 186 2% 186 1%
are assessed on an ongoing basis at fair value, with recognition of value adjust- DKK 6le 5% -47.9 3%
mentsinnetfinancialitems.During2020,aloss of SEK1.2mwasrecognisedinnet EUR 1546 12% 1344 10%
financialitems. Asof December 2020, all derivativeshad matured. uBp 254 2% 252 2%
INR -185 -1% -9.3 -1%
Achangeinexchangeratesof +/-3percenthasanimpactonthe NOK 12 0% 298 2%
operatingprofitof: PLN 1258 10% 99.3 7%
2020 2019 SEK 838.6 64% 890.9 64%
mSEK -3% +3% -3% +3% THB -67.4 -5% -689 -5%
CNY 0.5 -0.5 -16 1.6 TRL -18.7 -1% -20.8 -2%
EUR -4.1 4.1 -0.5 0.5 usb 2955 23% 311.2 23%
GBP -0.5 0.5 -0.7 0.7 Other 225 1% 26.0 3%
NOK -1.1 11 -13 1.3 Total 1,300.8 100% 1,382.0 100%
PLN -1.6 16 -1.7 1.7
UsD -3.5 3.5 -4.3 4.3

Theabovetableisbasedonthegroup'snetflowsinthesecurrenciesaswellasthe
translationimpactonthegroup’sincome Statement.

4 Acquisition of business operations

Accountingpolicies

Businessacquisitionsanddivestments
Businessacquisitionsarerecognisedaccording to theacquisition method.
Thecostofacquiringabusiness orcompany consistsof thefairvalue
determinedontheacquisitiondate of theacquiredidentifiableassets
andassumed liabilitiesand contingentliabilitiesand any non-controlling
interest. The difference betweenthe considerationtransferredandthe
fairvalue of theacquiredidentifiable assetsand assumed liabilitiesand

Nederman Holding AB's holding of shares and participations in group companies
at 31 December 2020 is presented in the disclosures in parent company Note 14
Sharesand participations.

Gasmet Technologies

On 9 December 2019, Nederman acquired 100 percent of the shares in the
Finnish group, Gasmet Technologies. During 2020, SEK 2.5m net after tax was
reallocated from customer relations to goodwill based on final PPA. In 2020,
acquisition-related costsamounting to SEK1.6mwereexpensed. Theacquisition
analysisisfinal.

*Allocation of netassets between currencies wasredistributed for the comparative year
of 2019toachieveafairerreflection of the allocation of surplus values and investments
insubsidiaries per currency.

contingentliabilitiesis recognised as goodwillif the differenceis positive. If
thedifferenceisnegative, thisamountisrecogniseddirectlyintheincome
statement. Acquisition-related costs, suchasfeesforlegaladviceanddue
diligence, areexpensed. Financial statements from theacquired businesses
areincludedinthe consolidated financialstatements fromthedate of
acquisition. Divested operationsare consolidated untilthe date onwhich the
controllinginfluenceceases.

AuburnFilterSenseLLC

On5April2018,Nederman acquired 100 percent of the sharesinthe US company
Auburn FilterSense LLC. The purchase price amounted to SEK 65.0m, of which
SEK 20.7m constituted a possible additional purchase price, which is based on
profitability in 2018 and 2019. During the first quarter of 2020, the remainder of
thetotal purchase price was paid. The transactionhadnoimpactontheresuilt.

LuwaAirEngineering

0On 17 October 2018, Nederman acquired 100 percent of the shares in the Swiss
group Luwa Air Engineering. The purchase price amounted to SEK 258.7m, of
which SEK 51.7m was to be paid two years after the date of acquisition. In the
fourth quarter of 2020, the remainder of the total purchase price was paid. The
transactionhadnoimpactontheresult.



5 Segment reporting
Accountingpolicies
Operatingsegment

Thegroup'soperationsaremanagedand reported by business segment.
Theorganisation of the operatingsegmentsis based ontechnology,

customerstructureandbusinesslogic, withitsstartingpointinthegroup's
trademarks. Thisentailsthatthe operatingsegmentsareglobal. Thegroup's

internalreportingsystemisbuiltupinordertomakeitpossible tofollow

theoperatingsegments'salesand operating profit. The segmentsare pre-
sentedbasedonreportssubmittedtothe chief operatingdecision-makerin

ordertoassessperformanceandallocationof resourcestothe segments.
Segmentsare measuredand consolidatedinaccordance with thesame
principlesasforthegroupasawhole.Inter-companytransactions within
andbetweensegments take place onmarket conditions. The operating
segments'resultsincludeearningsup toadjusted EBITA.Earnings, assets

andliabilitiesforthe segmentsincludedirectly attributable items plusitems
thatcanbeallocated tothe segmentsinanappropriate way. ltemsthatare

recognisedas“Other - non-allocated” pertain mostly toexpensesrelated
tothe parentcompany NedermanHolding AB, whichincludes the central
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andGroupHR. Theitem“Other-non-allocated”also pertains toacquisition
costs, restructuring costs, financialincome and expenses, and taxexpenses.
Assetsincludedinworkingcapitalare definedasinventory,accountsreceiv-
able, contractassets, otherreceivablesand prepaid expensesandaccrued
income. Liabilitiesincludedinworking capitalaredefinedas accounts
payable, contractliabilities, other operatingliabilities, and accrued expenses
andprepaidincome. Assetsandliabilities thathave notbeenallocated
betweenthesegmentsarefixedassetsexceptforgoodwill, cashandcash
equivalents, taxreceivablesand taxliabilities (currentand deferred), finan-
cialinvestmentsandfinancial liabilities, provisionsand pension liabilities.
Thesegments'capitalexpenditureinfixedassetsincludesall capital expen-
ditureintangibleandintangible fixedassets, exceptexpendable equipment
andequipmentof minorvalue.

Onasecondarylevel, the operationsare monitored based onthe following
regions:Americas (Northand South America), EMEA (Europe, Middle East

mainoffice functions, suchas Groupmanagement, Group finance, GroupIT andAfrica)and APAC(Asia-Pacific).

Operatingsegment Externalsales peroperatingsegment, 2020
Nedermangroup'soperatingsegmentsaredescribedonpages48-57and

comprise: Nederman Monitoring & Control

Technology, 14%

Nederman Duct & Filter
Technology, 11%

Nederman Process
Technology, 31%

Nederman Extraction &

-Nederman Extraction &Filtration Technology Filtration Technology, 44%

-Nederman Process Technology
-Nederman Duct &Filter Technology
-NedermanMonitoring & Control Technology

Extraction& Duct&  Monitoring Other Total
Filtration Process Filter &Control non- Nederman
2020, SEKm Technology Technology Technology Technology allocated Elimination group
Net sales, external customers 16454 1,1298 3948 504.8 - - 3,6748
Net sales, internal between operating segments 3.4 7.0 631 2.1 - -75.6 -
Netsales 1,648.8 1,136.8 457.9 506.9 - -75.6 3,674.8
AdjustedEBITA 221.7 58.1 63.9 94.6 -86.0 - 352.3
Amortisation of intangible assets -56.7
Acquisition costs -16
Restructuring costs -75.0
Operating profit 219.0
Net financial items -70.5
Taxes -38.1
Netprofitfortheyear 110.4
Assets included in working capital 518.8 431.0 96.0 191.3 64.5 -61.0 1,240.6
Goodwiill 455.7 320.2 17.8 721.0 - - 1,514.7
Non-allocated assets - - - - 14942 - 1,494.2
Totalassets 974.5 751.2 113.8 912.3 1,558.7 -61.0 4,249.5
Liabilities included in working capital 390.2 363.2 56.0 55.4 63.0 -61.0 866.8
Non-allocated liabilities - - - - 2,0819 - 2,081.9
Totalliabilities 390.2 363.2 56.0 55.4 2,144.9 -61.0 2,948.7
Othersegmentinformation
Capital expenditure 18.7 7.5 111 338 37.8 - 108.9
Lease agreements entered into during the year 24.3 8.2 135 18 1.2 - 49.0
Depreciation/Amortisation and impairment -60.9 -27.5 -14.2 -495 -135 - -165.6
Items not affecting cash flow other than depreciation/ 2.1 118 0.1 8.8 0.3 - 231

amortisation
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5 Segment reporting, continued

Extraction& Duct&  Monitoring Other Total
Filtration Process Filter &Control non- Nederman
2019,SEKm Technology Technology Technology Technology allocated Elimination group
Net sales, external customers 1,934.5 16218 472.0 279.4 - - 4,307.7
Net sales, internal between operating segments 5.7 115 83.4 09 - -101.5 -
Netsales 1,940.2 1,633.3 555.4 280.3 - -101.5 4,307.7
AdjustedEBITA 263.2 101.6 69.6 44.6 -85.0 - 394.0
Amortisation of intangible assets -44.9
Acquisition costs -59
Operatingprofit 343.2
Net financial items -359
Taxes -81.5
Netprofitfortheyear 225.8
Assets included in working capital 669.4 623.2 126.2 193.1 101.7 -140.2 1,5734
Goodwill 473.7 345.8 19.0 7737 - - 16122
Non-allocated assets - - - - 1,5647 - 1,564.7
Totalassets 1,143.1 969.0 145.2 966.8 1,666.4 -140.2 4,750.3
Liabilities included in working capital 435.9 568.2 68.6 64.8 107.7 -140.2 1,105.0
Non-allocated liabilities - - - - 2,.2633 - 2,633
Totalliabilities 435.9 568.2 68.6 64.8 2,371.0 -140.2 3,368.3
Othersegmentinformation
Capital expenditure* 181 6.5 14.8 19.5 34.7 - 936
Lease agreements entered into during the year 26.6 7.1 1.4 40.5 0.8 - 76.4
Depreciation/Amortisation and impairment -63.0 -29.8 -13.2 -28.4 -12.3 - -146.7
Items not affecting cash flow other than depreciation/ 19 -2.3 0.8 -0,0 -1.2 - -0.8

amortisation

*Thegroup'sinvestmentsin productsandservices have beenreclassified from Other non-allocated to Monitoring & Control Technology. As aresult of the reclassification, SEK16.3m of
2019year's capital expenditure has beenreclassified from Other non-allocated to Monitoring & Control Technology.

Geographicareas Externalsalesperregion,2020

Thegroupisdividedinto ten geographic regions: Sweden, Germany, the UK, oth-
er EMEA, the US, other Americas, China, India, other APACand rest of the world. APAC,17%
Theinformation presented concerning the revenue for the geographicareasare
grouped according to where the customers are located. Information concerning

fixed assets, capital expenditure for the periodin tangible and intangible assets, EMER 52%
with the exception of goodwill, and operating assetsis based on the geographic

regionswheretheassetsarelocated.Fixedassetsaredefinedastotalassetsless Americas, 31%

goodwill, non-current receivables and deferred tax assets. Operatingassets are

definedastotal assets excluding cash and cash equivalents, tax receivables (cur-

rentanddeferred)andfinancialinvestments.

Restof Restof Restof  Restof Not
2020,SEKm Sweden Germany UK EMEA USA Americas China India APAC theworld allocated Total
Net sales 206.7 355.8 1839 992.1 883.2 209.3 306.7 78.0 391.9 67.2 - 36748
Fixed assets 103.2 49.2 12.7 386.8 1656 41 36.8 534 25.7 - 94.7 932.2
Capital expenditure 289 2.7 11 22.0 8.6 0.3 0.3 13 04 - 433 1089
Operating assets 571.7 509.3 1193 1,777.2 928.5 88.5 244.4 785 92.4 - -719.0 3,690.8

Restof Restof Restof  Restof Not
2019, SEKm Sweden Germany UK EMEA USA Americas China India APAC theworld allocated Total
Net sales 1228 404.7 2146 11,0923 1,0787 275.7 457.7 1398 375.2 146.2 - 43077
Fixed assets 91.0 53.9 16.3 4446 186.3 7.8 476 66.5 32.5 - 717 10182
Capital expenditure 5.7 2.0 06 17.6 11.8 1.4 13 15 0.7 - 51.0 936

Operating assets 7126 505.2 1431 1,863.2 978.4 111.3 358.2 91.2 1253 - -681.9 4,206.6




6 Revenue
Accountingpolicies

Nederman’ssalesmodel

Nederman's customer offeringencompasseseverythingfromindividual
products, completesolutions, design, installation,and commissioning toser-
vice.Basedonthese customerofferings, Nederman'ssales modelis divided
intothreesalestypes: products, solutions,and serviceand aftermarket.
Withineachoperatingsegment, revenue flows fromthe three sales types
aremonitored, whichiswhy these categoriesare considered tobe themost
relevantbasisforclassifyingrevenue. Theclassification providesagood
understandingof thegroup'srevenue streams.

Salesofproducts

Nedermanoffersabroadrange of standard products that solve common
problemsrelated tosmoke, gas, dust, material recycling, work environment
andefficientproduction. Productsalesare made primarily viadistributors
andresellers.Revenue fromsales of productsisrecognisedatagiven point
intimewhenthe promised goodare transferred tothe customerandthe
customerobtains control over the good. The customer obtains controlwhen
theyreceive thegood, can controlitsuseand obtain financial benefits from
theasset. Thisnormally occurs when the goodsare made available tothe
customerattheagreed timeandplace. At thistime, Nederman has theright
toreceive paymentforthegoods. The transaction priceis the compensation
thatNedermanisentitledtoinexchangefortransferring promisedgoods to
thecustomer.

Salesofsolutions (projectsales)

Solutions consisteitherofindividual productsinthe Nedermanrange
whichareassembled tobuild smalland medium-sized systems, orlarge
systemsolutionswith ahighelementof special customisation. The task of
bothvariantsis tosolve more complextasks. Salesare conducted through
Nederman'sownsalesorganisation. Inthe sale of solutions, which contain
asignificantelementof customisation, Nederman's promise tocustom-
ersistodeliverintegrated systemsolutions,and notindividualgoods or
servicesseparately. Itis the total performance towhich the customerhas
agreed. Whenitcomestosaleswithinthesolutionssegment, thismeans
thatseparate performanceobligations cannotbeidentifiedandsalesare
thereforerecognisedasrevenueovertime. Forsalesrecognisedovertime,
theprogresstowardsfullcompletion of the performanceobligationis
measured. Thisis carried outon the basis of project costsincurredinrelation
tototalcostsforgoodsandservicesthathave been promisedaccordingto
theagreement. Project costsincurredare determinedeitheronthe basis of

Estimationsandassessments

Revenuerecognitionrelatingtosalesof solutions
Revenuerecognitionrelatingtosales of solutions, whichisrecognised
overtime, ismade by measuring the progress towards completionof the
performanceobligation. Establishment of the performance obligation, i.e.

Allocationof salesonsegmentsandsalestypes

CONSOLIDATED FINANCIAL STATEMENTS

thevalue of thegoodsorservices thathave beentransferredtodateoron
thebasisof measurementsatthe customersuchasachieved milestones.
Thechoice of methodis consistentwithinindividual projects.

Solutionsarerecognisedin the statementof financial positionas contract
assetsorascontractliabilities whenNederman or the customer has fulfilled
acommitment, dependingontherelationshipbetweenNederman's perfor-
manceandthe customer'spayment. For contractassets, seeNote 18, Other
receivables,andforcontractliabilities, see Note 22, Other liabilities. Contract
liabilitiesarerecognisedasrevenue whenthe performance obligation
isfulfilled. Atthe beginning of 2020, contractliabilitiesamountedto SEK
379.9m(440.3),of which SEK278.8m (315.7) wasrecognised asrevenue
inthecurrentyear. Attheendof 2020, contractliabilitiesamounted to SEK
260.1m.Asaresultof COVID-19,several projects were postponed, but these
arestillexpectedtobeimplemented.

ThetransactionpriceisthecompensationthatNedermanexpectstobe
entitledtoinexchangefortransferring the promised goodsandservices to
the customerinaccordance with the contract.Expectedcreditlossesare
expensedimmediately. Most projectsaresold atafixedprice.

Salesof serviceandaftermarket

By offeringqualified service with good availability, Nederman helps to
ensure continuous operationwithoutexpensiveinterruptions tocustom-
ers'production.Inadditiontotechnical service, thisareaalsoincludesservice
contracts, spare partsandconsumables.

Revenuefromsaleswithinserviceandaftermarketisrecognisedwhen
Nedermanmeetsitsperformance commitment, whichisatagivenpoint
intimewhenthe promisedgoodsorserviceis transferred tothe customer
andthe customerobtains controloverthe goods or service. The customer
obtainscontrolwhentheyreceive thegoodsorservice, cancontrol theiruse
andobtainfinancial benefits fromtheassetorservice. Thisnormally occurs
whenthegoodsaremadeavailable tothe customerattheagreedtime
andplaceorwhentheserviceis performedandthe customer canbenefit
fromtheservice provided. The transaction priceis the compensation that
Nedermanisentitledtoinexchangefortransferringpromisedgoodsor
servicestothecustomer.

Forwarranty commitmentsseeNote 25, Otherprovisions.

assessingthe extenttowhichaccrualof the projectshasoccurred, requires
estimates. Sales fromsolutionsaccounted for 41 percentof thegroup's total
salesin2020.

Serviceand
2020, SEKm Products Solutions aftermarket Total
Nederman Extraction & Filtration Technology 650.8 693.3 304.7 1,6488
Nederman Process Technology 0.2 811.6 325.0 1,1368
Nederman Duct & Filter Technology 420.0 278 10.1 457.9
Nederman Monitoring & Control Technology 454.5 4.3 48.1 506.9
Elimination -30.3 -30.8 -145 -75.6
TotalNedermangroup 1,495.2 1,506.2 673.4 3,674.8

Serviceand
2019,SEKm Products Solutions aftermarket Total
Nederman Extraction & Filtration Technology 793.0 796.7 350.5 1,940.2
Nederman Process Technology 11 1,260.2 372.0 16333
Nederman Duct & Filter Technology 504.6 37.3 135 555.4
Nederman Monitoring & Control Technology 276.1 - 4.2 280.3
Elimination -38.9 -42.6 -20.0 -101.5
TotalNedermangroup 1,535.9 2,051.6 720.2 4,307.7
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7 Other operating income and expenses

Otheroperatingincome, SEKm 2020 2019
Profit from sale of fixed assets 1.8 2.4
Recovered bad debt losses 3.0 28
Exchange gains on operating receivables/liabilities - 33
Other 8.2 6.9
Total 13.0 154
Otheroperatingexpenses, SEKm 2020 2019
Loss from sales of fixed assets -0.2 -1.0
Bad debt losses -7.0 -11.0
Exchange losses on operating receivables/liabilities -28.1 -
Other -8.5 -8.8
Total -43.8 -20.8
Otheroperatingincomeand expenses, SEKm -30.8 -5.4

For further information about the credit loss reserve, see note 17, Accounts receivable.

8 Employees

Accountingpolicies

Employeebenefits

Employeebenefitsarerecognisedas costsonreceiptof therelatedservices.
Aprovisionforexpectedbonus paymentsisrecognisedwhenthegrouphas
anobligationtomake such paymentsasaresultof correspondingservices
beingreceivedorother contractual conditions beingmet.

Remunerationpolicyadoptedatthe2020 Annual General Meeting
The 2020 Annual GeneralMeeting (AGM) resolved onquidelines for remu-
nerationand otheremploymenttermsformembersof Nederman's Group
management. The established principles canbe summarisedasfollows.

Typesofremuneration

Aprerequisiteforthe successfulimplementation of the company’sbusiness
strategyandsafeguardingofitslong-terminterests, includingits sustain-
ability, isthatthe companyisable torecruitandretainqualified personnel.
Theobjective of Nederman's guidelines forexecutive remunerationis
therefore tooffer competitive remunerationonmarket terms, sothat
competentandskillfulpersonnel can be attracted, motivated andretained.
These guidelinesenable the company to offer the executive management
competitive totalremuneration. The remunerationshallbe onmarket
termsand may consist of the following components: fixed salary, variable
remuneration, pension benefitsand otherbenefits. The remunerationis
determinedby theRemuneration Committeeinaccordance with principles
forexecutiveremunerationadopted by the AGM.

Fixedsalary
Fixedsalaryis paid for satisfactory work.

Variableremuneration

Thevariable remuneration shallbelinked to predetermined, well-defined
andmeasurablefinancial criteria. The satisfaction of criteriaforawarding
variable remuneration shallbe measured overaperiod of oneyear. The
variableremuneration mayamounttonotmore than 50 percentofthe
totalfixed salaryunderthe measurementperiod forthe CEOandnotmore
than30percentof the total fixed salary under the measurement period
forotherseniorexecutives. Thecriteriaforvariableremunerationshall
mainlyrelate tothegroup's profitability and working capital development.
Variable remunerationmay alsoberelated toindividual criteria. The criteria
shallbedesignedsoastocontribute tothe company’s businessstrategy
andlong-terminterests, includingits sustainability. Furthervariable remu-
neration may beawardedinextraordinary circumstances, provided that

suchextraordinaryarrangementsarelimitedintimeandonlymadeonan
individual basis, either forthe purpose of recruiting orretainingexecutives,
orasremuneration forextraordinary performance beyond theindividual's
ordinarytasks. Suchremuneration may notexceedanamount correspond-
ingto50percentof the fixedannualsalaryandmay notbe paid more than
onceeachyearperindividual. Any resolution onsuchremunerationshallbe
made by the Board of Directors based onaproposal fromthe Remuneration
Committee.

Share-basedincentive programme

The AGMheldon 29 April2019approved the Board's proposal thatitshould
bepossibletosupplementtheannual programmes forvariable remuner-
ationbyalong-termshare-basedincentive programme formembers of
Groupmanagement. Theincentive programme was established foraperiod
of twoyears, comprising20139-2020, andis targetedinaway thatmakes
itparticularly favourable forthe company's shareholders. The resultof

the programmeforthe seniorexecutives (netafterincometax), shallbe
reinvestedinsharewarrantsinNedermanorinNedermanshares. Warrants
orNedermansharesaresubjecttoapproval by therelevantfuture AGMof
Nederman. Thereinvestedsharesandwarrantsare expected tobe main-
tainedby the seniorexecutive duringhis time of employment, butatleast
threeyears. Theincentive programme may amounttoamaximumof 35
percentofannualsalary forthe CEOandamaximumof 20 percentof annual
salary forotherseniorexecutives.Noshareswereallottedintheincentive
programme for2019-2020.

Pensionbenefits

Forthe CEO, pension benefits shallbe premium-based. The pension premi-
umsfor premium-based pensionshallamounttonotmore than 35 percent
of the pensionbasedsalary. Forotherexecutives, pension benefitsshallbe
basedonacontractual ITPplanorbe premium-based, unless theindividual
concernedissubject todefined-benefitpensionunder mandatory collective
agreement provisions. Variable cash remuneration shall qualify for pension
benefits.Pension premiumsthatfollow fromthe contractual ITPplanorare
premium-based, shallamount tonot more than 35 percent of the pension
basedsalary, unlessother premiumlevelsapply according toapplicable
ITPplan.Foremploymentgoverned by rules other than Swedish, pension
benefitsand otherbenefits may be dulyadjustedfor compliance withman-
datoryrulesorestablishedlocal practice, takingintoaccount, totheextent
possible, the overall purpose of these guidelines.
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Accountingpolicies, continued

Otherbenefits may together notexceedanamountequivalenttothe CEO's fixed salary for

Otherbenefitsmayinclude, forexample, lifeinsurance, healthand medical twoyears,andoneyearforotherexecutives. Whenterminationismade by

insurance and company cars. Suchbenefits mayamounttonotmore than 20 theexecutive, the notice period may notexceed sixmonths, withoutany

percentof thefixedannualsalary. righttoseverancepay.

Terminationofemployment Principlesforcompensation tothe Board of Directors

Thenotice periodmay notexceed 24 monthsif notice of termination of Directors'feesare paid tothe Chairman of the Board of Directorsand other

employmentis made by the company for the CEO and twelve months for membersaccordingtothedecision of the AGM.Employeerepresentativesin

otherexecutives. Fixedsalary during the period of noticeand severance pay theBoardof Directorsdonotreceivedirector'sfees.
Expensesforremunerationtoemployees, SEKm 2020 2019
Salaries and other remuneration 977.1 1,0749
Pensions expenses, defined-benefit plans (see also note 24) 119 15.2
Pension expenses, defined-contribution plans (see also note 24)* 49.9 49.6
Social security expenses 131.4 146.5
Total 1,170.3 1,286.2

*Of the parentcompany's pension costs SEK1,8m (1,4) concern the Board of Directors and the CEO for the parent company. There are no outstandning pension obligations to the group's
Board of Directors, CEO and senior executives.

Salariesand otherremunerationallocated betweenthe Board of Directorsand otheremployees, SEKm 2020 2019
Board of Directors, CEO and senior executives 82.3 80.6
(of which variable compensation) (6.1) (10.7)
Other employees 894.8 994.3
Total 977.1 1,074.9

*Thebroader managementgroupisincludedin the category, “Board of Directors, CEO and senior executives”, for which the comparative figures were adjusted. Total salariesand
remuneration remainunchanged.

2020 2019
Averagenumberofemplyees Women Men Total Women Men Total
Australia 4 20 24 4 18 22
Belgium 3 14 17 3 17 20
Brazil 7 18 25 6 19 25
Denmark 8 67 75 9 69 78
England 18 87 105 16 82 98
Finland 28 53 81 2 5 7
France 5 5 10 6 12 18
Hong Kong 2 5 7 1 1
India 8 182 190 10 224 234
Indonesia 1 11 12 1 11 12
Canada 9 22 31 6 23 29
China 57 180 237 65 224 289
Malaysia 1 5 6 1 5 6
Mexico 3 8 11 3 7 10
The Netherlands 1 23 24 1 26 27
Norway 8 59 67 10 55 65
Poland 28 177 205 33 204 237
Russia 1 3 4 1 4 5
Switzerland 6 39 45 8 46 54
Singapore 3 6 9 3 6 9
Spain 3 14 17 2 13 15
Sweden 60 161 221 63 157 220
Thailand 17 28 45 13 29 42
Czech Republic 2 17 19 2 17 19
Turkey 4 18 22 4 17 21
Germany 38 153 191 38 139 177
Hungary - 2 2 - 2 2
USA 117 273 390 122 328 450
Austria 1 4 5 - 3 3
Total 443 1,654 2,097 432 1,763 2,195

Of whom, senior executives 27 131 158 28 135 163
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Genderbreakdown of seniorexecutives, percentage of women 2020 2019
Senior executives 17% 17%
Remunerationtoseniorexecutives
Basesalary Variable Other Pension
2020, SEKt Boardfees remuneration LTI benefits expenses Total
Chairman of the board Johan Hjertonsson 540 - - - 540
Member of the board Ylva op den Velde 335 - - - 335
Hammargren
Member of the board Gunilla Fransson 260 - - - 260
Member of the board Johan Menckel 260 - - - 260
Member of the board Sam Stromerstén 310 - - - 310
CEO Sven Kristensson 4,632 - 165 1,762 6,559
Other senior executives (9 individuals) 17,227 - 967 3,601 21,795
Total 23,564 - - 1,132 5,363 30,059
of which subsidiaries (5 individuals) 10,574 - 593 1,642 12,809
Basesalary Variable Other Pension
2019, SEKt Boardfees remuneration LTI benefits expenses Total
Chairman of the board Johan Hjertonsson 540 - - - - 540
Member of the board Ylva op den Velde 335 - - - 335
Hammargren
Member of the board Gunilla Fransson 260 - - - 260
Member of the board Johan Menckel 260 - - - 260
Member of the board Sam Stromerstén 310 - - - 310
CEO Sven Kristensson 4,500 1,608 146 1,364 7,618
Other senior executives (10 individuals) 21,127 1,017 1,080 3,713 26,937
Total 27,332 2,625 - 1,226 5,077 36,260
of which subsidiaries (6 individuals) 14,948 415 723 1,881 17,967
9 Expenses by nature
Operatingexpensesbynature, SEKm 2020 2019
Cost of material 1,649.2 2,047.2
Cost of remuneration to staff 1,1703 1,286.2
Other external costs and other personnel costs 3633 4731
Acquisition costs 16 59
Restructuring costs 75.0 -
Depreciation and amortisation 165.6 146.7
Other operating expenses 438 20.8
Total 3,468.8 3,979.9
Restructuringexpensesallocated onfunctions, SEKm
Cost of goods sold 19.1
Selling expenses 42.5
Administrative expenses 8.1
Research and developement expenses 2.2
Other expenses 31
Total 75.0 -
Restructuringexpensesallocated onexpensesby nature, SEKm
Cost of material 48
Cost of remuneration to staff 51.0
Other external costs and other personnel costs 19.2
Total 75.0 -

For information about the group’s restructuring programme, see note 25, Other provisions.
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10 Remuneration to auditors

SEKm 2020 2019
EY

Audit assignment 7.8 6.7
Tax advice 01 0.1
Other assignments 0.2 0.2
Otherauditors

Audit assignment 1.0 12
Tax advice 0.1 0.1
Other assignments 0.2 04
Audit assignments refer to the statutory audit of annual and consolidated incumbentonthe company'sauditors and advice or other assistance required by
accounts, the administration of the Board of Directors and CEQ, and auditing thefindingsintheauditorperformanceof othertasks.

and other verifications as agreed. Other audit assignments include other duties

11 Financial income and expenses

Accountingpolicies

Financialincomeandexpenses

Financialincomeandexpensesconsistof interestincome onbankdeposits effectiveinterestmethod. Thismeansthatinterestincomeandinterest
andinterest-bearingfinancialassets, interestexpensesonloans, dividend expensesincludeaccrued transactioncostsandanydiscounts, premiums
income, foreignexchange differencesoninterest-bearingfinancialassets andotherdifferencesbetweentheinitial carryingamountof thereceivable
andliabilities,and therealisedand unrealised profitsandlosses from orliabilityand the estimatedfuture receiptsand paymentsduringthe
derivativesthathedge future cashflows. Thederivatives are measuredat contractperiod. Theinterestcomponentrelatedtolease paymentsis
fairvalue through profitorlossandhedgeaccountingisnotapplied tothese recognisedintheincomestatementthroughtheapplicationof the effective
derivatives.Interestincome oninterest-bearingfinancialreceivablesand interestmethod. Dividendincomeisrecognised when the shareholder's
interestexpensesoninterest-bearingliabilitiesare calculated using the righttoreceive paymentis established.
SEKm 2020 2019
Financialincome
Interest income on bank deposits 11 3.5
Other interest income - 0.5
Exchange rate changes 0.1 4.4
Total 1.2 8.4

Financialexpenses

Interest expenses, credit institutions -38.5 -24.3
Interest expenses, leasing liabilities -133 -12.8
Interest expenses, other -6.8 -7.2
Exchange rate changes -13.1 -
Total -71.7 -44.3

Netfinancialitems -70.5 -35.9
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12 Income tax

Accountingpolicies

Incometax

Incometaxconsistsof the sumof currenttaxanddeferred tax. Income tax
isrecognisedintheincome statementexceptwhentheunderlyingtrans-
actionisrecognisedunderothercomprehensiveincome ordirectly against
equity,inwhich casetheassociatedtaxeffectisrecognisedin the equivalent
way.Currenttaxisthe taxpayable orrefundableforthe currentyear, apply-
ingthetaxratesenactedorsubstantively enactedatthebalancesheetdate.
Thisincludesany adjustmentof current taxattributable toprior periods. A
currenttax liability orassetisrecognisedfor the estimated tax tobe paid
orreceivedforthe currentorprioryears. Deferred taxiscalculated using
thebalance sheetmethodonthebasis of temporary differencesbetween
thetaxvaluesofassetsand liabilitiesand the carryingamountsrecognised
inthe group. Temporary differences thatarise oninitial recognitionof an
assetorliability,andareneitherrelated toatakeoverorotheracquisition
noraffecttherecognisedortaxable profit,donotgiverise toany deferred

Estimationsandassessments

Deferredtaxanduncertaintyinincometaxtreatment
Whereveruncertainty occursinthe treatmentofincome tax,anassessment
ismadeof the probability thatthe taxagency or courtwillaccept the tax
treatmentinthedeclarationofincome, and the effect of the uncertainty
isestimatedandrecognisedinthefinancialstatementsasataxliabilityin
accordancewithIFRIC23.

Recognisedintheincomestatement

taxassetorliability. Deferredtaxis calculatedatanominalamountapplying
thetaxratesandtaxlawsthatare enactedorsubstantively enactedonthe
balance sheetdate. Temporary differencesin participationsin subsidiaries
arenottakenintoaccountasthegroupcancontrolthe time of reversal of
theseanditislikely thattheywillnotbereversedinthe foreseeable future.
Noraretemporary differencesingoodwill takenintoaccount. Deferred tax
assetsinregardtodeductible temporary differencesandlosscarryforwards
areonlyrecognised totheextentitis probable they willbeable tobe utilised
againstfuture profits. Thevalue of deferred taxassetsisreduced whenitis
nolongerconsideredlikely thatthey canbe utilised. Deferred taxassetsand
liabilitiesare offsetwhenthereisalegalright tooffsetcurrenttaxassetsand
liabilitiesand whenthedeferredincome taxesrelate tothe same taxation
authority.

When calculatingthe deferred taxassetorliability, assumptions are made
regarding the probability of deferred taxassetsbeingusedforsettlement
of futuretaxablegains. Thefairvalue of these future taxable gains may
deviateintermsof thefuture business climateandearnings capacity or
changedtaxrules.

SEKm 2020 2019
Currenttaxexpense(-)

Tax expense for the period -56.7 -88.5
Adjustment of tax relating to previous years 3.2 -1.8
Total -53.5 -90.3
Deferredtaxexpense(-)/taxincome (+)

Deferred tax concerning temporary differences -0.8 -36
Utilisation of previously activated loss carryforwards -09 -2.1
Revaluation of loss carryforwards -09 8.8
Deferred tax income in tax loss carryforwards capitalised during the year 18.0 5.7
Total 15.4 8.8
Total consolidated taxexpenses -38.1 -81.5

Reconciliation of effective tax

The Swedish corporate income tax rate is 21.4 percent. The primary reasons for the difference in tax rate between Swedish income tax and the group's tax

rate based on the earnings after financial items are indicated in the table below.

Effective tax 2020,% 2020,SEKm 2019,% 2019,SEKm
Profit before tax 148.5 307.3
Tax according to the applicable tax rate for the Parent company 21.4 -31.8 214 -65.8
Effect of different tax rates for foreign subsidiaries 0.9 -13 0.0 -0.1
Non-taxable income -2.3 3.5 -0.4 1.2
Non-tax deductible expenses 3.5 -5.2 4.2 -12.7
Revaluation of temporary differences -0.5 0.7 -09 2.7
Increase of tax loss carryforwards without corresponding capitalisation of deferred tax 6.3 -9.5 2.1 -6.5
Utilisation or revaluation of previously non-capitalised tax loss carryforwards -2.4 36 -09 28
Tax relating to previous years 2.1 3.2 09 -29
Effect of changes in tax rates and tax rules 0.9 -1.3 01 -0.2
Reportedeffectivetax 25.7 -38.1 26.5 -81.5

Current tax assets amount to SEK 61.3m (82.8) and represent the recoverable amount of current tax on the result for the year.
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Reportedinfinancial position

2020 2019
Deferredtaxassetsand liabilities, SEKm Assets Liabilities Net Assets Liabilities Net
Deferred tax assets and deferred tax liabilities relate to:
Tangible fixed assets 184 294 -11.0 19.0 33.7 -14.7
Intangible fixed assets 0.2 66.0 -65.8 5.0 79.7 -74.7
Financial assets 0.0 1.0 -1.0 - 1.7 -1.7
Inventory 48.0 0.1 47.9 16.6 11 155
Accounts receivable 15 7.7 -6.2 3.8 1.4 2.4
Provision for pensions 188 0.1 18.7 17.6 0.2 17.4
Provisions 189 - 189 15.2 - 15.2
Long term liabilities 3.2 - 3.2 2.8 - 28
Short term liabilities 14.2 44.0 -29.8 113 - 113
Loss carryforwards 32.5 0.5 32.0 16.1 0.5 156
Taxassets/liabilities 155.7 148.8 6.9 107.4 118.3 -10.9
Netting -127.4 -127.4 - -95.4 -95.4 -
Deferredtaxassets/liabilitiesaccording tostatement of financial position 28.3 21.4 6.9 12.0 22.9 -10.9

Recognised loss carryforwards are not time limited except for losses in the Netherlands amounting to SEK 15.1m and China amounting to SEK 11.9m that
are mainly valid until 2023-2025.

Unrecognisedtaxlosscarryforwards
Deductible temporary differences and loss carryforwards for which deferred tax assets have not been reported in the consolidated statement of financial

position:
SEKm 2020 2019
Unrecognised tax loss carryforwards 2115 243.0

Unrecognised tax loss carryforwards would correspond to a deferred tax asset of SEK 51.2m. Unrecognised tax loss carryforwards are mainly related to
losses in France, Indonesia, China, the Netherlands, Thailand, Germany and the US which will likely not be used for settlement against future taxable gains.
The majority of the unrecognised tax loss carryforwards have a time limit of 2023-2024 and the remaining portion is mainly not time limited.

Changeindeferredtaxontemporary differencesandlossescarried forward

Balanceasof Recordedin Recordedin Balanceasof
1January income  othercompre- Translation Acquisitions 31December
SEKm 2020 statement hensiveincome difference ofbusiness 2020
Tangible fixed assets -14.7 3.7 - 0.0 - -11.0
Intangible fixed assets -74.7 8.3 - 0.0 0.6 -65.8
Financial assets -1.7 0.7 - 0.0 - -1.0
Inventory 15.5 32.0 - 0.4 - 47.9
Accounts receivable 2.4 -8.5 - -0.1 - -6.2
Provision for pensions 17.4 -0.3 15 0.1 - 18.7
Provisions 15.2 3.6 - 01 - 189
Long term liabilities 2.8 0.4 - 0.0 - 3.2
Short term liabilities 113 -40.7 - -04 - -29.8
Loss carryforwards 156 16.2 - 0.2 - 32.0
Total -10.9 15.4 1.5 0.3 0.6 6.9
Recordedin
Balance Recorded  othercompre- Balance
asof in hensive income asof
1January income ordirectly Translation Acquisitions 31December
SEKm 2019 statement inequity difference ofbusiness 2019
Tangible fixed assets -39 -11.3 - 0.5 -0,0 -14.7
Intangible fixed assets -44.9 -3.3 - -26.5 -74.7
Financial assets 0.5 -2.5 - 0.3 - -1.7
Inventory 124 3.3 - -0.2 - 155
Accounts receivable -6.2 10.0 - -1.4 - 2.4
Provision for pensions 9.5 -6.4 135 08 - 17.4
Provisions 122 3.4 - -0.4 - 15.2
Long term liabilities -3.2 31 2.8 0.1 - 2.8
Short term liabilities 10.2 0.1 1.0 -0,0 - 113
Loss carryforwards 4.4 124 -1.2 -0,0 15.6

Total -9.0 8.8 17.3 -1.5 -26.5 -10.9
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13 Intangible fixed assets

Accountingpolicies

Researchanddevelopment

Costsfordevelopment, whereresearchresultsorotherknowledgeis
applied toachieve new orimproved products or processes, arerecognised
asanassetinthebalancesheetif the productorprocessis technicallyand
commercially feasible and the company has sufficientresources tocomplete
developmentandthereafteruseorselltheintangibleasset. Thecarrying
amountincludesthe costof materialsand otherdirectexpensesthatcanbe
attributedtotheassetinareasonableand consistentmanner. Develop-
mentcostsarerecognisedin the balance sheetatcostlessaccumulated
amortisationandanyimpairmentlosses. Expenditure onresearchaimedat
obtainingnew scientificortechnicalknowledgeisrecognisedasanexpense
intheincome statementwhenincurred.

Customerrelationships

Customerrelationshipsacquired throughbusinessacquisitionsare
recognisedatfairvalueattheacquisitiondate. Customerrelationships with
afinitelifearemeasuredat costlessamortisationandanyaccumulated
impairmentlosses.

Trademarks
Brandsacquiredthroughbusinessacquisitionsarerecognisedatfairvalue
attheacquisitiondate.Brandswithanindefinitelifeareallocated tothe
cash-generatingunitsorgroups of cashgeneratingunits thatare expected
tobenefitfromthebrand. The cash-generatingunitscomprise thegroup’s
operatingsegments. The usefullifeisdeemedindefiniteifitisaquestion of
awell-establishedbrandinitsmarket, which thegroupintendstomaintain
anddevelopfurther. Thebrandsaretestedannuallyandintheeventof

anindicationof valuedecline, forimpairment. Anyimpairmentlossesare
chargedtooperatingincome.

Thebrandsthathave beenidentifiedandvalued were establishedin
connectionwiththe 2012acquisitionof EFT, the 2018acquisitionof Auburn
FilterSenseand Luwa, and the 2019 acquisition of Gasmet. The costof

the trademarkswere established at the time of theacquisitionunderthe
so-calledrelief fromroyalty method. Theimpairmenttestincludesan
assessmentof theroyalty rate ontheacquisition dateand estimatedfuture
sales performanceforfiveyears. Sustained growth of 2 percenthasbeen
used.Cashflowforthe period beyondfive years hasbeencalculatedusing
amultipleapplied toestimated sustainable cash flow. When calculating
thepresentvalue of expected future cash flows, the currentweighted
average capital cost (WACC) for themarketis used. For 2020, thediscount
rateamountsto9.51 percent(12.92). Impairmenttestingisdoneinthe
fourthquarter,orwhenevertheneedarises, and with theassumptions
usedshowed therewasnoneedforanyimpairmentof trademarkswithan
indefinite usefullife. Thebook value of trademarks with anindefinite useful
lifeamountedto SEK105.0m (114.4).

Goodwill

Goodwillrepresents the difference between the consideration transferred
forthebusinessandthefairvalue of acquiredidentifiable assets, assumed
liabilitiesand any contingent liabilities. Goodwill represents the future

Estimationsandassessments

Reviewforimpairmentof goodwilland otherintangible fixedassets
Thebookvalue of goodwillisreviewedatleastonceayearwithrespectto
thepossible needforimpairment. Thereview requiresanassessmentof the
valueinuseof the cash-generatingunit, orgroup of cash-generatingunits,
towhichthegoodwillvaluerelates. Thisrequires that severalassumptions
aboutthefuturesituationandestimates of parameters have been made.

economic benefitsarising from the businessacquisitions thatare not
individuallyidentified and separately recognised, and comprise strategic
businessvalues. Goodwillisallocated to the cash-generating units orgroups
of cash-generatingunitsthatare expectedtobenefitfromsynergiesfrom
theacquisition. The cash-generatingunits comprise the group’s operating
segments.Goodwillis testedannually forimpairment, ormore frequently

if thereareindicationsofareductioninvalue. If the carryingamount of the
testedcash-generatingunitexceeds the estimatedrecoverableamount,
thedifferenceisrecognisedasanimpairment. Therecoverableamount
foracash-generatingunitisdetermined basedonvalueinuse.Nederman
group'smodel formeasurementisbasedonadiscounted cash-flowmodel,
withaforecastperiodof fiveyears. The measurementisbased onafinancial
plan, whichispartof Nedermangroup's financial planning processand
corresponds tothe management'sbestassessmentof the operations’
development. The growthisbasedon historical growth, estimated market
growthandexpected price development. The forecastsreflect previous
experienceand externalsourcesofinformation. Assumed growthisbased
onacautiousassumptionanddoesnotexceedthelong-termgrowthof the
industryasawhole.Anyimpairmentlossesare chargedtooperatingincome
andnotsubsequentlyreversed.

Additionalexpenses
Additionalexpensesforcapitalisedintangibleassetsarerecognisedasan
assetinthebalancesheetonlywhentheyincrease the future economic
benefitsof thespecificassettowhich theyrelate. Allotherexpensesare
expensedwhentheyarise.

Amortisationandimpairmentlosseswithfinite usefullife

Intangible assetsexceptgoodwilland brandsare depreciatedover their
estimated usefullife. Amortisationisrecognisedintheincome statement
onastraight-linebasisovertheintangible assets'estimated usefullife. The
followingestimatedusefullivesareapplied:

- Capitaliseddevelopmentexpenditure 5years
-Computerprogrammes 3-5years
-Customerrelationships10years

Impairmenttestingis carried outif any eventoccursorcircumstances
changethatindicate thatthe carryingamountmay havedecreased.
Annualimpairmenttestingisalso conductedof capitalised development
expenditureforproductsandsoftware notyetinuse. Animpairmentloss
isrecognisedwhenanasset'sor cash-generatingunit'scarryingamount
exceedsitsrecoverableamount. Therecoverableamountis the higher of
fairvaluelesssellingexpensesandvalueinuse.Whencalculating thevalue
inuse, future cash flowsarediscounted usingadiscountrate thatreflectsa
risk-freeinterestrateandtheriskassociated with the specificasset. Previ-
ously recognisedimpairmentlossesarereversedif thereasonsfortheear-
lierimpairmentnolongerexist. However, reversal willnotbe foranamount
thatisgreaterthanthatwhichthe carryingamountwouldhavebeenif the
impairmenthadnotbeenrecognisedin previous periods. Impairmentlosses
arechargedtooperatingincome.

Changed conditionsforthese assumptionsandestimationsmighthavean
effectonthevalue of thegoodwill. The seniorexecutivesare of the opinion
thatnoreasonable changesinimportantassumptionsattheimpairment
testof thecash-generatingunitswillresultinarecoverableamountlower
thanthecarryingamount.
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13 Intangible fixed assets, continued

2020
Capitalised
development Computer Customer Trade-
SEKm expenditure programmes relationships marks Goodwill Total
Accumulatedcost
Opening balance 384.7 149.7 117.3 174.0 1,612.2 2,437.9
Business acquisition - - -31 - 2.5 -0.6
Internally developed assets 37.6 - - - - 37.6
Other capital expenditure - 36.3 - - - 36.3
Sold and scrapped -3.0 -0.3 - - - -33
Translation differences -11.4 -3.3 -7.8 -11.4 -100.0 -1339
Closingbalance 407.9 182.4 106.4 162.6 1,514.7 2,374.0
Accumulatedamortisationandimpairment
Opening balance -207.6 -109.6 -23.7 -59.6 - -400.5
Sold and scrapped 3.0 0.3 - - - 3.3
Amortisation -32.3 -129 -11.5 - - -56.7
Translation differences 53 3.0 29 2.0 - 13.2
Closingbalance -231.6 -119.2 -32.3 -57.6 - -440.7
Carryingamount
Opening balance 1771 40.1 936 1144 16122 2,037.4
Closingbalance 176.3 63.2 74.1 105.0 1,514.7 1,933.3
2019
Capitalised
development Computer Customer Trade-
SEKm expenditure* programmes* relationships marks Goodwill Total
Accumulatedcost
Opening balance 2319 171.0 629 149.1 1,183.3 1,798.2
Business acquisition 78.7 4.6 52.6 19.0 397.8 552.7
Internally developed assets 319 - - - - 319
Other capital expenditure - 182 - - - 18.2
Sold and scrapped -59 -0.9 - - - -6.8
Reclassifications 44.2 -44.2 - - - -
Translation differences 39 1.0 1.8 59 31.1 437
Closingbalance 384.7 149.7 117.3 174.0 1,612.2 2,437.9
Accumulatedamortisationandimpairment
Opening balance -169.1 -112.5 -15.1 -56.6 - -3533
Business acquisition -0.7 -09 - - - -16
Sold and scrapped 6.1 09 - - - 7.0
Amortisation -243 -12.3 -8.2 -0.1 - -44.9
Reclassifications -16.1 16.1 - - - -
Translation differences -3.5 -0.9 -0.4 -2.9 - -7.7
Closingbalance -207.6 -109.6 -23.7 -59.6 - -400.5
Carryingamount
Opening balance 628 585 478 925 1,1833 1,4449
Closingbalance 177.1 40.1 93.6 114.4 1,612.2 2,037.4

*Asaresultof the reclassification of the group'sinvestmentsindigital products and services from the category Computer programmes to Capitalised development expenditure,
the comparative figures wererestated. Atyear-end 2019, netassets werereclassified and anamount of SEK 32.9mand SEK 16.3mwas reallocated from Other capital expenditure to
Internally developed assets.

The group's expenses for developement of the existing product range and new products amounted to SEK 69.3m (65.2). SEK 37.6m (31.9*) was capitalised
in the consolidated statement of financial position.
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13 Intangible fixed assets, continued

Amortisationandimpairments, SEKm 2020 2019
Amortisation is included in the following rows in the income statement:
Cost of sold goods -37.7 -19.0
Selling expenses -6.0 -6.5
Administrative expenses -13.0 -19.4
Total -56.7 -44.9
Goodwillperoperatingsegment, SEKm 2020 2019
Nederman Extraction & Filtration Technology 455.7 473.7
Nederman Process Technology 320.2 345.8
Nederman Duct & Filter Technology 17.8 19.0
Nederman Monitoring & Control Technology 721.0 773.7
Total 1,514.7 1,612.2

Annualgrowth Annualgrowth

duringthefore- afterforecast Discountrate
Goodwill castperiod, % period, % beforetax, %
Nederman Extraction & Filtration Technology 3.0(3.0) 2.0(2.0) 10.65(13.57)
Nederman Process Technology 3.0(4.0) 3.0(3.0) 9.04(13.48)
Nederman Duct & Filter Technology 3.0(3.0) 1.0(1.0) 10.44(13.74)
Nederman Monitoring & Control Technology 12.0(14.0) 8.0(8.0) 8.76(10.83)
Trademarks 2.0(2.0) 2.0(2.0) 9.51(12.92)

Sensitivity analysis Goodwill

Sensitivity in all calculations means that the goodwill value will be justified even if the discount rate is raised by one percentage point or if long-term growth
would fall by a percentage point. The annual test of goodwill did not reveal an impairment requirement. Upon a sensitivity analysis, all operating segments
show that no reasonable changes in important assumptions lead to a impairment requirement. The senior executives are of the opinion that no reasonable
changes in important assumptions at the impairment test of the cash-generating units will result in a recoverable value lower than the carrying amount.

14 Tangible fixed assets

Accountingpolicies

Assetsowned Depreciation
Tangibleassetsarerecognisedwithinthe groupatcostlessaccumulated Depreciationtakes place onastraight-line basis overthe usefullife of the

depreciationandanyimpairment. The costincludes the purchase price
andexpensesdirectlyattributabletotheassettobringitonsiteandinthe
conditiontobeusedinaccordance withitsintended purpose. The costof
assetsproduced by thecompanyincludes the costof materials, costof
employee benefitsand, if applicable, othermanufacturingcostsconsidered
directlyattributabletotheasset. The carryingamountof atangible asset
isderecognisedinthebalance sheetondisposal orretirement, orwhenno
futureeconomic benefitisexpectedtoderive fromthe useorsale/disposal
of theasset. Gainsorlossesarisingonthe disposal orretirementof anasset
comprise thedifferencebetweenthesales priceand theasset'scarrying
amountlessdirectsellingexpenses. Gainsand lossesarerecognisedas
otheroperatingincome/expense.

Additionalexpenses

Additionalexpensesareonlyaddedtothe costifitis probable that thefuture
economicbenefitsassociatedwith theassetwillaccrue tothe company
andthe costcanbemeasuredreliably. Allotheradditional expensesare
recognisedascostsintheperiodinwhichtheyarise. Thedecisive factor
forassessmentofwhetheranadditionalexpenseisaddedtocostis
whetherthe expensereferstothereplacementof componentsorparts
thereof, whereby such costswillbe capitalised. Evenin caseswhere new
componentsareadded totheasset, the expense willbeadded to cost. Any
non-depreciated carryingamountsof replaced components, or parts of
components, aredisposed of and expensedin connection withreplacement.
Repairsand maintenance are expensed onanongoingbasis.

asset. Thegroupappliescomponentdepreciation, whichmeans that the
components'estimated usefullife forms the basis for depreciation. The
followingestimated usefullivesareapplied:

- buildings, property usedinbusiness operations15-30 years
-plantandmachinery 3-8years
-equipment, tools, fixturesandfittings 3-10years
-landisnotdepreciated

Depreciationof componentsis based oneachcomponent'sestimated
usefullife. Theamortisationmethods, residual valuesand usefullife used
arereviewedateachyear-end.

Impairment

Impairmenttestingiscarried outif any eventoccursorcircumstances
changethatindicate thatthe carryingamountmay havedecreased.An
impairmentlossisrecognised whenanasset'sorcash-generatingunit’s
carryingamountexceedsitsrecoverableamount. Therecoverableamount
isthehigheroffairvaluelesssellingexpensesandvalueinuse. Whencal-
culatingthevalueinuse, future cash flowsare discounted usingadiscount
ratethatreflectsarisk-freeinterestrateandtheriskassociated withthe
specificasset.

Impairmentof tangible fixed assetsis charged to operating profit. Previously
recognisedimpairmentlossesarereversedif thereasonsfortheearlier
impairmentnolongerexist. However, reversal willnotbe foranamount
thatisgreaterthanthatwhichthe carryingamountwouldhavebeenif the
impairmenthadnotbeenrecognisedin previous periods.
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14 Tangible fixed assets, continued

2020
Land Plant Equipment,
and and toolsand
SEKm buildings machinery fixtures Total
Accumulatedcost
Opening balance 468.6 248.6 360.7 1,0779
Capital expenditure 4.6 155 14.9 35.0
Sold and scrapped -0.5 -7.8 -99 -18.2
Reclassification - -0.4 1.0 06
Translation differences -37.3 -25.3 -14.1 -76.7
Closingbalance 435.4 230.6 352.6 1,018.6
Accumulateddepreciationandimpairment
Opening balance -2559 -179.6 -307.1 -742.6
Depreciation for the year -10.8 -12.3 -15.1 -38.2
Sold and scrapped 0.5 7.6 9.8 17.9
Reclassification - -0.0 -09 -09
Translation differences 16.1 17.1 112 44.4
Closingbalance -250.1 -167.2 -302.1 -719.4
Carryingamounts
Opening balance 212.7 69.0 536 335.3
Closingbalance 185.3 63.4 50.5 299.2
2019
Land Plant Equipment,
and and toolsand
SEKm buildings machinery fixtures Total
Accumulatedcost
Opening balance 4515 2334 346.1 1,031.0
Business acquisition 1.3 0.1 10.6 12.0
Capital expenditure 4.0 19.1 20.4 435
Sold and scrapped -0.2 -10.7 -20.5 -31.4
Translation differences 12.0 6.7 4.1 228
Closingbalance 468.6 248.6 360.7 1,077.9
Accumulateddepreciationandimpairment
Opening balance -239.4 -173.4 -306.6 -719.4
Business acquisition -0.4 -0.1 -4.1 -4.6
Depreciation for the year -11.4 -10.5 -128 -34.7
Sold and scrapped 0.0 9.3 19.7 29.0
Translation differences -4.7 -4.9 -3.3 -13.0
Closingbalance -255.9 -179.6 -307.1 -742.6
Carryingamounts
Opening balance 2121 60.0 39.5 3116
Closingbalance 212.7 69.0 53.6 335.3
Depreciationandimpairment, SEKm 2020 2019
Depreciation is included in the following rows in the income statement:
Cost of goods sold -25.7 -23.5
Selling expenses -5.0 -6.0
Administrative expenses -7.5 -5.2

Total -38.2 -34.7
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15 Rights-of-use assets

Accountingpolicies

Leasing

PursuanttolFRS16, leasesarerecognisedinthe statementoffinancial
position. Thisrecognitionmodelisbased ontheviewthatthelesseehasa
righttouseanassetforaspecificperiod of timeandat thesametimehasan
obligationtopayforthatright. Thismeansthatattheinitialdate, aright-of-
useassetthatrepresentstherighttousetheunderlyingassetduringthe
leasetermandaleaseliability thatrepresentsthe presentvalue of future
lease paymentsaretoberecognised.Depreciationfortheright-of-use
assetsandinterestexpensesfortheleaseliability arerecognisedinthe
consolidatedincome statementandinother comprehensiveincome. After
theinitialdate, theleaseliabilityisremeasuredsothatitreflectschangesin
thelease payments, suchasachangeintheleasetermorachangeinfuture
lease paymentsresulting fromindexation. The remeasurementamountis
recognisedasanadjustmentof theright-of-useasset.

ThedefinitionsaccordingtoIFRS 16 areapplied whenassessingwhethera
contractcontainsaleasedasset. Aright-of-useassetisdefinedasaniden-
tified asset forwhich Nedermanessentiallyis entitled to the economicbene-
fitsarisingfromthe use of theassetand whereNedermanhas theright to
controltheuseof theasset. Thelease termisdetermined onthe basisof the
non-cancellable periodaccordingtothelease. If thelease containsanexten-
sionoptionandthereisreasonable certainty that thiswillbe utilised, the
lease termapplied consists of the non-cancellable period plus the assessed
period of extension.Inassessing the period of extension, circumstancesare
takenintoconsiderationsuchasfinancialincentivesinsuchamannerthat
existinglease termsare compared with estimated marketrents, whether
significantimprovements have beenmade tothe propertyand whether
costswouldariseinrelationtoany move tonew premises.

Thediscountrate primarily consistsof therateimplicitintheleaseifitis
availableaccordingtothelease.Forotherleases, thediscountrateisthe
incrementalborrowingrate. Theincremental borrowingrate consistsofan
interestmarginbasedon thelessee’s (subsidiary within the group) credit
ratingandaninterestrate benchmarkforthe specificcurrency and the term
oftheleaseasset.

Estimationsandassessments

Measurementofright-of-useassets

Atthestartofthelease, assessmentsaremaderelativetothelease’s
scope, termandtheinterestrate usedtodiscountfuturelease expenses,
whichimpactthe measurementof theright-of-use assetandlease liability.
Anassessmentisalsorequired whenestablishing the termof thelease.
Thelease termincludes thenon-cancellable period.If Nedermangroupis
reasonably certainthatitwillexercise anoptiontoextendthelease ornot
exerciseanalternative toterminate thelease prematurely, thisis takeninto
considerationwhenestablishing thelease term. The contractcontainsa
large number of different termsand conditions. Extension optionsand the
possibility to terminate the contract prematurely pertain mainly to property

Leasesforwhichtheunderlyingassetissublettoathird party,andthemain
lease betweenNedermanandthe principallessor continuestoapply,are
recognisedasafinancialasset, whichcomprisesareceivable fromathird
party,andaleaseliability, which comprisesaliability to the principal lessor.

Thestandardcontainstwoexceptionsforreportinginthe statementof
financial position, whichNedermanapplies:short-termleases (lease termof
12monthsorless)andleasesforwhichtheunderlyingassethasalowvalue
(USD5,000). These lease paymentsarerecognisedas operatingexpenses
intheincomestatementandare therefore notincludedintheright-of-use
assetortheleaseliability.If the lease containsvariable lease expenses that
arenotdependentonanindexorinterestrate, thisisalsorecognisedasan
operatingexpenseintheincomestatement. Any servicecomponentsina
leaseare separatedfromtheleasedassetandrecognisedasanoperating
expenseintheincomestatement.

Nederman's primaryassetclassis properties, suchasfactoriesand offices,
butalsomachinery, vehiclesandequipment.

Impairmenttestingofright-of-useassets

InaccordancewithIAS 36,impairmenttestingis carriedoutforright-of-use
assets,andanyidentifiedimpairmentlossesare recognisedinoperating
profit.Impairmenttestingis carried outif any eventoccursorcircumstances
changethatindicate thatthe carryingamountof theunderlyingasset

may havedecreased. Animpairmentlossisrecognised whenthe carrying
amountofanassetoracash-generatingunitexceeds the presentvalue

of futurelease paymentsorof thefairvalue of theunderlyingassetless
divestmentexpenses.Inthecalculation of the presentvalue of futurelease
payments, future cashflowsarediscounted, primarily on the basis of the
implicitinterestrateand, otherwise, by theincrementalborrowingrate. An
impairmentlossisreversedifapositive changehasoccurredinthe present
valueof thelease paymentsorthe fairvalue of theunderlyingasset.

contracts.Accordingly, allrelevantfactsandcircumstancesare evaluated
thatcreateafinancialincentive toinclude optional periods. Theimportance
oftheunderlyingassetintheoperationsanditsplace, availability of suitable
alternatives, significantimprovementsintheasset, rentlevel duringvolun-
tary periods comparedwith themarketprice, aswellasearlier practice, are
examplesoffactorsincludedintheanalysis. Thelease termis determined
onanindividualbasis. Theassessmentsarealsorequiredtodetermine the
interestrateappliedtodiscountfutureleasefees,if theimplicitrateinthe
lease canbeeasily established orif theincremental borrowingrateistobe
used.
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15 Rights-of-use assets, continued

2020
Plant Equipment,
Land& and toolsand
SEKm buildings machinery fixtures Total
Accumulatedcost
Opening balance 3736 8.9 83.8 466.3
New lease contracts 229 8.0 18.1 49.0
Terminated lease contracts -47.8 -1.5 -27.0 -76.3
Revalued lease contracts 1.4 - -0.7 0.7
Translation differences -19.2 -0.2 -4.4 -23.8
Closingbalance 330.9 15.2 69.8 415.9
Accumulateddepreciationandimpairment
Opening balance -162.5 -4.7 -41.4 -208.6
Depreciation -46.2 -2.6 -21.9 -70.7
Terminated lease contracts 41.0 15 253 67.8
Revalued lease contracts 01 - 0.5 0.6
Translation differences 7.2 0.2 2.0 9.4
Closingbalance -160.4 -5.6 -35.5 -201.5
Carryingamounts
Opening balance 2111 4.2 42.4 257.7
Closingbalance 170.5 9.6 34.3 214.4
2019
Plant Equipment,
Land& and toolsand
SEKm buildings machinery fixtures Total
Accumulatedcost
Opening balance 296.7 8.5 84.6 389.8
Business acquisition 50.4 - 1.0 51.4
New lease contracts 533 11 22.0 76.4
Terminated lease contracts -34.1 -0.8 -24.6 -59.5
Revalued lease contracts 3.0 - 0.1 31
Translation differences 4.3 0.1 0.7 51
Closingbalance 373.6 8.9 83.8 466.3
Accumulateddepreciationandimpairment
Opening balance -134.0 -3.6 -41.2 -178.8
Depreciation -41.1 -19 -24.1 -67.1
Terminated lease contracts 15.4 0.8 24.2 40.4
Revalued lease contracts -11 - -03 -14
Translation differences -1.7 -0.0 0.0 -1.7
Closingbalance -162.5 -4.7 -41.4 -208.6
Carryingamounts
Opening balance 162.7 4.9 43.4 211.0
Closingbalance 211.1 4.2 42.4 257.7
The leased assets are pledged for the leasing liabilities. See also note 28.
Depreciationandimpairment, SEKm 2020 2019
Depreciation is included in the following rows in the income statement:
Cost of goods sold -26.4 -27.3
Selling expenses -29.6 -30.9
Administrative expenses -133 -7.4
Research and developement expenses -1.4 -1.5
Total -70.7 -67.1
Lease expenses, SEKm 2020 2019
Depreciation of right-of-use assets -70.7 -67.1
Interest expense on lease liabilities -133 -12.8
Short term leases -2.9 -0.9
Lease assets of low value -16 -19
Variable lease expenses - -0.2
Total -88.5 -82.9
Revenuefromsubleases, SEKm 2020 2019

Revenue from subleases 19 1.7
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16 Inventory

Accountingpolicies

Estimationsandassessments

Inventory
Inventoryispostedatthelowerof costandnetrealisablevalue.Cost
iscalculated using thefirst-in, first-out (FIFO)method andincludes

expensesdirectly attributable totheacquisition of theinventoryandto

bringgoodstotheirpresentlocationand condition. Forfinished goods
andworkinprogress, costincludesanappropriate share of indirect
expensesbasedonnormal capacity. Netrealisable value comprises the
estimatedsales price of goodsininventory, excludingestimated costs
of completionandsales.

Obsolescence provision

Thecalculationof the netrealisable valueisbased onanestimate of
futuresalesprices, whichisimpactedby several parameters, suchas
marketdemand, productchangesand price trends. Since theactual
salespricesandsellingexpensesarenotknownatthe time of assess-
ment, theadjustmenttonetrealisablevalueis conducted based on esti-
mated technicaland commercial obsolescence.Inassessingcommercial
obsolescence, rate of turnoverisariskfactor.

Inventoryincludingobsolescence provision, SEKm 2020 2019
Raw materials and consumables 253.7 273.6
Work in progress 726 157.0
Finished goods and tradable goods 157.6 179.7
Total 483.9 610.3
Changeof obsolescence provision, SEKm 2020 2019
Opening balance 123.0 103.1
Change in obsolencence reported in the income statement -4.4 20.7
Disposals -11 -2.7
Translation differences -6.6 1.9
Obsolencenceprovisionat31December 110.9 123.0

17 Accounts receivable

Accountingpolicies

Accountsreceivable

Accountsreceivable comprise financialinstrumentsandare financial assets

thathavedefined ordefinable payments. Afinancial assetsisrecognised
inthe balance sheetwhenthe companybecomesapartyaccordingto
theinstrument'scontractterms. WhenNedermanis entitled touncondi-
tional compensation fromthe customer, thisisrecognisedasareceivable.
Anaccountreceivableariseswhencontrolhasbeentransferredtothe

customerandtheinvoice hasbeensent. Afinancialliability isderecognisedin
thebalance sheetwhenthe contractual obligationisfulfilled, expiresorthe

company loses controloverit.Financial assetsandliabilities are offsetand
recognisedatthenetamountpresentedinthe balance sheetwhenthere

isalegallyenforceablerighttooffsettheamountandwhentheintention
istosettleitemsonanetbasis, ortorealise theassetandsettle theliability
simultaneously.

Accountsreceivable haveashortanticipated termandare measured with-
outdiscountatthenominalamountandarerecognisedattheamountthat
isexpectedtobereceived, meaningafterdeductionsforexpectedcredit

lossesfortheremaining term.Impairmentlossesonaccountsreceivableare
recognisedinotheroperatingexpenses.Impairmenttestingiscarriedouton

anindividualbasis.

2020 2019
Overdueaccountsreceivable, Overdueaccountsreceivable,
Accountsreceivable Not numberofdays Not numberofdays
maturity structure, SEKm yetdue 1-30 31-90 >90 Total yetdue 1-30 31-90 >90 Total
Accounts receivable, gross 348.2 778 34.6 421 502.7 4039 126.2 57.4 60.0 647.5
Expected credit losses -1.0 -0.2 -0.2 -24.3 -25.7 -0.2 -0.1 -0.8 -27.1 -28.2
Accountsreceivable, net 347.2 77.6 34.4 17.8 477.0 403.7 126.1 56.6 32.9 619.3
Credit loss level, % 0.3 0.3 0.6 57.7 51 0.0 0.1 14 45.2
Changeincreditlossprovision 2020 2019
Opening balance -28.2 -28.9
Business acquisition - -1.4
Provisions for uncertain receivables -8.3 -10.5
Receivables written off and not recoverable 31 10.3
Reversed provisions 5.6 2.9
Translation differences 2.1 -0.6
Closingbalance -25.7 -28.2




18 Other receivables

Accountingpolicies

Otherreceivables

Otherreceivablesarefinancialassets thathave defined ordefinable
paymentsandthatarenotlistedonanactivemarket. Theseassetsare
measuredatamortised cost. Amortised costis determinedaccordingto
theeffectiveinterestrateand calculatedasof theacquisitiondate.

Contractassets

Whenitcomestosalesof solutions (projectsales), Nedermanrecog-
nisesacontractassetorcontractliabilityinthe statementof financial
positionwhenNedermanor the customerhasfulfilledanobligation,
dependingontherelationshipbetweenNederman's performanceand
thecustomer'spayment. Contractassetsincluderecognisedrevenue
forworkperformed thathasnotyetbeeninvoiced.Forinformationon
salesof solutions, see Note 6Revenue, andforinformationoncontract
liabilities, see Note 22 Otherliabilities.

19 Prepaid expenses and accrued income
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Otherreceivableswhicharecurrentassets, SEKm 2020 2019
VAT receivables 329 353
Contract assets 1529 1918
Fair value of foreign exchange forward contracts - 1.2
Sub lease contracts - 11
Other receivables 529 539
Total 238.7 283.3

Information about the group's financial assets recognised as carrying
amounts or as fair value, see note 26, Financial instruments,

SEKm 2020 2019
Rent/leasing 6.2 6.7
Computer/license costs 109 9.5
Insurance 4.1 3.5
Bank fees 0.7 0.2
Other 191 41.7
Total 41.0 61.6

20 Equity and number of shares

Accountingpolicies

Earningspershare

Earnings persharebeforedilutionare calculatedbasedonthe earnings for
theperiodinthegroupattributable to the parentcompany's shareholders
inrelationtotheaveragenumberof sharesoutstandingduring the financial
year.Earningspershareafterdilutionare calculatedbased on the earnings
fortheperiodinthegroupattributabletothe parentcompany'sshare-
holdersinrelationtotheaveragenumberof sharesoutstandingwith the

addition of theaverage number of shares thatwouldbeissuedasaneffect
of theongoingshare-related remuneration programme.

Dividends
Dividendsarerecognisedasaliability afterthe Annual General Meetinghas
approved thedividend payment.

Numberof shares 2020 2019
Issued number of shares as of 31 December 35,146,020 35,146,020
Weighted average number of shares prior to dilution 35,093,096 35,093,096
Weighted average number of shares after dilution 35,093,096 35,093,096
Registered share capital is SEK 1,171,534 (1,171,534). The par value of the shares is SEK 0.03.

Numberof treasurysharesheld 2020 2019
Opening number of treasury shares held 52,924 57,267
Effect of share-related remuneration - -4,343
Closingnumber of treasury shares held 52,924 52,924
Information about the group's share-related incentive plan, see note 8, Employees.

Earningspershare, SEK 2020 2019
Year's earnings attributable to the parent company's shareholders 1104 2258
Earnings per share before dilution 3.15 6.43
Earnings per share after dilution 3.15 6.43
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20 Equity and number of shares, continued

Dividend

The group seeks to pay an ordinary dividend each year amounting to 30-50 percent of net profit for the year. Due to the continued high uncertainty
regarding the economic impact of lockdowns and restrictions in the wake of covid-19, the Board's current proposal is that no dividend be paid for the
fiscal year 2020. This should enable Nederman to maintain financial stability and increase flexibility as new opportunities arise. The Board will continue to
evaluate the situation and a further statement regarding dividends will be made at the latest in the Q3 report on 22 October 2021.

In March 2020, Nederman's Board of Directors withdrew its earlier proposal for a dividend for the 2019 financial year due to uncertainties in the market in

light of COVID-19.

Hedgingreserve, SEKm 2020 2019
Cash flow hedging

Value at the beginning of the year 1.2 1.2
Valueattheendoftheperiod 1.2 1.2

Capitalmanageent

According to the Board's policy, the group’s financial objective is to achieve a good capital structure and financial stability in order to maintain the trust
of investors, creditors and the market, and to form a good base for continued development of the business, while the long-term return generated for

shareholders remains satisfactory.

Capitaldefinedastotal equity, SEKm 2020 2019
Total equity 1,300.8 1,382.0
Netdebt/equityratio, % 2020 2019
Interest-bearing liabilities and pension provisions 19173 2,009.4
Cash and cash equivalents -466.8 -445.3
Netdebt 1,450.5 1,564.1
Netdebt/equityratio, % 111.5 113.2

The net debt/equity ratio decreased somewhat compared with the preceding
year, which is an effect of a decrease in net debt in relation to equity. Net debt
mainlydeclinedduetothestrengtheningofthe SEKduringtheyear,whichledtoa
decreaseinthegroup’sexternalloansinUSDand EUR, aswellas theleaseliability.
The lease liability also declined as a result of ending and renegotiated premises
contracts. Despite a challenging year, with uncertainties in the market and lock-
downs due to COVID-19, which resulted in the implementation of the group’s
restructuringprogramme of SEK75m, there was successinmaintainingequityat
ahealthy level. During the year, the group implemented significant measures on
the costside and thereby succeeded in retaining a good operating margin. A fur-

21 Interest-bearing liabilities

Accountingpolicies

Drawndownloans compriseafinancial liability andare measured
atamortised cost.Loansareinitially recognisedattheloanamount
receivedafterdeductionsfortransaction costs. Aftertheacquisition
date, loansare measuredatamortised costusing the effectiveinterest
method.

For more information about the company's exposure to interest rate risks and
currencyrisks, see Note 3, Goaland policy regarding financialrisk.

therreason for the healthy level of equityis that no dividend was paid during the
year. In addition, equity was strongly impacted by the strengthened SEK, which
ledtothetranslationreserve, attributable to the translation of foreign subsidiar-
ies,amountingto SEK-186.7m.

Afavourablenetdebt/equityratioandampleaccesstocashandcashequivalents
provides an opportunity to take advantage of the growth prospects anticipat-
edin the coming years, while the level of prior years'dividends is expected to be
maintained. Forthe samereason, issues of new shareswill probably notbe need-
edinthecomingyears, exceptinthe eventof majoracquisitions.

Long-termliabilities, SEKm 2020 2019
Bank loans 1,536.7 155756
Lease liabilities 166.4 2084
Total 1,703.1 1,784.0
Currentliabilities, SEKm 2020 2019
Current part of bank loan - 5.0
Current part of lease liabilities 63.1 673
Total 63.1 72.3

Totalinterest-bearingliabilities 1,766.2 1,856.3




CONSOLIDATED FINANCIAL STATEMENTS 103

21 Interest-bearing liabilities, continued

Termsandrepaymentduedates
For terms and due dates for repayment, see the table below. No security for the bank loans has been provided.

Nominalamount

Nominal inoriginal Recorded
2020, SEKm Currency Duedate intererst, % currency amount
Bank loan (revolving) SEK 2022-05-24 1.750 1100 109.6
Bank loan (revolving) SEK 2022-05-24 1.750 450.0 448.6
Bank loan (revolving) SEK 2022-05-24 1.750 46.5 46.3
Bank loan (revolving) SEK 2022-05-24 1.750 200.0 1993
Bank loan (revolving) EUR 2022-05-24 1.750 14.2 142.1
Bank loan (revolving) EUR 2022-05-24 1.750 7.7 77.1
Bank loan (revolving) usD 2022-05-24 2.064 26.3 2147
Bank loan SEK 2022-05-24 1.750 300.0 299.0
Lease liabilities 229.5
Totalinterestbearingliabilities 1,766.2
Nominalamount
Nominal inoriginal Recorded

2019, SEKm Currency Duedate intererst, % currency amount
Bank loan (revolving) SEK 2022-05-24 0.700 1100 109.7
Bank loan (revolving) SEK 2022-05-24 0.700 450.0 448.8
Bank loan (revolving) SEK 2022-05-24 0.764 46.5 46.4
Bank loan (revolving) EUR 2022-05-24 0.700 14.2 147.7
Bank loan (revolving) EUR 2022-05-24 0.700 7.7 80.1
Bank loan (revolving) usb 2022-05-24 2.714 26.3 244.3
Bank loan SEK 2022-05-24 0.764 300.0 299.3
Bank loan SEK 2022-05-24 0.564 200.0 1994
Bank loan (revolving) usb 2020-01-08 0.037 0.5 4.9
Lease liabilities 275.7
Totalinterestbearingliabilities 1,856.3
22 Other liabilities
Accountingpolicies

Contractliabilities

Whenitcomestosalesof solutions (projectsales), Nedermanrecognises payment.Contractliabilitiesinclude advance payments from customers for

acontractassetorcontractliabilityinthe statementof financial position whichrevenueisrecognisedwhenthe performance obligationiscompleted.

whenNedermanorthe customerhas fulfilled an obligation, dependingon Forinformationonsales of solutions, see Note 6 Revenue and for contract

therelationshipbetweenNederman's performanceand the customer's assets, seeNote180therreceivables.
Othershort-termliabilities, SEKm 2020 2019
Deferred payment of acquisition price upon business acquisition (see note 4) - 73.7
Personnel-related liabilities 451 50.5
VAT payable 30.1 37.7
Contract liabilities 260.1 3799
Other liabilities 199 116
Total 355.2 553.4

Information about the group's financial liabilities recognised as carrying amounts or as fair value, see note 26, Financial instruments.
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23 Accrued expenses and prepaid income

SEKm 2020 2019
Personnel-related expenses 127.1 140.7
Interest expenses 3.9 14
Audit fees 4.7 53
Sales expenses 6.8 7.1
Freight and customs expenses 0.6 08
Other 36.6 46.5
Total 179.7 201.8

24 Provisions for pensions and similar obligations

Accountingpolicies

Defined-contribution pensionplans

Defined-contribution pension plansare planswhere the company’s
obligationislimited to the contributions the company has undertakento

pay. Thesize of the employee's pensiondepends on the contributions paid
by the companyandthereturnoncapital thatthe contributionsprovide. The
group’sobligationsfordefined-contribution plansarerecognisedasexpens-
esintheincomestatementastheyareearned.

InSweden, the group has defined-contribution pension planspaidinfull by
the companies.Outside of Sweden, there are defined-contribution plans,
whichare paidforpartly by the subsidiaries, and partly by payment fromthe
employees. Paymentsintothese plansare continualinaccordance withthe
rulesforeachplan.

Obligationsforold-age pensionsand family pensions foremployeesin
SwedenaresafeguardedviainsuranceinAlecta.Accordingtoastatement
fromthe Swedish Financial Accounting Standards Council, UFR10, thisisa
defined-benefit planthatcovers multipleemployers.For the financial year
2020the company hasnothadaccesstosuchinformation whichmakes
itpossibletoreportthis planasadefined-benefitplan. The pensionplan
accordingtolTPwhichissafeguardedviainsuranceinAlectais therefore
reportedasadefined-contributionpension plan. Theannual chargesfor
retirementannuitieswhichare coveredby Alectaamounts to SEK6.2m (7.1).
Alecta'ssurplus canbedistributedto theholders of theinsurance policies
and/ortheensured parties. The group's share of total savings premiums for
ITPinAlectaamountedto0.039percent (0.035)and thegroup'sshareof the
totalnumberof activeinsuredindividualsamounts to 0.026 percent (0.026).
Attheendof 2020, Alecta'ssurpluses,inthe formof the collective consol-
idationlevel,amountedto148percent(148). Thecollective consolidation
level consists of themarket value of Alecta'sassetsasapercentage of the
insurance obligations calculatedaccording to Alecta’sactuarialassump-
tions, whicharenotinaccordancewithIAS1S.

Defined-benefitpensionplans
Defined-benefitplansare plans for post-employment benefits other
thandefined-contribution plans. The group’s netliability inrespect of
defined-benefit plansis calculated separately foreach planby estimating
thefuturebenefitsthatemployeeshave earnedthrough theiremployment
inbothcurrentand prior periods; thisbenefitis discountedtoits present
value. Thediscountrateistheinterestrateatthebalancesheetdateon
first-class corporatebonds, includingmortgage bonds, withamaturity

Estimationsandassessments

Assumptionsin calculation of pensionsandsimilarobligations
Provisionsand costsfor post-employmentremuneration, primarily
pensions, dependontheactuarialassumptions. Specialassumptionsand
actuarial calculations are conducted foreachdefined-benefitplan. The
mostsignificantassumptions pertain tothediscountrateandinflation.
Inflationassumptionsarebasedonanalysesof externalmarketindicators.
Asensitivity analysis thatis presentedintherelevantnote shows the effect

correspondingtothegroup’s pension obligations. When thereis notaviable
market forsuch corporate bonds, themarketrate of interestforgovernment
bondswithasimilarmaturityisusedinstead. The calculationis performed
byaqualifiedactuary usingthe projected unitcreditmethod. Thegroup's
netliabilityis the presentvalue of theliability less the fairvalue of the plan
assets, adjustedforanyassetrestrictions. The netinterestexpense/
income of thedefined-benefitliability/assetisrecognisedin theincome
statementundernetfinancialitems. Thenetinterestincome/expenseis
basedontheinterestgeneratedbydiscountingthe netliability, meaning the
interestontheliability, the planassetsandtheinterestontheeffectofany
assetrestrictions. Othercomponentsarerecognisedinoperatingincome.
Revaluationdifferencesconsistofactuarialgainsandlosses, the difference
betweentheactualreturnonplanassetsand theamountincludedin
netinterestincomeandany changesintheeffectofassetrestrictions
(excludinginterestincludedinnetinterestincome/expense). Revaluation
differencesarerecognisedinothercomprehensiveincome.Changestoor
curtailmentof adefined-benefitplanarerecognisedontheearliest of the
followingdates:a)whenthechangeintheplanorreductionoccurs, orb)
when the company recognisesrelatedrestructuringcostsand redundancy
payments. The changes/reductionsare recognisedimmediatelyinnet
profitfortheyear. Thisspecialemployer's contributionis part of the actuarial
assumptionsandisrecognisedas partof the netliability/asset. The partof
thespecialemployer's contribution thatis calculated based on the Swedish
Pension Obligations VestingActinthe legalentityisrecognisedforreasons
of simplificationasanaccrued expenserather thanaspartof the netliability/
asset. Taxonthereturnon pensionfundsisrecognisedin profitforthe
periodtowhichthetaxrelates,andis therefore notincludedinthedebt
calculation.Forfundedplans, the taxischarged tothereturnonplanassets
andisrecognisedinothercomprehensiveincome. Forunfunded orpartially
unfundedplans, thetaxis chargedtonetprofitfortheyear. Whenthereisa
differencebetweenhowpensioncostsaredeterminedinalegalentityand
agroup,aprovisionorreceivableisrecognised forthe specialemployer's
contribution basedonthisdifference. The provision orreceivableis not
discounted.

Thegroup hasdefined-benefitplansthatpayremunerationinthe form
of old-age pensionsandremunerationfor healthcare coststoemployees
whentheyretirein Sweden, Germany, the USA, Poland, Thailand, Norway
andSwitzerland. Costsforserviceduring the current periodare posted
directly totheincome statement.However, mostare closed obligations
wherenoadditionalbenefitsareearned.

of the defined-benefitobligationsif materialassumptionsare changed.
Therearealsootherassumptions, suchaspaceof salaryincreases, termi-
nationintensity, mortality, cost trends forhealthcare,and otherfactors.
Actuarialassumptionsarereviewedannually ormore frequentlyif thereare
indications of material changes. The calculationsare performedby qualified
actuaries.
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24 Provisions for pensions and similar obligations, continued

Defined-contributionplans
SEKm 2020 2019
Costs for defined-contribution pension plans 499 49.6

Defined-benefitpensionplans

Defined-benefitnetliability, reportedinstatementof financial position, SEKm 2020 2019
Defined benefit obligation 4355 5106
Fair value of plan asset 284.4 357.5
Deficit(+)/Surplus(-) 151.1 153.1
Present value of entirely or partially funded obligations 329.2 394.7
Present value of unfunded obligations 1063 1159
Total presentvalue of defined-benefitobligations 435.5 510.6
Fair value of plan assets -284.4 -357.5
Netliability 151.1 153.1
Changeinpresentvalue of defined-benefitobligations, SEKm 2020 2019
Obligations for defined benefit plans, 1 January 5106 432.2
Payment of pension benefits -549 -25.5
Cost of service in current period 119 15.2
Contribution and payments from plan participants 3.5 3.7
Interest cost 2.9 6.1
Revaluations

- Actuarial gains and losses for the revised demographic assumptions 0.0 -16
- Actuarial gains and losses for changes in financial assumptions 9.5 49.6
- Experience-based gains/losses -32.5 144
Translation differences -15.5 16.5
Obligationsfordefinedbenefitplans, 31 December 435.5 510.6
Changesinfairvalue of defined-benefitplanassets, SEKm 2020 2019
Fair value of plan assets, 1 January 357.5 341.3
Payments to plans 131 133
Benefit payments from plan -47.7 -18.6
Interest income on plan assets 13 38
Return on plan assets, excluding interest income -29.4 15
Translation differences -10.4 16.2
Fairvalueofplanassets, 31 December 284.4 357.5
Costsreportedinprofitfortheyear, SEKm 2020 2019
Costs for service in current period 119 15.2
Net interest 1.6 2.3
Totalnetcostsintheincomestatement 13.5 17.5
of which, amounts affecting operating profit 119 15.2
of which, amounts affecting financial costs 16 23
Totalnetcosts 13.5 17.5
Costsrecognisedinothercomprehensiveincome, SEKm 2020 2019
Revaluations of pension commitments 23.0 -63.9
Return on plan assets -29.4 15
Revaluationof defined-benefitnetliabilitiesin othercomprehensiveincome -6.4 -62.4
Translation differences on foreign plans 2.7 -1.2
Assumptionsfordefined-benefitobligations, % Norway Switzerland Sweden Germany
Discount rate at 31 December 1,7(2,3) 0,2(0,2) 1,0(1L,1) 0,9(1,0)
Future pension increases 2,0(2,0) 0,3(0,3) 1,5(1.7) 1,5(1,5)
Sensitivityanalysis

The following table presents possible changes in actuarial assumptions on the closing date, with the other assumptions unchanged, and how these would
impact on the defined- benefit obligation.

SEKm +0,50% -0,50%
Increase/decrease in discount rate -36.6 423
Future cashflow

As of 31/12/2020 the weighted average duration of commitments was 14.8 years (14.6). Expected payments in 2021 for defined-benefit pension plans
amount to SEK 29.6m.
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25 Other provisions

Accountingpolicies

Provisions
Provisionsarerecognisedinthebalancesheetwhenthegrouphasalegal
orinformalobligationasaresultofapastevent,anditis probablethatan
outflow of financial resources willberequired tosettle theobligation,and
whentheamountcanbeestimatedreliably.If these criteriacannotbe met,
contingentliabilities may berecognised. Provisions arereviewedateach
balancesheetdate.Provisionsaredividedintolong-termandshort-term
provisions.

Costsforrestructuringandredundancy payments
Aprovisionforadoptedrestructuringmeasuresisrecognisedwhenthe
group hasapprovedadetailed and formalrestructuringplan,and the
restructuringhaseitherbegunorbeen publiclyannounced. Provisions
forrestructuringofteninclude termination benefits, which canbe eithervol-
untary orinvoluntary. Termination benefits arerecognisedaccordingtothe
same principlesas provisionsforrestructuring, exceptincaseswhere there
arerequirementstoworkduringthe notice period. The costof thisworkis
allocatedoverthe periodinwhich the services were performed. No provision

Estimationsandassessments

Provisionsforproductguarantees

Provisions forproductguaranteesare basedonestimationsbasedon
historicalexperience andassumptions deemedreasonable underthe pre-
vailingcircumstancesfortheindividual case. Theactual outcome of product

ismade forfuture operatingexpenses.Restructuringcostsarerecognised
asaseparateitemintheincomestatementwhentheseareattributabletoa
significantchangeinthegroup structure.Restructuringcostsare otherwise
recognisedasanelementof otheroperatingexpenses.

Warranty commitments

Warrantiesareprovided forsalesdependingonthe natureand use of the
product.Warranty conditions provided ensure thatthe productorsolution
concernedwillfunctionasthe partiesintendedand thatitmeetsagreed
specifications.Nowarranties are sold separatelyandnowarrantiesare
providedtothe customerasaseparateservice.Onthebasis of whatthe
warranty coversandwithrequirementsastohowthe productis tobe used/
maintained, none of thewarrantiesgivenareregarded as separate per-
formanceobligationsinaccordancewithIFRS15Revenue, andareinstead
recognisedinaccordance withlAS 37 Provisions. A provisionfor product
warrantiesisrecognisedasanexpensewhenthe underlying productsor
servicesaresold.

guaranteesmaydeviate fromtheanticipated outcomeandhave amaterial
impactonrecognisedguarantee costsand provisions during future periods
of time. Estimatesand assumptionsarereviewedonaregularbasis.

Restructuring/severance pay, SEKm 2020 2019 Losscontracts, SEKm 2020 2019
Reported value, opening balance 0.3 0.3 Reported value, opening balance 2.8 11
Provisions during the period 75.0 - Provisions during the period 3.1 2.4
Amount used during the period -524 - Utilised during the period -2.4 -0.2
Translation differences -0.1 -0.0 Reclassification - -0.4
Total 22.8 0.3 Translation differences -0.6 -0.1
Total 2.9 2.8
Warranty commitments, SEKm 2020 2019 Other, SEKm 2020 2019
Reported value, opening balance 359 36.1 Reported value, opening balance 8.2 7.7
Provisions during the period 108 12.0 Provisions during the period 6.6 2.7
Utilised during the period -11.1 -8.6 Utilised during the period -1.0 -2.2
Reclassification - -0.5 Reclassification - 04
Unutilised amount reversed during the period -3.7 -39 Unutilised amount reversed during the period -0.2 -0.7
Translation differences -2.0 0.8
Total 29.9 35.9 Translation differences -0.8 03
Total 12.8 8.2
Provisionsincludedinlong-termliabilities, SEKm 2020 2019 Provisionsincludedincurrentliabilities, SEKm 2020 2019
Restructuring /severance pay 0.1 0.3 Restructuring /severance pay 22.7 -
Warranty commitments 11.2 135 Warranty commitments 18.7 224
Loss contracts - 28 Loss contracts 29 -
Other 5.2 4.4 Other 76 38
Total 16.5 21.0 Total 51.9 26.2
Totalprovisions, SEKm 2020 2019 Restructuringprogramme
Reported value, opening balance 47.2 45.2 Toaddress thefutureafterthe lockdownsandrestrictions that followed on from
Provisions during the period 95.5 171 the COVID-19 pandemic, Nederman implemented a restructuring programme
Utilised during the period 669 -110 during 2020, which will lead to annual cost savings of approximately SEK 100m.
Reclassification - 05 The plan comprises all of the group’s divisions and a total of approximately 115
Unutilised amount reversed during the period -39 4.6 jobs were affected by the changes. The single largest measure was to discontin-
Translation differences 35 10 ue Nederman Process Technology's MikroPul operation in France. The restruc-
Total 68.4 47.2

turingcostsamounted to SEK75m.
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Accountingpolicies

Financialinstruments

Financialinstrumentsrecognisedinthe balancesheetinclude, ontheasset
side, cashandcashequivalents,accountsreceivable, derivative assetsand
otherreceivables. Theliability sideincludes borrowings, lease liabilities,
accountspayable, derivative liabilitiesand otherliabilities. Financialassets or
liabilitiesarerecognisedin the balance sheetwhen the company becomesa
partyaccordingtotheinstrument’s contract terms. Accountsreceivableare
recognisedinthebalance sheetwhencontrolhasbeentransferredtothe
customerandtheinvoice hasbeensent. Liabilitiesare recognised whenthe
counterparty has performedandacontractual obligation topay exists, even
if theinvoice hasnotyetbeenreceived. Accounts payablearerecognised
whentheinvoice hasbeenreceived. Afinancial assetisderecognisedin
thebalance sheetwhenthe contractual obligationisfulfilled, expires or

the company loses controloverit. The same applies topartof afinancial
asset.Afinancialliability isderecognisedinthe balance sheetwhenthe
obligationspecifiedinthe contractis discharged or otherwise expires. The
sameappliestopartof afinancialliability. Financialassetsandliabilities are
offsetandrecognisedatthenetamountpresentedinthebalance sheet
whenthereisalegallyenforceablerighttooffsettheamountandwhenthe
intentionistosettleitemsonanetbasis, ortorealise theassetandsettle
theliability simultaneously. Acquisitionsand divestments of financial assets
arerecognisedonthe transactiondate, whichis the date thatthe company
undertakestoacquireordivesttheasset.

Afinancialinstrumentis classified based on the purpose of theacquisition.
Afinancialasset'sclassificationdetermines howitismeasuredafterinitial
recognition.Financialinstruments thatarenotderivativesareinitially
recognisedatcost, correspondingto theinstrument's fairvalueplus
transaction costs. Accountsreceivableandaccountspayablehaveashort
expected maturity and aremeasuredatanominalamount.

Financialassetsandliabilitiesmeasuredatamortised cost
Themajority of thegroup's financialinstruments consist of accountsreceiv-
able, cashandcashequivalents, otherreceivables, interest-bearingloans,
leaseliabilities, accounts payable and otherliabilities, whichare measured
atamortised costinaccordance with theeffectiveinterestmethod. For
these categories of financialinstrument, amortised costis consistentwith
fairvalue.

Accountsreceivableandotherreceivablesare financialassets thathave
defined ordefinable paymentsandthatarenotlistedonanactive market.
Accountsreceivablearerecognisedattheamountthatisexpectedto
bereceived, meaningafterdeductions forexpectedcreditlossesforthe
remaining term. SeeNote 17, Accountsreceivable. Loansand otherfinancial
liabilitiesareinitially recognisedat theloanamountreceived afterdeduc
tionsfortransactioncosts. Aftertheacquisitiondate, loansare measuredat
amortised costusing theeffectiveinterestmethod.
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Financialassetsand liabilitiesare measuredatfairvalueviathe
incomestatement

Financialassetsandliabilitiesin this category are measured onanongoing
basisatfairvalue, with changesinfairvaluerecognisedintheincomestate-
ment. Derivatives thatare notusedforhedgeaccountingarealsomeasured
onanongoingbasisatfairvalue, withchangesinfairvaluerecognisedinthe
income statement. Derivative tradingis carried out tohedge thegroup's
currencyrisks. Derivatives with positive values (unrealised gains) arerec-
ognisedasothernon-currentorcurrentreceivables.Changesinfairvaluein
regard toderivativeswhere theunderlying transactionsrelate tooperations
arerecognisedasOtheroperatingincome/Otheroperatingexpensesinthe
theincomestatement.Changesinthefairvalue of derivativeswherethe
underlyingtransactionsarefinancial arerecognisedinnetfinancialitems.
During 2020, SEK-1.2m(-0.5) was recognisedinnet financialitemsinrelation
toearningseffectsfromthe hedgingof currency risks. Onthe closingdatein
2020, thegrouphadnoforward contractsunderissue.

Thecarryingamountandfairvalue of theseinstrumentscanbefoundinthe
followingtables. Themeasurementatfairvalueforsuchassetshasbeen
basedonmarkettermsusingobservable marketdatawhicharenotquoted
inanactivemarket (level 2).

Cashandcashequivalents
Cashandcashequivalentsconsistof cashandimmediately available balanc
eswithbanksandsimilarinstitutions.

Hedgeaccounting

If thecriteriaforhedgeaccounting, inrespectof cashflowhedging, are

met, theeffective partofthechangeinthefairvalue of thederivativeis
recognisedinothercomprehensiveincomeandaccumulatedinthehedging
reserveinequity. The cumulativegainsorlossesrecognisedin thehedging
reservearereversedtoearningsinthe same periodas the hedged cash flow
affectsearnings.Anyineffective portion of the changeinvalueisrecognised
directlyinearnings.If thehedgingrelationshipisinterruptedandcash flowis
stillexpectedtooccur, theaccumulated changeinvalueisrecognisedin the
hedgingreserveuntilthe cashflowattributabletothe hedgeditemaffects
earnings.Incaseswheretheforecastcashflowunderlyingthehedging
transactionisnolongerexpected tooccur, the cumulativechangeinvalue
recognisedinthehedgingreserveistransferreddirectly totheincome
statement. During 2020, nohedge accounting was applied.

Nettingagreementsandsimilaragreements
Thegroupisincludedinderivative contractsunder the International
Swapsand Derivatives Association (ISDA) master nettingagreements. The
agreementsmeanthatwhenacounterpartyisunabletosettleitsobliga-
tionsunderalltransactions, theagreementis brokenandalloutstanding
balancesaretobesettledinanetamount.ISDAagreementsdonotmeetthe
criteriaforoffsettinginthe statementof financial position. Thisis because
off-settingunderISDAagreementsisonly permittedif the otherparty or
groupcannotsettletheirobligations. Moreover, itisnotthe counterparty’s
orthegroup'sintentiontosettletransactionsonanetbasis, oratthe same
time. Thegroup'scurrency derivativesare covered by legally enforceable
frameworkagreementsfornettingorasimilaragreement.
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26 Financial instruments, continued

2020 2019

Fairvalue Fairvalue Fairvalue Fairvalue
Carryingamountsand via viaother via viaother
fairvaluesforfinancial theincome comprehen- Amortised theincome comprehen- Amortised
instruments, SEKm Note statement siveincome cost Total statement siveincome cost Total
Financialassets
Accounts receivable 17 - - 477.0 477.0 - - 619.3 6193
Foreign exchange forwards 18 - - - - 1.2 - - 1.2
level 2
Other current receivables 18 - - 238.7 238.7 - - 282.1 282.1
Cash and cash equivalents 30 - - 466.8 466.8 - - 4453 4453
Total - - 1,182.5 1,182.5 1.2 - 1,346.7 1,347.9
Financial liabilities
Lease liabilities 21 - - 229.5 229.5 - - 275.7 275.7
Bank loans 21 - - 1,536.7 1,536.7 - - 1,580.6 1,580.6
Accounts payable - - 334.5 334.5 - - 4232 423.2
Other long-term liabilities - - 2.1 21 - - 4.9 4.9
Other current liabilities 22,23 - - 5349 534.9 - - 755.2 755.2
Total - - 2,637.7 2,637.7 - - 3,039.6 3,039.6

27 Government grants

Accountingpolicies

In 2020, government grants amounting to SEK 27.2m (-) were received and SEK
273m (-) was recognised in the income statement. Government grants were
mainly received from European government bodies and primarily pertain to
assistanceforshort-timeworkrelatedto COVID-19.

Governmentgrantsarefinancial contributions fromgovernmentand
supranationalbodiesandarereceivedinexchange fortheNederman
group meetingcertainestablished conditions. Contributionsattrib-
utabletoassetsarerecognisedinthebalancesheet, eitheras prepaid
incomeorasareductionintheattributableassets'carryingamounts.
Contributions thatareattributable toearningsare recognisedas pre-
paidincomeinthebalancesheetandreduce costsinthe period towhich
thegrantpertains.If costsarise before the contributionshave been
received, butanagreementhasbeenfinalisedforreceiptof thecontri-
butions, the contributionsarerecognisedin theincome statement to
meet the coststowhichthegrantpertains.

28 Pledged assets and contingent liabilities

Accountingpolicies

Pledgedassets, SEKm 2020 2019
Contingentliabilities Pledged assets for debts and provisions:
Acontingentliabilityisrecognisedwhenthereisapossibleliability that Assets with ownership restrictions (right-of-use 415.9 466.3
arises frompastevents, thatisnotrecognisedasaliability or provision assets)
becauseitisnot probable thatan outflowof resourceswillberequired or Total 415.9 466.3
thatanadequatelyreliable estimate of theamount cannotbe made.

Contingentliabilities, SEKm 2020 2019
Warranty commitments FPG/PRI 0.7 0.7
Warranty commitments pertaintobankguaranteesand meanthatthe Warranty commitments 52.4 100.1
company hasanobligationtocompensate the ownerofadebtinstru- Total 53.1 100.8

mentforlossesthatthe ownermayincurbecauseaspecifieddebtor
fails tomake paymentwhendue underthe contract terms. Financial
guaranteeagreementsarerecognisedasaprovisioninthebalance
sheetwhenthe companyhasacommitmentforwhich paymentwill
probably berequiredinordertosettletheobligation.
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29 Related party transactions

No member of the Board of Directors or senior executives have or have had any Transactionswiththe Board of Directorsorseniorexecutives compriseremuner-
directorindirect participationinany business transaction with group companies ationandarepresentedinNote 8, Employees.

whichis or was of an exceptional character with regard to terms and conditions

thatoccurred during the year orinany previous financial year. Nor has any group Transactions between Nederman Holding ABand its subsidiaries were eliminat-
company providedanyloan, givenany guaranteesorenteredintoanysuretyrela- edinthegroupandarenotreportedinthisnote.

tionshipsforany of themembers of the Board of Directors orseniorexecutives.

30 Cash flow

Accountingpolicies

Thecash-flow statementwas preparedaccording towith theindirect net, excludingcashandcashequivalents,andareincludedin cashflowfrom
method.Foreigngroupcompanies'cash flowsarerestatedataveragerates. investingactivitiesunderacquisition of subsidiaries/businesses.
Changesingroupstructure, acquisitionsanddivestmentsarerecognised

Liquidfunds, SEKm 2020 2019
Subcomponents of cash and cash equivalents:

Cash and cash equivalents 466.8 4453
Totalaccordingtostatementof financial position 466.8 445.3
Adjustmentsforitemsnotincludedincashflow, SEKm 2020 2019
Capital gain on sale of tangible assets -0.4 -0.6
Capital gain/loss on terminated lease contracts before the end date -1.3 -1.2
Provisions 24.8 1.0
Total 23.1 -0.8

Provisions were primarily attributable to the group’s provision for restructuring measures.

Unusedcredits, SEKm 2020 2019
Disposable funds 1,130.1 959.5

Financialactivities
The below table shows changes in liabilities included in financial activities.

Itemsnotaffectingcashflow

Amountat Changes Exchange Changein

beginningof impacting Business Interest& rategains/ lease Amountat
2020, SEKm theyear cashflow acquisitions fees losses liabilities yearend
Long-term interest-bearing liabilities - bank loans 1,5756 -26 - 2.0 -38.3 - 1,536.7
Short-term interest-bearing liabilities - bank loans 5.0 -5.2 - - 0.2 - -
Lease liabilities 275.7 -70.4 - - -14.7 389 229.5
Other -0.8
Total -79.0

Items notaffectingcashflow

Amountat Changes Exchange Changein
beginningof impacting Business Interest& rategains/ lease Amountat
2019, SEKm theyear cashflow acquisitions fees losses liabilities yearend
Long-term interest-bearing liabilities - bank loans 917.4 555.7 390.0 - 125 - 1,5756
Short-term interest-bearing liabilities - bank loans 8.1 -3.7 - - 0.6 - 5.0
Lease liabilities 2351 -67.0 514 - 4.3 519 275.7
Other 04

Total 485.4
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31 Alternative performance measures

In addition to information on our reported IFRS results, we provide certain viewed in isolation or as substitutes to the equivalent IFRS measures, but
information on an underlying business performance basis. We believe that should be used in conjunction with the most directly comparable IFRS mea-
our underlying business performance measures provide meaningful sup- sures in the reported results. This is a consistent application compared to
plemental information to both management, investors and other stake- previous periods. See page 128 for definitions.

holders. These underlying business performance measures should not be

SEKm 2020 2019 SEKm 2020 2019
Operating profit 219.0 343.2 Equity - opening balance 1,3820 11,2387
Acquisition costs 16 59 Equity - closing balance 1,3008 11,3820
Restructuring costs 75.0 - Equity - average 1,3414 1,3104
Adjustedoperatingprofit 295.6 349.1 Net profit/loss for the period 1104 2258
Returnonequity, % 8.2 17.2
Adjusted operating profit 2956 349.1
Net sales 36748 4,307.7 Equity - average 13414 1,3104
Adjusted operatingmargin, % 8.0 8.1 Net Debt - opening balance 1,564.1 787.6
Net Debt - closing balance 1,4505 1,564.1
Operating profit 219.0 343.2 Net debt - average 1,507.3 1,1759
Amortisation of intangible assets 56.7 44.9 Operating capital - average 2,848.7 2,486.3
EBITA 275.7 388.1 Adjusted operating profit 295.6 349.1
Returnonoperatingcapital, % 10.4 14.0
EBITA 275.7 388.1
Acquisition costs 16 59 Net sales 36748 4,307.7
Restructuring costs 75.0 - Operating capital - average 2,848.7 2,486.3
AdjustedEBITA 352.3 394.0 Capital turnoverrate, multiple 1.3 1.7
Adjusted EBITA 3523 394.0 Net debt 1,4505 1,564.1
Net sales 3,6748 4,307.7 Adjusted EBITDA 461.2 495.8
Adjusted EBITAmargin % 9.6 9.1 Netdebt/Adjusted EBITDA, multiple 3.1 3.2
Operating profit 219.0 343.2 Adjusted EBITDA 461.2 495.8
Depreciation and amortisation 165.6 146.7 Net financial items -70.5 -359
EBITDA 384.6 489.9 Adjusted EBITDA/netfinancialitems, multiple 6.5 13.8
EBITDA 384.6 489.9 Profit before tax 1485 307.3
Acquisition costs 16 59 Financial expenses 71.7 443
Restructuring costs 75.0 - Acquisition costs 16 59
AdjustedEBITDA 461.2 495.8 Restructuring costs 75.0 -
EBT excluding financial expenses, acquisition costs 296.8 357.5
Adjusted EBITDA 461.2 495.8 and restructuring costs
Net sales 36748 4,307.7 Financial expenses 71.7 44.3
Adjusted EBITDAmargin, % 12.6 11.5 Interestcoverratio, multiple 4.1 8.1
Equity - closing balance 1,3008 1,382.0 Incoming orders, same period in previous year 4,1684 3,479.5
Balance sheet total 4,495 4,7503 Change in incoming orders, organic -831.6 102.3
Equity/assetratio, % 30.6 29.0 Change inincoming orders, currency effects -116.2 1589
Change inincoming orders, acquisitions 259.6 427.7
Cash and cash equivalents 466.8 445.3 Incomingorders 3,480.2 4,168.4
Long-term interest-bearing liabilities 15367 15756
Long-term lease liabilities 166.4 208.4 Order growth, %, organic -19.9 29
Pension liabilities 151.1 1531 Order growth, %, currency effects -2.8 4.6
Current interest bearing liabilities - 5.0 Order growth, %, acquisitions 6.2 123
Current lease liabilites 63.1 67.3 Ordergrowth, % -16.5 19.8
Netdebt 1,450.5 1,564.1
Net sales, comperative period previous year 4,307.7 3,5539
Net debt 1,4505 1,564.1 Change in net sales, organic -755.4 -39.5
Equity - closing balance 1,3008 1,382.0 Change in net sales, currency effects -1226 163.4
Netdebt/equityratio, % 111.5 113.2 Change in net sales, acquisitions 245.1 6299
Netsales 3,674.8 4,307.7
Net debt 1,4505 1,564.1
Equity - closing balance 1,3008 1,382.0 Sales growth, %, organic -17.5 -1.1
Operatingcapital 2,751.3 2,946.1 Sales growth, %, currency effects -29 4.6
Sales growth, %, acquisitions 57 17.7
Salesgrowth, % -14.7 21.2

32 Events after the end of the reporting period

Nosignificanteventsoccurredafterthe balancesheetdate.
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Income statement for the Parent company

1january-31December

SEKm Note 2020 2019
Netsales 2,20 26.8 269
Administrative expenses 5.6,7.8 -112.3 -117.4
Reseachanddevelopementexpenses -0.5 -
Restructuringcosts 3 -116 -
Otheroperatingrevenueandexpenses 4 -5.3 0.3
Operatingprofit -102.9 -90.2
Earnings from particiationsingroup companies 9,20 31 72.6
Interestincomeandsimilaritems 9,20 39 7.2
Interestexpensesandsimilaritems 9,20 -149 -233
Profitafterfinancialitems -110.8 -33.7
Group contribution 10,20 39.0 144.0
Profitbeforetax -71.8 110.3
Taxes 11 14.3 -13.9
Netprofitfortheyear -57.5 96.4

Statement of comprehensive income for the Parent company

1January-31December
SEKm 2020 2019

Netprofitfortheyear -57.5 96.4
Othercomprehensiveincome - -
Itemsthatcannotbereclassifiedtotheincomestatement - -

Itemsthathavebeenorcanbereclassified tonetprofit - -

Othercompehensiveincomefortheyear, netaftertax - -
Totalcomprehensiveincomefortheyear -57.5 96.4
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Balance sheet for the Parent company

31December

SEKm Note 2020 2019
Assets
Intangiblefixedassets 12 1291 95.8
Tangiblefixedassets 13 49 3.5
Financial fixedassets

Participationsingroup companies 14 2,122.9 2,027.3

Otherlong-termreceivables 0.7 03

Deferredtaxassets 11 14.3 -
Totalfinancial fixedassets 2,137.9 2,027.6
Totalfixedassets 2,271.9 2,126.9
Currentassets
Receivables fromgroup companies 20 1230 375.2
Otherreceivables 15 1.7 9.0
Prepaidexpensesandaccruedincome 16 125 135
Cashandcashequivalents 21 0.4 0.4
Total currentassets 137.6 398.1
Totalassets 2,409.5 2,525.0
Equity
Restricted equity
Share capital 1.2 1.2
Reserves 292.5 292.5
Fundfordevelopmentexpenditure 31.9 27.1
Totalrestricted equity 325.6 320.8
Unrestrictedequity 22
Share premiumreserve 59 59
Retainedearnings 586.4 494.8
Netprofitfortheyear -57.5 96.4
Totalunrestrictedequity 534.8 597.1
Totalequity 860.4 917.9
Liabilities
Liabilities togroup companies 20 1,167.5 1,170.9
Provisions 1.0 -
Totallong-termliabilities 1,168.5 1,170.9
Accountspayable 20.6 19.1
Taxliabilties 11 3.1 8.6
Liabilities togroup companies 20 342.8 339.1
Otherliabilities 17 15 56.1
Accruedexpensesand prepaidincome 18 126 133
Totalcurrentliabilities 380.6 436.2
Totalequityandliabilities 2,409.5 2,525.0

Forinformationonthe parentcompany’s pledgedassetsand contingentliabilities, seenote 19,
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Statement of changesin equity for the Parent company

Restricted equity Unrestricted equity Totalequity
Fundfor Retained earnings,
development Sharepremium incl.netprofitfor
Share capital Reserves expenses reserve theyear
Openingequity 2019-01-01 1.2 292.5 165 5.9 585.8 901.9
Netprofitfortheyear - - - - 96.4 96.4
Transfertodevelopmentfund - - 106 - -106 -
Othercomprehensiveincome
Total othercomprehensive - - - - - -
incomefortheyear
Total comprehensiveincome - - 10.6 - 85.8 96.4
Transactionswithgroup’sowners
Dividend - - - - -80.7 -80.7
Share-basedremuneration - - - - 0.3 0.3
Closingequity 2019-12-31 1.2 292.5 27.1 5.9 591.2 917.9
Openingequity 2020-01-01 1.2 292.5 27.1 59 591.2 917.9
Netprofitfortheyear - - - - -57.5 -57.5
Transfertodevelopmentfund - - 4.8 - -4.8 -
Othercomprehensiveincome
Total othercomprehensive - - - - - -
incomefortheyear
Total comprehensiveincome - - 4.8 - -62.3 -57.5

Closingequity 2020-12-31 1.2 292.5 31.9 5.9 528.9 860.4




PARENT COMPANY'S STATEMENT 115

Cash flow statement for the Parent company

1january-31December

SEKm Note 2020 2019
Operatingactivities

Operatingprofit/loss -1029 -90.2
Adjustmentforitemsnotincludedincashflow 21 35.0 34.3
Dividendsreceived 20 31 84.6
Interestreceivedand otherfinancialitems 19 0.5
Interestpaidand otherfinancialitems -7.0 -10.9
Income tax paid -5.2 -154
Cashflowfromoperatingactivitiesbefore changesinworking capital -75.1 2.9

Cashflowfromchangesinworkingcapital

Increase (-)/Decrease(+)inoperating receivables 8.2 1333
Increase (+)/Decrease (-)inoperating liabilities 76.1 -33

84.3 130.0
Cashflowfromoperatingactivities 9.2 132.9

Investmentactivities

(Capitalexpenditureontangible fixedassets -34 -34
Capitalexpenditureonintangible fixedassets -61.9 -47.5
Acquisition/capital contribution, subsidiaries -150.8 -667.9
Write-down of participationsingroup companies - -12.0
Cashflowfrominvestmentactivities -216.1 -730.8
Financialactivities

Newloans - 796.1
Amortisationof loans - -100.0
Group contributionsreceived 109.5 242.1
Changeininterest-bearingreceivables/liabilitiesin group companies 97.4 -259.8
Share-basedremuneration - 03
Dividendpaid - -80.7
Cashflowfromfinancingactivities 206.9 598.0
Cashflowfortheyear 0.0 0.1
Cashandcashequivalentsatthebeginningoftheyear 04 0.3

Cashandcashequivalentsattheendoftheyear 21 0.4 0.4
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1 Accounting policies

The parent company has prepared its annual accounts in accordance with the
Swedish Annual Accounts Act (1995:1554) and RFR 2 Accounting for Legal Enti-
tiesissued by the SwedishFinancial ReportingBoard. Thismeans that the parent
company appliesinits financial reporting, as faras possible, all EU-approved IFRS
under the Swedish Annual Accounts Act and that it takes into account the con-
nectionbetweenaccountingand taxation.

Nederman group’s accounting policies appear in each note in the consolidated
section of the Annual Report. The principle differences between the accounting
policies applied in Nederman group and in the parent company are described in
therespective notesintheparentcompany sectionof the AnnualReport.

5 Employees

Average numberof 2020 2019
employees Women Men Total Women Men Total
Sweden 11 17 28 11 16 27
Total 11 17 28 11 16 27

Distributionaccordingtogenderinsenior

management, percentage ofwomen 2020 2019
Boardof Directors 33% 33%
Otherseniorexecutives 20% 20%

Salaries, otherremunerationandsocial security

Accountingpolicies Note expenses, SEKm 2020 2019
Revenue 2 Revenue Salariesandotherremuneration 29.1 28.1
Leasing 7 Leasing Socialsecurity expenses 16.7 16.2
Revenuefromdividends 9 Netfinancialitems (of whichpensionexpenses)* (6.1) (5.6)
Untaxedreserves 10 Appropriations *0f the company's pension costs SEK 1,8m (1,4) concerns the CEO for the parent
Group contribution 10 Appropriations company. Thereare nooutstanding pension obligations to the group's Board of
Capitaliseddevelopmentexpenditure 12 Intangiblefixedassets Directors, CEO andseniorexecutives.
Financial fixed assets 14 Sharesandparticipations
Financialguarantees 19 Pledgedassetsandcontingent Salariesand otherremunerationallocated
liabilities betweentheBoardof Directorsandother
employees, SEKm 2020 2019*
Boardof Directors, CEOandseniorexecutives 141 139
(of whichvariable compensation) (1.1) (1.8)
Otheremployees 15.0 14.2
2 Revenue Total 29.1 28.1

Accountingpolicies

Revenue

Theparentcompany'srevenue consistsof inter-company management
fees, whichareinvoicedtothesubsidiaries. Revenue frommanagement
feesisrecognisedatapointintime, whichiswhentheserviceis per-
formedand the subsidiaries can benefitfromthe service provided.

*Thebroadermanagementgroupisincludedin the category, “Board of Directors, CEO
andsenior executives”, forwhich the comparative figures were adjusted. Total salaries
andremuneration remainunchanged.

6 Pensions

SEKm 2020 2019
Costsfordefined-contribution pensionplans 6.1 56
Total 6.1 5.6

SEKm 2020 2019
Managementcharges 26.8 26.9
Total 26.8 26.9

3 Restructuring costs

SEKm 2020 2019
Restructuringexpensesallocated by function

Administrative expenses 116 -
Total 11.6 -

Restructuringexpensesallocated by nature of expense

Formoreinformationabouthandlingof pensions, see groupnote 24, Pension
provisionsandsimilarobligations.

7 Leasing

Accountingpolicies

Leasing

Inaccordancewith RFR 2, the parentcompany applies the exemptionin
IFRS 16, whichentails thatthe parentcompany recogniseslease pay-
mentsasoperatingexpensesintheincome statementonastraight-line
basisovertheleasetermforallleases.

Otherexternalcosts 11.6 -
Total 11.6 -
Leasingfeeswerethecompanyisthelessee, SEKm 2020 2019
Futureleasingfeesfornon-cancellableleasing
4 Other operating income and expenses contracts amountto
Withinoneyear 0.6 0.5
Betweenoneandfiveyears 0.5 0.2
SEKm 2020 2019 Total 1.1 0.7
Exchangegainsandlossesonoperatingreceivables/ -5.3 0.3
liabilities Leasingexpenses, SEKm 2020 2019
Total -5.3 0.3 Leasingexpenses 0.6 0.7

Total 0.6 0.7
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SEKm 2020 2019 Reportedinincomestatement
EY Currenttaxexpense (-)/taxincome (+), SEKm 2020 2,019
Auditassignment 1.2 1.2 Taxexpensefortheperiod -12.9
Total 1.2 1.2 Adjustmentof taxrelatingtopreviousyears 0.3 -1.4
Total 0.3 -14.3
9 Net financial items Deferredtaxexpense(-)/taxincome (+)
Deferredtaxincomeintaxlosscarryforwards 14.0 04
Accountingpolicies capitalised
Totalreportedtaxexpense 14.3 -13.9
Revenuefromdividends
Revenue fromdividendsisrecognised whentherighttoreceive Reconciliation of effective tax, SEKm 2020 2019
dividends has beenestablished. Dividendsreceivedare recognised Profitbeforetax 718 1103
asrevenueregardlessof whetherornotthedividendsrelate toprofit Taxaccordingtotheapplicable taxrate 15.4 236
earnedbeforetheacquisitiondate. Non-taxdeductibleexpenses 15 70
Non-taxableincome 0.7 181
Taxrelatingtopreviousyears 0.3 -14
SEKm 2020 2019 Effectof changesintaxratesandtaxrules -0.6 -
Earningsfrom participationsingroup companies Reportedeffectivetax 14.3 -13.9
Dividend 31 84.6
Impairmentof book value of sharesinsubsidiaries - -12.0 Recognisedinthe statementof financial position
Total 3.1 72.6 Deferredtaxassets, SEKm 2020 2019
Deferredtaxassetsrelatetothefollowing:
Interestincomeandsimilaritems Intangiblefixedassets 0.2 03
Otherfinancialincome, group companies 3.0 0.5 Provisions 01 -
Exchangeratechanges 09 6.7 Losscarryforwards 14.0
Total 3.9 7.2 Deferredtaxassetsaccordingtostatementof 14.3 0.3
financial position
Interestexpensesandsimilaritems
Interestexpenses, creditinstitutions - -1.1
Otherfinancialexpenses, group companies -14.3 -16.4 12 |ntangib|e ﬁxed assets
Exchangeratechanges -0.6 -5.8
Total _14.9 233 Accountingpolicies
Capitaliseddevelopmentexpenditure
Developmentexpenditure capitalized duringthe year, fordevelopment
10 Appropriations work performedwithinthe Nedermangrouponintangibleassets, the

Accountingpolicies

amountistransferredfromunrestricted equity toareserve fordevelop-

mentexpenditure pertaining torestricted equity.

Untaxedreserves
Theparentcompany recognises thedifference between depreciation 2020
accordingtoplanand taxdepreciationasaccumulatedaccelerated Capitalised
depreciation, whichisincludedinuntaxedreserves.Inthe consolidated development Computer
accounts, untaxedreservesaredividedintodeferred taxliabilityand SEKm expenditure programmes Total
equity. Accumulatedcost
Openingbalance 104.6 81.9 186.5
Group contribution Internally developedassets 32.0 - 32.0
Recognitionof group contributionswasmadeinaccordance with Capitalexpenditure _ 299 299
thealternativeruleinRFR 2, entailing thatgroup contributionsare Closingbalance 136.6 111.8 248.4
recognisedasappropriations.
Accumulatedamortisationandimpairment
Openingbalance -41.9 -48.8 -90.7
SEKm 2020 2019 Amortisation -17.9 -10.7 -28.6
Groupcontribution 39.0 1426 Closingbalance -59.8 -59.5 -119.3
Temporarydifferences - 1.4
Total 39.0 144.0 Carryingamount
Openingbalance 62.7 33.1 95.8
Closingbalance 76.8 52.3 129.1
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12 Intangible fixed assets, continued 13 Tangible fixed assets
2019* 2020 2019
Capitalised Equipment, Equipment,
development Computer tools, tools,
SEKm expenditure programmes Total SEKm fixtures Total fixtures Total
Accumulatedcost Accumulatedcost
Openingbalance 29.5 109.5 139.0 Openingbalance 101 101 6.7 6.7
Internally developedassets 309 - 309 Capitalexpenditure 34 3.4 34 34
Capitalexpenditure - 16.6 16.6 Closingbalance 13.5 135 10.1 10.1
Reclassifications 44.2 -44.2 -
Closingbalance 104.6 81.9 186.5 Accumulateddepreciationandimpairment
Openingbalance -66 -66 -59 -59
Accumulatedamortisationandimpairment Depreciation 20 -20 -0.7  -0.7
Openingbalance -8.7 -54.4 -63.1 Closingbalance -86 -86 -6.6 -6.6
Amortisation -17.1 -10.5 -27.6
Reclassifications -16.1 16.1 - Carryingamount
Closingbalance -41.9 -48.8 -90.7 Openingbalance 3.5 3.5 08 08
Closingbalance 49 49 35 35
Carryingamount
Openingbalance 20.8 55.1 759
Closingbalance 62.7 33.1 95.8 Depreciationandimpairment, SEKm 2020 2019
Depreciationisincludedinthefollowing
Amortisationandimpairments, SEKm 2020 2019 rowsintheincomestatement:
Amortisationisincludedinthefollowing Administrativeexpenses -20 -07
rowsintheincomestatement: Total -20 -0.7
Administrativeexpenses -28.6 -27.6
Total -28.6 -27.6

*Asaresultof the reclassification of the group'sinvestmentsindigital productsand
services from the Computer programmes to Capitalised development expenditure,
category, the comparative figures wererestated. Atyear-end 2019, netassets were
reclassifiedinanamount of SEK32.9mand SEK16.3mwas reallocated from Capital

expendituretolnternally developedassets.

14 Shares and participations

Accountingpolicies

Subsidiaries

Subsidiariesare the companies overwhichNedermanHolding ABhasacon-
trollinginfluence.Controllinginfluence existsif Nederman HoldingABhasan
influence overtheinvestmentobject, isexposedtoorhasrightstovariable
returnsfromitsinvolvementandcanuseitsinfluence overtheinvestment
toaffectthesereturns. Whendeterminingwhetheracontrollinginfluence
exists, potential votingshares are takeninto consideration. Participations
insubsidiariesarerecognisedin the parentcompanyinaccordance withthe
costmethod. Allexpensesincurredinconnectionwith businesscombina-
tions, includingacquisition-related expenses, are capitalisedin the parent

company'sfinancialstatementsas partof the costof subsidiaries'shares.
Sharesinsubsidiariesandreceivablesfromsubsidiariesare tested for
impairmentannuallyandinthe eventof anindication of impairment. Impair-

menttestingis carried outby comparing the parentcompany'srecognised
costwiththesubsidiaries'netassetvalue,including theirlong-termearning

capacity. Anyimpairmentlossesarenotreversed.

Shareholders’ contributions forlegal entities

Shareholders'contributionsareadded to the value of sharesand participa-

tionsinthebalance sheet, afterwhichimpairmenttestingis carriedout.

2020 2019
Owner- Carrying Carrying
TheParentCompany’sholdingsof sharesand Number ship amount  amount
participationsingroup companies Corp.ID.no. Domicile/Country ofshares share, % SEKm SEKm
ABPh.Nederman&Co 556089-2951 Helsingborg, Sweden 550,000 100 329.2 236.6
Arboga-DarenthLtd 01048823 Preston, UK 10 100 0,0 0,0
AuburnFilterSense LLC 6543811 Wilmington, DEUSA - -* -
EFTFranceHolding 429043276 Pontcharra, France - -* -
FiltacAB 556652-2750 Kinna, Sweden - 100 122 12.2
Gasmet Technologies (Asia) Ltd 9509390 HongKong - -* -
Gasmet Technologies (UK) Ltd 2301809 Naseby, UK - -* -
Gasmet Technologies GmbH HRB105091 Karlsruhe, Germany - -*
Gasmet TechnologiesInc. 707771-8 Toronto, Canada - - - -
Gasmet Technologies Oy 2681803-8 Helsinki, Finland 31,403 100 515.7 5128
LCICorporationInternational 56-0732889 Charlotte, NCUSA - -* -
Lebon&GimbrairBeheerN.V. 31033906 Amersfoort, the - 100 26.7 26.7
Netherlands
LuwaAirEngineering(Pte.)Ltd. 197400205K Singapore, Singapore - - -
LuwaAirEngineering(Shanghai)Co., Ltd. 913100006073822526 Shanghai, China - - - -
LuwaAirEngineering AG CHE-112.154.099 Zurich, Switzerland 950,000 100 203.2 203.2
LuwaAmerica, Inc (201412600738 Greensboro, NCUSA - ¥ - -
LuwaHavalandirma TeknikleriSanayive TicaretLimited ~ 826319 Istanbul, Turkey - ¥ - -

Sirketi
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2020 2019
Owner- Carrying Carrying
TheParentCompany’s holdings of sharesand Number ship amount amount
participationsingroup companies Corp.ID.no. Domicile/Country ofshares share, % SEKm SEKm
LuwalndiaPrivate Limited UO1711KA1993FT(C014292 Bangalore,India - -*
MenardiFiltersEuropeA/S 38209205 Mariager, Denmark - 100 0.7 0.7
MenardiLLC 56-2173466 Wilmington, DEUSA - -* - -
MikroPulFrance SAS 303573307 Pontcharra, France - -*
MikropulHoldingBV 17119906 Amersfoort, the - 100 - -
Netherlands
Monitoring Systems GmbH FN211207z Mauerbach, Austria - -*
National ConveyorsCompany Inc. 22-1547550 New York,NYUSA - -* -
Nederman (Malaysia) SdnBhd. 892768T Selangor, Malaysia - -* -
Nederman (Shanghai)CoLtd 9131000067113929XX Shanghai,China - -* -
NedermanCanadaltd 105836613 Mississauga, Canada 1 100 321 321
Nederman Corporation 56-0488262 Wilmington, DEUSA - -* -
NedermanCRs.r.o. 25634364 Prague, CzechRepublic 1 100 0,0 0,0
NedermanDanmark, Filialaf NedermanNordicAB 36414642 Mariager, Denmark - -* -
Nederman DistributionSalesAB 556272-9854 Helsingborg, Sweden - -* - -
NedermandoBrasil Comérciode Produtos de Exaustao 05.880.850/0001-45 SaoPaulo, Brazil 3,365 100 6.1 6.1
Ltda
NedermanFiltrationAB 556609-6177 Malmo, Sweden - - - -
NedermanFiltration GmbH** HRB391382 Freiburg, Germany - -* -
NedermanFiltrationLtd 562216 Preston, UK - - - -
NedermanFinance AB 559160-6081 Helsingborg, Sweden 1,000 100 0.5 0.5
NedermanGmbH (Austria) FN2315530k Vienna, Austria - -* - -
NedermanGmbH** HRB225315 Stuttgart, Germany - 100 19.2 19.2
NedermanHoldingDanmarkA/S 28301650 Mariager, Denmark 60,500 100 231.3 231.3
NedermanHolding Germany GmbH HRB701805 Freiburg, Germany - -* - -
NedermanHolding USAInc 80-0699546 Wilmington, DEUSA - 100 106.5 106.5
NedermanlbéricaS.A. A79441762 Madrid, Spain - -* - -
NedermanIndiaPrivate Limited U74900PN2008FTC144278 Pune,India 100,000 100 106 10.6
NedermanlinsightAB 559175-9468 Helsingborg, Sweden 1,000 100 0.1 01
NedermanInternational Trading ShanghaiCo. Ltd 91310115688759399Y Shanghai, China - -* - -
NedermanLogisticsNorth AmericalLtd 426065-1 Mississauga, Canada - -* - -
NedermanLtd 1393492 Preston, UK 10,000 100 49.3 49.3
NedermanMagyarorszagKft 01-09-874950 Budapest,Hungary - 100 0.2 0.2
NedermanMakine SanayiVe Ticaret Limited Sirketi 647743 Istanbul, Turkey 53* 76 7.6
NedermanManufacturing&LogisticsLLC 90-0676051 Wilmington, DEUSA -* - -
NedermanManufacturing (Suzhou)CoLtd 913205057820624593 Suzhou, China -* - -
NedermanManufacturingPolandSp.zo.o. 50307 Marki, Poland -* - -
NedermanMikropul Canadalnc. 56-2172876 Wilmington, DEUSA -* - -
NedermanMikroPul GmbH** HRB33261 Cologne, Germany -* - -
NedermanMikroPulHoldingInc 04-3833071 Wilmington, DEUSA -* -
NedermanMikropul LLC 46-4352369 Wilmington, DEUSA - -* -
NedermanMikroPulPoland Sp.zo.o. 617869 Marki, Poland - -* -
NedermanMikroPul Pty Ltd - Bayswater, Victoria, - 100 14.4 14.4
Australia
NedermanNV./S.A. 428727 Brussels, Belgium 4,000 100 304 304
NedermanNederlandBV 58655360 Amersfoort, the - -* -
Netherlands
NedermanNordicAB 556426-7358 Helsingborg, Sweden 2,000 100 1106 1106
NedermanNorge, Filial til Nederman Nordic 914149762 Skedsmo, Norway - -* - -
Nederman00O 1082468018511 Moscow, Russia - -* - -
NedermanPolskaSp.zo.o. 109291 Marki, Poland - -* -
NedermanS.deR.L.deCV MIKO001128K6 ColJuarez, Mexico - -* -
NedermanS.AS. 434134615 Paris, France - -* -
NedermanSEACoLtd - Chonburi, Thailand - -* -
NedermanServicesS.deR.L.deCV MIKO001128K6 Coljuarez, Mexico - - -
Nederman SharedServicesLLC 46-4172135 Wilmington, DEUSA - - - -
NEOMonitorsAS 986076832 Skedsmo, Norway 147,076 100 4159 4159
NEOMonitors Corporation 85-1153790 Wilmington, DEUSA - -* - -
NordfabDuctingCoLtd - Chonburi, Thailand - 51* 0.2 0.2
NordfabEuropeAS 17011405 Mariager,Denmark - -* - -
NordfabLLC 56-1230979 Wilmington, DEUSA - -* - -
PTNedermanIindonesia - Jakarta, Indonesia - 10* 0.2 0.2
Total 2,122.9 2,027.3

*100% ownedby thegroup

**The company applies the exemptioninsection 264 (3) HGB for the financial year 2020. This means that the company is exempt fromissuingalocal annualreportinits home country.
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14 Shares and participations, continued

Accumulatedcost, SEKm 2020 2019
Openingbalance 2,0273 1,526.5
Acquisitionof group companies 29 512.8
Capital contribution 92.7 -
Impairmentof bookvalue - -12.0

ClosingbalanceatDecember31 2,122.9 2,027.3

15 Other receivables

Otherreceivableswhichare currentassets, SEKm 2020 2019
VAT receivable 1.7 9.0
Total 1.7 9.0

19 Pledged assets and contingent liabilities

Accountingpolicies

Financial guarantees

The parentcompany’sfinancialguarantees consist mainly of guaran-
teesonbehalf of subsidiaries. Financialguaranteesmean that the com-
panyhasanobligationtocompensate theownerofadebtinstrument
forlossesthatthe ownermayincurbecauseaspecifieddebtorfailsto
make paymentwhendueunderthe contractterms. The parentcom-
panyrecognisesfinancialguaranteeagreementsasaprovisioninthe
balance sheetwhenthe companyhasacommitmentforwhichpayment
willprobably berequiredinordertosettle the obligation.

16 Prepaid expenses and accrued income

SEKm 2020 2019
Computer/licensecosts 9.8 8.6
Insurance 2.4 1.7
Other 0.3 3.2
Total 12.5 13.5

17 Other liabilities

Othershort-termliabilities, SEKm 2020 2019
Deferredpaymentofacquisition price (seegroupnote4). - 546
Personnel-relatedliabilities 15 1.5
Total 1.5 56.1

18 Accrued expenses and prepaid income

SEKm 2020 2019
Personnel-relatedexpenses 12.1 11.7
Auditfees 0.3 0.7
Other 0.2 09
Total 12.6 13.3

Pledgedassets, SEKm 2020 2019
Intheformof pledgedassetsforownliabilitiesand provisions:
Sharesinsubsidiaries None None
None None
Contingentliabilities, SEKm 2020 2019
FPG/PRI 0.7 0.7
Guaranteesonbehalf of subsidiaries 4158 4115
Total 416.5 412.2

20 Related party transactions

The parent company has related party relationships with its subsidiaries, see
note 14 Sharesandparticipations.

No member of the Board of Directors or senior executives have or have had any
directorindirect participationinany business transaction with group companies
which is or was of an exceptional character with regard to terms and conditions
thatoccurred during the year orinany previous financial year. Nor has any group
company providedanyloan, givenanyguaranteesorenteredintoanysuretyrela-
tionships for any of the members of the Board of Directors or senior executives.
Loanstosubsidiariesaremade onmarket terms.

Related partytransactions, subsidiaries, SEKm 2020 2019
Netsales-Managementcharges 26.8 269
Dividendsreceived 3.1 84.6
Groupcontributionreceived 39.0 142.6
Financialincome 3.0 0.5
Financialexpenses -14.3 -16.4
Receivables, 31 December 123.0 375.2

Liabilities, 31 December 1,5103 11,5100

Transactionswithkey personsinleadingpositions
Regardingthesalariesand otherremuneration, costsand commitments for
pensionsandsimilarbenefits, and severance paymentagreements forBoard
members, the CEOandotherseniorexecutives, see group Note 8 Personneland
note 24 Provision for pensionsandsimilarobligations.
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21 Cash flow

Liquidfunds, SEKm 2020 2019
Subcomponentsincashandcashequivalents:

Cashandcashequivalents 0.4 0.4
Total 0.4 0.4
Adjustmentsforitemsnotincludedin cashflow, SEKm 2020 2019
Depreciation 30.6 283
Unrealisedtranslationdifferences 34 -6.0
Impairmentof sharesinsubsidiaries - 12.0
Provisions 1.0 -
Total 35.0 34.3
Unused credits, SEKm 2020 2019
Disposablefunds 0.4 04

Financial activities
Thefollowingtableshows the changesinreceivablesandliabilitiesincludedinfinancial activities.

Cashflow Itemsnotaffectingcashflow

Amountatbegin- Interests  Exchangerate Amountat
2020,SEKm ningoftheyear andfees gains/losses yearend
Long-terminterest-bearing liabilities group companies 1,1709 - - -34 1,167.5
Short-terminterest-bearingassets (-) &liabilites (+) group companies -28.2 97.4 53 34 779
Total 97.4

Cashflow Itemsnotaffectingcashflow

Amountatbegin- Interests  Exchangerate Amountat
2019, SEKm ningoftheyear andfees gains/losses yearend
Long-terminterest-bearing liabilities group companies 4748 696.8 - -0.7 1,1709
Short-terminterest-bearingassets (-) &liabilites (+) group companies -10.5 -16.9 - -0.8 -28.2
Total 679.9
22 Appropriation of profit or loss
Thefollowingisatthedisposal of the Annual General Meeting of Nederman Holding AB (publ):
SEK 2020 2019
Sharepremiumreserve 5,866,700 5,866,700
Retainedearnings 586,402,571 494,865,542
Netprofitfortheyear -57,499,101 96,372,679
Total 534,770,170 597,104,921
TheBoardof Directors propose
tobetransferredtotheshare premiumreserve 5,866,700 5,866,700
tobetransferredtoretainedearnings 528,903,470 591,238,221
Total 534,770,170 597,104,921

TheBoardof Directors'currentproposalis thatnodividend be paid for the 2020 financial year, butafurther statementregardingadividend will beissued notlaterthanin
conjunctionwiththethirdquarterreport, whichis tobe published on 22 October 2021.

InMarch 2020, Nederman'sBoard of Directorswithdrewits earlier proposalforadividend for the 2019 financial year due touncertaintiesinthemarketinlight of
CovID-19.

23 Occurrences following the balance sheet date

Nosignificanteventshaveoccurredafterthebalancesheetdate.
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Signatures

The consolidated accounts and the annual report have been pre-
pared in accordance with international accounting standards as
prescribedin Regulation (EC) no.1606/2002 of the European Par-
liamentand of the Councildated 19]July 2002 concerning the appli-
cationofiinternational accounting standards and good accounting
practice in Sweden, and give a fair picture of the Group's and par-
entcompany’s positionand results.

The Directors'Report for the Group and parent company provides
a fair overview of the Group's and parent company’s activities,
position and results and describe the main risks and uncertain-
ties facing the parent company and Group companies. The annual
report and consolidated accounts will be subject to adoption by
the Annual General Meetingon 26 April 2021.

Helsingborg, 16 March 2021

JohanHjertonsson
Chairman

GunillaFransson
Board member

Johan Menckel
Board member

Sam Stromerstén
Board member

YlvaopdenVelde Hammargren
Board member

SvenKristensson
Board memberand CEO

Ourauditreportwasissuedon18March 2021
Ernst& Young AB

StaffanLandén
Authorised Public Accountant
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TOTHEGENERALMEETING OF THESHAREHOLDERS OF NEDERMAN HOLDING AB (PUBL),

CORPORATEIDENTITY NUMBER556576-4205

REPORT ONTHEANNUAL ACCOUNTS AND CONSOLIDATED ACCOUNTS

Opinions

We have audited the annual accounts and consolidated accounts
of Nederman Holding AB (publ) except for the corporate gover-
nance statement on pages 68-71, 74-75 and the statutory sus-
tainability report on pages 35-47 for the year 2020. The annual
accounts and consolidated accounts of the company are included
onpages 35-121inthisdocument.

In our opinion, the annual accounts have been prepared in accor-
dance withthe Annual Accounts Actand presentfairly, inallmate-
rial respects, the financial position of the parent company as of 31
December 2020 and its financial performance and cash flow for
the year then ended in accordance with the Annual Accounts Act.
Theconsolidatedaccountshavebeenpreparedinaccordancewith
the Annual AccountsActandpresentfairly,inallmaterialrespects,
the financial position of the group as of 31 December 2020 and
their financial performance and cash flow for the year then ended
in accordance with International Financial Reporting Standards
(IFRS), as adopted by the EU, and the Annual Accounts Act. Our
opinions do not cover the corporate governance statement on
pages68-71,74-75andthe statutory sustainability reportonpag-
es 35-47. The statutory administration report is consistent with
the otherpartsof theannual accountsand consolidated accounts.

We therefore recommend that the general meeting of sharehold-

ersadoptstheincomestatementandbalancesheetforthe parent
company andthe group.

Key Audit Matters

Our opinions in this report on the annual accounts and consoli-
dated accounts are consistent with the content of the additional
report that has been submitted to the parent company’s audit
committee in accordance with the Audit Regulation (537/2014)
Article11.

Basis for Opinions

We conducted our audit in accordance with International Stan-
dardson Auditing (ISA) and generally accepted auditing standards
in Sweden. Our responsibilities under those standards are fur-
ther described in the Auditor's Responsibilities section. We are
independent of the parent company and the group in accordance
with professional ethics for accountants in Sweden and have
otherwise fulfilled our ethical responsibilities in accordance with
these requirements. This includes that, based on the best of our
knowledge and belief, no prohibited services referred to in the
Audit Regulation (537/2014) Article 5.1 have been provided to the
audited company or, where applicable, its parent company or its
controlled companies withinthe EU.

We believe that the audit evidence we have obtained is sufficient
and appropriate to provide abasis for our opinions.

Key audit matters of the audit are those matters that, in our pro-
fessional judgment, were of most significance in our audit of the
annual accounts and consolidated accounts of the current peri-
od. These matters were addressed in the context of our audit of,
and in forming our opinion thereon, the annual accounts and con-
solidated accounts as a whole, but we do not provide a separate
opinion on these matters. For each matter below, our description
of how our auditaddressed the matteris providedin that context.

We have fulfilled the responsibilities described in the Auditor's
responsibilities for the audit of the financial statements section
of our report, including in relation to these matters. Accordingly,
our audit included the performance of procedures designed to
respond to our assessment of the risks of material misstatement
of the financial statements. The results of our audit procedures,
including the procedures performed to address the matters
below, provide the basisforouraudit opinion ontheaccompanying
financial statements.
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Valuation of Goodwill

Description

The carrying value of goodwill at 31 December 2020 was SEK 1
514,7 millionwhich corresponds to 36 % of the company's total
assets in the group. The company conducts an annual review
andin the event of anindication of impairment, to assure that
the carrying value does not exceed the estimated recoverable
value. The recoverable amount is determined for each cash
generating unit by calculating the present value of future
cash flows. Future cash flows are based on management's
businessplansandforecasts,andinclude anumber of assump-
tions, including on earnings performance, growth, investment
requirementsand thediscountrate.

Changesinassumptions have agreatimpacton the calculation
of the recoverable value and the assumptions that the compa-
ny makeswillbe of greatimportance whendeterminingif there
is a need for impairment. We have therefore considered that
the valuation of goodwillis akey audit matterinthe audit.

A description of the impairment test is presented in Note 13
“Intangible assets".

Revenuerelating to Solutions (project sales)

How ourauditaddressed this key audit matter

In our audit, we have evaluated and tested the company's
process to establish the impairment test, including by eval-
uating past accuracy of forecasts and assumptions. We also
made comparisons with other companies in order to evaluate
the reasonableness of future cash flows and growth assump-
tions, and with the help from our valuation specialists exam-
ined the selected discount rate and assumptions about long
term growth. We have also reviewed the company's model and
method for carrying outimpairment testingand evaluated the
company'ssensitivity analyses. We have alsoreviewed the dis-
closuresinthefinancial statements.

Description

Net sales for the group 2020 amounts to total SEK 3 674,8 mil-
lionand of this SEK'1 506,2 million relates to solutions (project
sales), representing 41 % of total net sales. The accounting
policies that the company applies for revenue recognition
attributable to solutionsis described on page 87 of the annual
report,inNote 6“Sales”. Therevenue of solutionsisaccounted
for over time by measuring the current fulfillment of the per-
formance obligation and comparing it to the complete fulfill-
mentof the performance obligation. Thisisdone by puttingthe
accrued expenses in relation to the total projected expenses
of goods or services that have been agreed upon. Revenue
recognition of solutions requires estimates in measuring the
current fulfillment of the performance obligation and compar-
ingittothe complete fulfillmentof the performance obligation.
Changes in these estimations can have a material impact on
the result of the company, and we have therefore considered
revenue recognition related to solutions to be a key audit mat-
terintheaudit.

How our auditaddressed this key audit matter

We have reviewed the company’s process for revenue recog-
nition of the segment solutions and assessed the company’s
estimation of the grade of fulfillment of the performance obli-
gation. We have by testing samples reviewed the company’s
assessments of expected profit or loss of the project by com-
parisons with agreements, historical results and budget. The
assessments made by the company regarding the risk of loss
have also been reviewed. We have also reviewed the disclo-
suresinthe financial statements.



OtherInformationthan theannualaccountsand
consolidated accounts

This document also contains other information than the annual
accounts and consolidated accounts and is found on pages 128-
132. Theremunerationreport for the financial year 2020 also con-
stitutesotherinformation. The Board of Directors and the Manag-
ing Directorareresponsible for this otherinformation.

Our opinion on the annual accounts and consolidated accounts
does not cover this other information and we do not express any
formofassurance conclusion regarding this otherinformation.

In connection with our audit of the annual accounts and consoli-
dated accounts, our responsibility is to read the information iden-
tified above and consider whether the information is materially
inconsistentwiththe annualaccountsand consolidated accounts.
In this procedure we also take into account our knowledge other-
wise obtained in the audit and assess whether the information
otherwise appears to be materially misstated.

If we, based on the work performed concerning this information,
conclude that there is a material misstatement of this otherinfor-
mation, we are required to report that fact. We have nothing to
reportinthisregard.

Responsibilities of the Board of Directors and the Managing
Director

The Board of Directors and the Managing Director are responsi-
ble for the preparation of the annual accounts and consolidated
accounts and that they give a fair presentation in accordance
with the Annual Accounts Act and, concerning the consolidat-
ed accounts, in accordance with IFRS as adopted by the EU. The
Board of Directors and the Managing Director are also responsible
forsuchinternal control as they determine is necessary to enable
the preparation of annual accounts and consolidated accounts
that are free from material misstatement, whether due to fraud
orerror.

In preparing the annual accounts and consolidated accounts, The
Board of Directors and the Managing Director are responsible for
the assessmentof the company’sand the group’s ability to contin-
ueasagoingconcern. Theydisclose, asapplicable, mattersrelated
to going concern and using the going concern basis of accounting.
The going concern basis of accounting is however not applied if
the Board of Directors and the Managing Director intends to liqui-
date the company, to cease operations, or has norealistic alterna-
tivebuttodoso.

The Audit Committee shall, without prejudice to the Board of
Director’s responsibilities and tasks in general, among other
things oversee the company's financial reporting process.

Auditor’sresponsibility

Our objectives are to obtain reasonable assurance about wheth-
er the annual accounts and consolidated accounts as a whole are
free from material misstatement, whether due to fraud or error,
and to issue an auditor’s report that includes our opinions. Rea-
sonable assurance is a high level of assurance, but is not a guar-
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antee that an audit conducted in accordance with ISAs and gen-
erally accepted auditing standards in Sweden will always detect
a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or
in the aggregate, they could reasonably be expected to influence
the economicdecisionsof userstakenonthebasis of theseannual
accountsand consolidated accounts.

As part of an audit in accordance with ISAs, we exercise profes-
sionaljudgmentand maintain professional skepticism throughout
the audit. We also:

m Identifyandassesstherisks of material misstatement of the
annualaccountsand consolidated accounts, whetherdue to
fraud or error, design and perform audit procedures responsive
tothoserisks, and obtain auditevidence thatis sufficientand
appropriate to provide abasis forouropinions. Therisk of not
detectingamaterial misstatementresulting fromfraudis
higherthanforoneresultingfromerror, asfraud mayinvolve
collusion, forgery, intentional omissions, misrepresentations,
ortheoverride of internal control.

m Obtainanunderstanding of the company’sinternal control
relevanttoourauditinordertodesignaudit procedures that
are appropriatein the circumstances, but notforthe purpose
of expressinganopinion onthe effectiveness of the compa-
ny'sinternal control.

m Evaluatetheappropriatenessof accounting policies used
andthereasonableness of accounting estimatesand related
disclosures made by the Board of Directors and the Managing
Director.

m Concludeontheappropriateness of the Board of Directors'
andthe Managing Director's use of the going concern basis of
accountinginpreparing the annualaccountsand consolidated
accounts. Wealsodraw a conclusion, based onthe audit evi-
denceobtained, as to whether any material uncertainty exists
related toeventsorconditions that may castsignificantdoubt
onthe company'sandthe group'sability to continue asagoing
concern. If we conclude thatamaterial uncertainty exists, we
arerequiredtodraw attentioninourauditor'sreporttothe
related disclosuresinthe annualaccounts and consolidated
accountsor, if suchdisclosuresareinadequate, tomodify our
opinionaboutthe annualaccountsand consolidated accounts.
Ourconclusions are based on the audit evidence obtained up
tothedate of ourauditor'sreport. However, future events
or conditions may cause acompany andagroup toceaseto
continueasagoingconcern.

m Evaluatethe overall presentation, structure and content of
the annualaccountsand consolidated accounts, including the
disclosures, and whether the annual accounts and consolidat-
edaccountsrepresenttheunderlyingtransactionsand events
inamanner that achieves fair presentation.

m Obtainsufficientand appropriate audit evidenceregarding
the financialinformation of the entities or business activities
within the group to expressanopinion onthe consolidated
accounts. Weareresponsible for the direction, supervisionand
performance of the group audit. We remain solely responsible
forouropinions.
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We must inform the Board of Directors of, among other matters,
the planned scope and timing of the audit. We must also inform of
significantaudit findings during our audit, including any significant
deficienciesininternal control that we identified.

We mustalso provide the Board of Directors withastatement that
we have complied with relevant ethical requirements regarding
independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on our
independence, and where applicable, actions taken to eliminate
threats orrelated safeguards applied.

From the matters communicated with the Board of Directors, we
determine those matters that were of most significance in the
audit of theannual accounts and consolidated accounts, including
themostimportantassessed risks formaterial misstatement, and
are therefore the key audit matters. We describe these mattersin
the auditor's report unless law or regulation precludes disclosure
aboutthe matter.

REPORTONOTHERLEGAL AND REGULATORY REQUIREMENTS

Opinions

In addition to our audit of the annual accounts and consolidated
accounts, we have also audited the administration of the Board of
Directors and the Managing Director of ABC AB (publ) for the year
2020 and the proposed appropriations of the company's profit or
loss.

We recommend to the general meeting of shareholders that the
profit be appropriated (loss be dealt with) in accordance with the
proposalinthestatutoryadministrationreportandthatthe mem-
bers of the Board of Directors and the Managing Director be dis-
charged fromliability for the financial year.

Basisforopinions

We conducted the audit in accordance with generally accepted
auditing standards in Sweden. Our responsibilities under those
standards are further described in the Auditor’s Responsibilities
section.We areindependent of the parentcompany and the group
inaccordance with professional ethics for accountantsin Sweden
and have otherwise fulfilled our ethical responsibilities in accor-
dance withtheserequirements.

We believe that the audit evidence we have obtained is sufficient
and appropriate to provide abasis for our opinions.

Responsibilities of the Board of Directors and the Managing
Director

TheBoardof Directorsisresponsible forthe proposal forappropri-
ations of thecompany’s profitorloss. At the proposal of adividend,
this includes an assessment of whether the dividend is justifi-
able considering the requirements which the company’s and the
group’s type of operations, size and risks place on the size of the
parent company's and the group's equity, consolidation require-
ments, liquidity and positionin general.

The Board of Directors is responsible for the company's organiza-
tionand the administration of the company's affairs. Thisincludes
among other things continuous assessment of the company’s and
the group’s financial situation and ensuring that the company's
organization is designed so that the accounting, management
of assets and the company'’s financial affairs otherwise are con-

trolled in a reassuring manner. The Managing Director shall man-
age the ongoing administration according to the Board of Direc-
tors' guidelines and instructions and among other matters take
measures that are necessary to fulfill the company’s accounting
in accordance with law and handle the management of assets in
areassuringmanner.

Auditor’sresponsibility

Our objective concerning the audit of the administration, and
thereby our opinion about discharge from liability, is to obtain
audit evidence to assess with a reasonable degree of assurance
whether any member of the Board of Directors or the Managing
Directorinany material respect:

= hasundertakenanyactionorbeen guilty of any omission
which can giverise toliability to the company, or

m inanyotherwayhasactedincontravention of the Companies
Act, the Annual Accounts Act or the Articles of Association.

Ourobjective concerning the audit of the proposed appropriations
of the company’s profit orloss, and thereby our opinion about this,
istoassesswithreasonabledegreeofassurancewhetherthepro-
posalisinaccordance with the Companies Act.

Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with generally
accepted auditing standards in Sweden will always detect actions
or omissions that can give rise to liability to the company, or that
the proposedappropriationsof the company’s profitorlossare not
inaccordance with the Companies Act.

As part of an audit in accordance with generally accepted audit-
ing standards in Sweden, we exercise professional judgment and
maintainprofessionalskepticismthroughoutthe audit. The exam-
ination of the administration and the proposed appropriations of
the company'’s profit or loss is based primarily on the audit of the
accounts. Additionalaudit procedures performed are based onour
professional judgment with starting point in risk and materiality.
This means that we focus the examination on such actions, areas
and relationships that are material for the operations and where
deviationsandviolationswould have particularimportanceforthe



company'’s situation. We examine and test decisions undertaken,
support fordecisions, actions taken and other circumstances that
are relevant to our opinion concerning discharge from liability. As
a basis for our opinion on the Board of Directors’ proposed appro-
priations of the company’s profit orloss we examined whether the
proposalisinaccordance with the Companies Act.

The auditor's examination of the corporate governance
statement

The Board of Directors is responsible for that the corporate gov-
ernance statement on pages 68-71, 74-75 has been prepared in
accordance with the Annual Accounts Act.

Our examination of the corporate governance statement is con-
ducted in accordance with FAR’s standard RevR 16 The auditor’s
examination of the corporate governance statement. This means
that our examination of the corporate governance statement is
different and substantially less in scope than an audit conducted
in accordance with International Standards on Auditing and gen-
erally accepted auditing standards in Sweden. We believe that the
examination has provided us with sufficient basis for our opinions.

A corporate governance statement has been prepared. Disclo-
sures in accordance with chapter 6 section 6 the second para-
graphpoints 2-6 of the Annual Accounts Actand chapter 7 section
31 the second paragraph the same law are consistent with the
otherpartsoftheannualaccountsand consolidated accounts and
areinaccordance with the Annual AccountsAct.
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The auditor’s opinionregarding the statutory sustainability
report

The Board of Directors is responsible for the statutory sustain-
ability reporton pages 35-47,and thatitis preparedin accordance
withthe Annual AccountsAct.

My (Our) examination has been conducted in accordance with
FAR's auditing standard RevR 12 The auditor’s opinion regarding
the statutory sustainability report. This means that our exam-
ination of the statutory sustainability report is different and sub-
stantiallylessinscope thananaudit conductedinaccordance with
International Standards on Auditingand generally accepted audit-
ingstandardsin Sweden. We believe thatthe examination has pro-
vided us with sufficient basis forour opinion.

Astatutory sustainability reporthas been prepared.

Ernst & Young AB, Box 7850 103 99 Stockholm, was appointed
auditor of Nederman Holding AB by the general meeting of the
shareholders on the 27 April 2020 and has been the company's
auditorsince the 22 April 2015.

Helsingborg18March 2021
Ernst&Young AB

StaffanLandén
Authorized Public Accountant
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Definitions

Returnonequity
Net profit for the year after tax divided by average equity.

Returnonoperating capital
Adjusted operating profitasapercentage of average operating
capital.

EBITA
Operating profitbeforeamortisationand impairment of
intangible assets.

EBITAmargin
EBITAasapercentage of sales.

EBITDA
Operating profitbefore depreciation, amortisationand
impairment.

EBITDAmargin
EBITDA asapercentageof netsales.

Equity pershare
Equity divided by the average number of shares outstanding.

Adjusted EBITA
Operating profit before amortisation and impairment of

intangible assets, excludingacquisition and restructuring costs.

Adjusted EBITAmargin
Adjusted EBITA asapercentage of sales.

Adjusted EBITDA
Operating profitbefore depreciation, amortisationand
impairment, excluding acquisition and restructuring costs.

Adjusted EBITDA margin
Adjusted EBITDA as percentage of sales.

Adjusted operating profit
Operating profitexcludingacquisitionand restructuring costs.

Adjusted operatingmargin
Adjusted operating profitas a percentage of net sales.

Capitalturnoverrate
Net sales divided by average operating capital.

Netdebt
Interest-bearing liabilities (including pensions) less cash and cash
equivalents.

Netdebt/equityratio
Netdebtdivided by equity.

Operating capital
Equity plus netdebt.

Organicgrowth

Growthrate thatdoesnot come fromacquisitions orcurrency
effects, compared with the corresponding period in the preceding
year.

Earnings pershare (before dilution)

Net profit for the yearattributable to parent company
shareholdersinrelationtothe average number of shares
outstanding.

Earnings pershare (afterdilution)

Net profitforthe yearattributable to parentcompany
shareholdersinrelationtothe average number of shares
outstanding plus the average number of convertiblesand
warrants, as calculatedinaccordance with IAS 33.

Interestcoverratio
Profitbefore tax with areversal of financial expensesinrelation
tofinancial expenses.

Operating profit
Operating profitafterdepreciation, amortisation andimpairment.

Operatingmargin
Operatingprofitasapercentage of netsales.

Equity/assetsratio
Equity divided by total assets (balance sheet total).

Currency-neutralgrowth

Currency-neutralgrowthisthe growthrate thatdoesnot come
from currency effects, compared with the corresponding periodin
the precedingyear.

Annualaverage
Average of balance atthe beginningand end of the year.



Articles of Association

Nederman Holding AB (publ.)
Corp.Reg. No.556576-4205

1§COMPANY NAME
Thename of the company is Nederman Holding Aktiebolag. The
company isapubliccompany (publ).

2 §REGISTERED OFFICE.
Theregistered office of the Board of Directorsisin Helsingborg
municipality.

3§COMPANY'S OPERATIONS.

Theobject of the company’s operationsis todirectly or through
subsidiaries produce and market products toimprove the
industrial workplace environmentand toownand manage
enterprisesaswell asreal estate and personal property, and to
engagein compatible operations.

4§SHARECAPITAL.

The company's share capital shallnot be lower thanseven
hundred and fifty thousand (SEK 750,000) and shall not exceed
three million (SEK3,000,000).

5§ NUMBER OF SHARES.
Thenumber of shares shallbe nolower than ten million
(10,000,000) and shallnot exceed forty million (40,000,000).

6§ VPC-REGISTERED COMPANY.
Thecompany'ssharesshallberegisteredinaCSDregisterin
accordance with the Swedish Central Securities Depositories and
Financial Instruments (Accounts) Act (1998:1479).

7SFINANCIALYEAR.
The company's financial year willcomprise 1 January - 31
December.

8 §BOARD OF DIRECTORS.

TheBoard of Directors shall consist of atleast three (3) and
notmore thaneight (8) memberswithamaximum of three (3)
deputies.Board members will be elected annually at the Annual
GeneralMeeting for the period extendinguntil the close of the
nextAnnual General Meeting.

9§AUDITOR.

Thefirmshallhave atleastone (1)and nomore thantwo (2)
auditors, without orwithnomore thanone (1) deputy auditor. An
authorized publicaccountantoraregisteredauditing firm shall be
appointed auditorand, where appropriate, deputy auditor.

10§ NOTICEOF ANNUAL GENERAL MEETING.

Notice of Annual General Meeting shallbe givenin the Swedish
Official Gazette (Post- ochInrikes Tidningar) aswellasonthe
company'swebsite. Itshallbe advertisedin Svenska Dagbladetor,
if publicationis cancelled, inDagens Industriinstead, that notice
of the meetinghasbeengiven.

ARTICLES OF ASSOCIATION

11S§RIGHTTOPARTICIPATEIN ANNUAL GENERAL
MEETING.

Shareholderswhowish to participatein proceedingsat the
Annual General Meeting must be included inthe transcript of the
entireshareregisterontherecorddate for the annual general
meeting, whichis determinedin accordance with the Swedish
Annual Accounts Act, and they mustregister with the company
notlaterthanthe day specifiedin the notice of the Annual General
Meeting. Thisday may not be a Sunday, other general holiday,
Saturday, Midsummer Eve, Christmas Eve, or New Year's Eve,

nor may it fallearlier than the fifth weekday before the Annual
General Meeting. Shareholders orrepresentatives may be
accompanied by amaximum of two assistantsataannual general
meeting, butonlyif the shareholder hasnotified the company

of the number of assistantsinaccordance with the preceding
paragraph.

12§ LOCATIONOF ANNUAL GENERAL MEETING.
The Annual General Meetingmay be heldin Helsingborg or
Stockholm.

13§ ANNUAL GENERAL MEETING.
The Annual General Meeting shalladdress the following matters:

. Election of the chairperson of the meeting;

. Preparationand approval of the voting list;

. Approval of the agenda;

. Election of one ortwo personsto verify the minutes;

. Determination of whetherthe meeting has beenduly con-

vened;

6. Presentationof theannual reportand the auditors'report
andreportonthe consolidatedaccounts;

7. Resolution toadopt the income statementand balance
sheetaswellasthe consolidated income statementand
consolidated balance sheet;

8. Resolutions onappropriation of the company's profit orloss
according tothe adoptedbalance sheet;

9. Resolutiontodischarge members of the Board of Directors
andthe Chief Executive Officer from liability;

10. Determination of the number of board membersand dep-
uties, aswell as, where appropriate, auditors and deputy
auditors;

11. Establishmentof remuneration to the Board of Directorsand
the auditors;

12. Election of members of the board and any deputy board

membersaswellas, where appropriate, auditorsand any

deputy auditors; Otheritems brought before the general
meetingaccording to the Swedish Companies Actor the

Articles of Association.

u b~ W N

These articles of association were adopted by the Annual General
Meetingon 27 April 2020.
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Annual General Meeting

Due to the ongoing pandemic, the Annual General Meeting will be
conducted on the basis of postal voting, without physical pres-
ence,on 26 April 2021.

Shareholders whowish to participateatthe Annual General
Meeting must
beincludedin the shareholders'register maintained by Euro-
clear Sweden ABinline with the conditionson
16 April 2021,
register by submitting their postal voteinaccordance with
theinstructions providedin the postalvoting formso that the
postalvotearrives atthe company notlater than 23 April 2021.

To be entitled to participate in the Annual General Meeting, a
shareholder who has registered their shares with a trustee must,
in addition to registering for the Annual General Meeting by sub-

Dividend

Due to the continued high uncertainty regarding the economic
impact of lockdowns and restrictions in the wake of covid-19, the
Board's current proposal is that no dividend be paid for the fiscal
year 2020. This should enable Nederman to maintain financial sta-

Distribution policy

The printed version of Nederman’s Annual Report will be distribu-
ted to those shareholders who have specifically requesteda copy.
The Annual Report is also available in its entirety on the group's
website: www.nedermangroup.com

Financial reports

Quarterlreport, 22 April2021
Quarter2report, 15July 2021
Quarter3report, 22 October 2021

mitting their postal vote, have their shares registeredin theirown
name to enable the shareholder to be included in the sharehold-
ers'registernotlater than 16 April 2021. Such registration may be
temporary (so-called voting rights registration) and is requested
of the trusteeinaccordance with the trustee's procedures at such
time in advance that is determined by the trustee. Voting rights
registration made by the trustee not later than 20 April 2021 will
betakenintoconsiderationinthe preparation of the shareholders'
register.

Notification

Notification and postal voting at the Annual General Meeting will
be conductedinaccordancewiththeinstructions containedinthe
postal voting form. The postal voting form will be made available
on the company’s website not later than three weeks prior to the
Annual General Meeting.

bility andincreaseflexibility asnew opportunitiesarise. The Board
will continue to evaluate the situation and a further statement
regarding dividends will be made at the latest in the Q3 report on
22 0ctober2021.



Nederman in motion

As a globally leading environmental technology company,
we create value for our customers, the world and our
owners. We are constantly on the move and our task is
clear, to protect people, planet and production. Take a
deep breath, sit back and watch how we do it.

- The Clean Air Company - Q4 and full-year 2020
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Nederman

NedermanHolding AB (publ)
P.0.Box 602, SE-252 28, Helsingborg
Visitingaddress: Sydhamnsgatan 2
Phone: +4642188700
www.nedermangroup.com



